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International Labour Organization, About the ILO, Last accessed: 26 July 2020.
3 International Labour Conference, Equality at Work: The Continuing Challenge, 2011.

1966 WA DMND YW 1999910 NSy > Yy NmNY (ICCPR) np»Tm npATN 15T 1272 Iomno-pan mnsn 4
(International Covenant on Civil and Political Rights)

5 Sergio Carrera, Elspeth Guild, Lina Vosyliute, Petra Bard. Towards a Comprehensive EU Protection System for
Minorities — Study for the Libe Committee, CEPS, 2017. P. 42

® International Labour Organization, Equality and Discrimination, Last accessed: 26 July 2020.
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7 International Labour Organization, Promoting Equity - Ethnic diversity in the workplace: A step-by-step guide,
Date Issued: 27 January 2017.
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European Parliament, Treaty of Amsterdam, Last Accessed: 6 September 2020.
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Council Directive 2000/43/EC of 29 June 2000 implementing the principle of equal treatment between persons
irrespective of racial or ethnic origin; Council Directive 2000/78/EC of 27 November 2000 establishing a
general framework for equal treatment in employment and occupation; Directive 2002/73/EC of the European
Parliament and of the Council of 23 September 2002 amending Council Directive 76/207/EEC on the
implementation of the principle of equal treatment for men and women as regards access to employment,
vocational training and promotion, and working conditions; Council Directive 2004/113/EC of 13 December
2004 implementing the principle of equal treatment between men and women in the access to and supply of
goods and services.

7 Federal Anti-Discrimination Agency, Guide to the General Equal Treatment Act — Explanations and Examples,
November 2010, Pp. 8-10.

18 European Commission, Tackling discrimination at work, Last Updated: 16 April 2019, Last Accessed: 6
September 2020.

19 Council Directive 2000/43/EC of 29 June 2000 implementing the principle of equal treatment between persons
irrespective of racial or ethnic origin, Article 1.

20 |bid, Article 2.
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0PO¥NN Y3 DY HN NT PIN 0. MIVN N DN NN DITY MIVIN MY ,DXINN NPOYN INIM
,TPITIOP MY D52 MY 20 ToNNA AAY DI D93 YWIN 15 MNAY DIPIOYNN DONDNM 10»V99n
oY 5N PIND LID 1D LTION MITOIM Y5979 HYNNND ,NPMIPHR NIV MPTH DY D) NINT 9951

MOMWN 91177 MITYN , 03T NNIN ,NPNDNY NPV (Employment Agency) Npoyn N»NOD
3. DY 190D DT DY PN PIND 22,072 DY NIWIN NMINNKNN DY NPNINND

DYT2IYN D3 DY NPNY IDINIIDINY NIVND MYOIT ODID DX21N DIPIOYN — BT NPOYN ,09%)
NIVNN DIDID MDD PIND DX NI NMIYIITI MINNDNT DY YAN INOYTIN ONNINY WP D2
12y NN NPRY NNNDN NOOWN NNID DIYOIIT PUYNIRD NIND N1NIND OMONIMN MNIPHI
PINY .DIWNN Y DOWITY DPRY DPINOIVIY DXTAW DY YT IN DN NYNA ,NIVND
NPIVND NMTVN TNXY DMINIXIVI DIT2IY DY OYTIN DRXIN DY YN YPIAD DINYI DPIOYIY

DIPNN OIN DIV TNXY YTIID PIPT PXOYNNY NIPN1I D

95N ©MINNNN TN D22 DN DY TDIN PIND — MAVM NPOYN ININ 99V , 0989

D190, MNYTA,TI . INY YAX INOYHIN NN DDA DY T2V DY NTIVN NONX YIIP PINN — ATI0N
PPN ONDA NTIVN DN OTR DY 1Y YAN IN INSID 2D NIV IN

IN TPDIND THNN PINKNIY NIPNA T2V DIPIY PPOYN DY NON Yp NN — (Retaliation) NP
PNMIDT DY TINYD YT (19N INT) NPOYNI NPNTIN PPNYD NOYDITIN NTYND M9

SV VAN IR OV RN D02 DY DXT2IY P2 NP NTION DY TDIN PINN — BITY NP0 11990

NPYPN NP TPIIN MNIN N MPTH ,ANT OY .1PDITIN 11972 71997 NN NPHTN DN ,NPPPN PIDY M P19
Fair Employment Practices) mban Sy mimona 5905 DONINKD DPMIPH DN NNPN 191,990 NS IImpn
{Agencies - FEPAs
29 Title V11 of the Civil Rights Act of 1964.
79097 HY DMPNI DMYNY DM IN DMK JNN WD DINYN WOV , 0027 NPPPN MPON 1PIAPNN 1991 Mvay Mxd
.(Pr9n Twnna Yo w1 EEOC) npoyna nymmTin )1 m97Ta0 NTynn S nMSnon 19700 19 103,10
%0 Ibid, Section 703.

%2 ¥2P NINPA YYD VAYNN P2 DY PT PO NIWIN DMV DHPPOYN YY D) YN ATIRD NMIT PIND 7 PYDY MIyvn
95797 SWNND WY ¥ ToN P0I9N PIYA DY MPTH P INOHN NN PTONT ¥97T9N SWHNnn SW manon MINOW Lavnn
JINT .32 DX 019N PIYA PYON NON NP MOND

Heart of Atlanta Motel, Inc. v. United States, 379 U.S. 241 (1964).

32 U.S. Equal Employment Opportunity Commission, Federal Laws Prohibiting Job Discrimination Questions
And Answers, Last Modified November 21, 2009, Last Accessed: 2 August 2020; Title V11 of the Civil Rights
Act of 1964 SEC. 2000e [Section 701(b)].

.42 U.S. Code § 2000e — Definitions : 187 »5y 0 pnnv yoyn 10om nmind
.42 U.S. Code § 2000e—2 - Unlawful employment practices : 1IN7 mMoNn mvann mowan v11ad

33 U.S. Equal Employment Opportunity Commission, Facts about Race/Color Discrimination, Last Modified
January 15, 1997, Last Accessed: 2 August 2020.
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https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964
https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964
https://supreme.justia.com/cases/federal/us/379/241/
https://www.eeoc.gov/fact-sheet/federal-laws-prohibiting-job-discrimination-questions-and-answers#:~:text=Title%20VII%2C%20the%20ADA%2C%20and,committees%20controlling%20apprenticeship%20and%20training.
https://www.eeoc.gov/fact-sheet/federal-laws-prohibiting-job-discrimination-questions-and-answers#:~:text=Title%20VII%2C%20the%20ADA%2C%20and,committees%20controlling%20apprenticeship%20and%20training.
https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964
https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964
https://www.law.cornell.edu/uscode/text/42/2000e
https://www.law.cornell.edu/uscode/text/42/2000e-2
https://www.eeoc.gov/laws/guidance/facts-about-racecolor-discrimination

: 1% 2192 19NY — EEOC) Npoyna 5010 119U 17959999 A91¥ OPIN XD ¥aP) NITRN NMDT PiNa
YMIPOYN N WNRYM #,0T1aya 1PYaN DMIDIND DMDITY DIPIN NIIN DY TIRINN MMIINY HNTYNIN
NIMDND YINA NPVLAVYN MY2AN NWIN NPN NMDND NTYNN YT .01V YD HY NINDNA DI1DOVH
DTYNN TN NYIAN N INON NYHN HYA T2y DPI PPOYN DNAY DMPNIA DIVAD NMDNDA 19) NIND
NINOND YIN NTIAYA DN P20 DMVDIVLLD DMIN) NNDINY MDD NYIND OMIONN NN
TIYD 199PY YT DIPIOYND NIWINI 2OV YYD PNIYNN NIN DY TININN NI §D 19D, 71PN NNNNN
7.0MM2AINY DNPNMDT 22D DXPIOYNDY DITYD NITVTN NPADN NTYNN G0N 36.NPPPNn MW7
N2 N L,NPTHN YIANT HI2 DMMPN DIXTIVN NPPITNNY THIRNKY NDITI NNND NN NTYNN
N2 v NN > Yy 0mnn ,(General Counsel) 955 NxyNy (Commissioners) DY1°8) NYINN

38,20 79910 DYPY0YN THD DMVIYN DYIDN DY MOND

DY NNON YHND IRYI WI NPIDYNN DINNA PNMIDTY NADY DTN DI ,NIIRD NIMDT PIND 7 91995
VNN DINYI NNDD IN NN DTN YD ,1DNY .NPOYNA NPWNDTIN \PNYD MOIT9N NTINY 10N
YOITON NTYND NN YWIHINY JN KD DTN IMN DY IMNT DY PND YT IR, INN DTN DY 1WA NINON
180 TN NN NPNY NDMN NTYND NINDN NIPN YD), D0MORNNY DPNIIN DIDDN 92 INNNY INND
NNON NYIN DXY DY PIOYNN NN NYTHI NTYND,NNDNN NYIN INKRD .N29N VIPRN MIP DPH O
NYIT NNT DY) NPPNA NNPN : )ND DXTYN 190NN TAN D2 VIPIY NDID NTYNN 1IN INKN TN
AY»Y PO ; NTIAYN OIPNA NP TIYD IX NNDNN XYNA DXANYNN OIWIX NPNY ,0°00010 Dapd
DN NINYNN 9102 HY VIHNNY NDID NTYNN ;TO2 DMMNYN DITINN NY ON TNIDIDN NN IWHY N
D37 90 TIN NYIY YINY IDNNT INRYI 1T NOVINN DY ,YaNY NPXI IN DINSNDN NOYN XD NNPPN
DYONY MNAY DIRYI DOPX PIDNNN N DTYNN ,TNOIDN NNR YN IO DXTINNY NIPN2
NN AWM NMONN XD NTYNNY NIPNA 99N INPDY TIDIDN NN NXANY DIDNN DX NIN DMVIVNI
WNNY RO NVDNN NTYNN ONX POV T OD7T DAVN NP2 NN WHND DN VIINN NTYNN ,NIPNRN
aN51) T2 DY NTYNNN NYIN NP INKD DD 90 TINA MY NYIAN YWHND INYI INONNN ,NYIN
NPIDYN MOANN NRNIND HAPY 913> YN HY PIONNY DXTYONY M .(”Right to Sue” NNoNN

3 (Front pay) DY9wn ,11009 INKY PPONY NAVN ,DITP ,NTIayN DIPNY DY), TaYT72 10V : DD

3 Equal Employment Opportunity Commission. Title VII of the Civil Rights Act of 1964, Section 705.

TN YN NIV DPOWN DOPIN 190N 5¥W DMV SY TININK NPOYNI NPVHRTIN YPNYY Y770 ATymny piv S
J(Equal Pay Act, 1963) nmwn 15wn 7N NN 185 1117 DMWN DXIND P2 .0T THDN DY 199910 JORY ,MNY MX1IAp
Age Discrimination ) 5% ©02a by 1990 NS PIN ; DMNDYT DY PPAN NIY 1OV DOV D123 P2 71PD9N YIND TINY
Title 1 and Title V of the Americans with ) mbaxnn >5yab mban nyan M ;(in Employment act, 1967
31 nannY .(Disabilities Act of 1990

U.S. Equal Employment Opportunity Commission, Laws Enforced by EEOC, Last Accessed: 2 August 2020.

36 42 U.S. Code § 2000e—4 - Equal Employment Opportunity Commission:;

NPT APNN ,MVIPITI OIRIVIN NINN ,INXIYI IPNPIDYN NO2970,¥2-Y977 121 12799 YY1 %N, PHIN M
.36-34 Y1 .2018 120VID 121

VP MPYTAY MWPN 992 DRIV YV OIPMIN NTIZYY DXTHYIN YW DIPIIOY YD NTYNN 2T NN N ,Swnd 7o ¥

:TITI2YD TN DY YNIAY WY
U.S. Equal Employment Opportunity Commission, Background Checks: What Job Applicants and Employees
Should Know; Background Checks: What Employers Need to Know, Issue Date: November 3, 2014, Last
Accessed: 2 August 2020.

38 U.S. Equal Employment Opportunity Commission, Federal Laws Prohibiting Job Discrimination Questions And
Answers, Last Modified: November 21, 2009, Last Accessed: 2 August 2020.
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https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964
https://www.eeoc.gov/statutes/laws-enforced-eeoc
https://www.law.cornell.edu/uscode/text/42/2000e-4
https://www.idi.org.il/media/11312/employment-discrimination-in-israel-a-differentiated-approach.pdf
https://www.eeoc.gov/laws/guidance/background-checks-what-job-applicants-and-employees-should-know
https://www.eeoc.gov/laws/guidance/background-checks-what-job-applicants-and-employees-should-know
https://www.eeoc.gov/laws/guidance/background-checks-what-employers-need-know
https://www.eeoc.gov/fact-sheet/federal-laws-prohibiting-job-discrimination-questions-and-answers#:~:text=Title%20VII%2C%20the%20ADA%2C%20and,committees%20controlling%20apprenticeship%20and%20training.
https://www.eeoc.gov/fact-sheet/federal-laws-prohibiting-job-discrimination-questions-and-answers#:~:text=Title%20VII%2C%20the%20ADA%2C%20and,committees%20controlling%20apprenticeship%20and%20training.

NN NPIOYY DINMIN DXTY 1DV ,PT TV DNV 1DV 191 ,7PD9NN DY NNONY NINK NN DI N
Reckless ) My TN IN, 19N NYNIA 71PDONNY NIPN DOUNY DIMNINIAT INIT DN ,)D 10D .AYann
,UNINNY IOINN NIPN NN NPT 27P2 ODIAY PPOYNNN VITTY NI NTYNN 3D M3 .(indifference
NAYN DIPX INIDY NXID 71PD97 DY PMIDNND OMDT DY ,71PD9NN YPIN 29D DIMPNMIOT DY DMK Y11H

40 (Free from retaliation)

MMPY NPY PADY NONIY NI YD 2ND) 2020 MWD T P ,MY Y52 TY NN NHNDIN NTYNN
NIMONA ¥ N ,NN DIV T DY NN NTIAYN DIPNA MDIN DY DINONN DITAY NIAY PIONN
TIYD 2T DNVPI DOITY DOPIOYND NIITM AN YPD PRYND ; MNTPNN NPNINIV NIPINX TN
218 DX I9VWY ;1PD9NY MY N0 DY DXTY MXIAPY YIND TD DI NNY ; PINN MY ITa
TYNNY; MYIANN NWIN ¥IDNT, 01N, YN NN NY MYNNNI HWND ,NTYNN DY DXARYNIN
MNTPN P2 ANMNN NTIAY MO NPOYNY NYPN D52 DOPXOYNN D99 NNNT WNRWNN NTIAY DIPN NIND

: MINAN MNIPT NN XD JII DDV NTYNNY

NN 99vWY NN NMIPN NIVN — (The E-RACE Initiative) n1ayn 01pna may HoonY Nntn e

DIPNA PYINY OMINNY DIDN DNIPIVMP ,DINRYI NIPNR MYNNNA DTYNN DY INTIY

DYVAVNM DMINNN O¥HNN NYD NPMIVIVON MNP ,NY YIS IN YI) D02 DY NTIAYN
4217 01 MIYANY NN MYTIND NN 2N 191,18 7PDaN DY THNNNY

DPNPIOT 2D OPYN TINDY YT NTYPNN 10N — (Youth@Work) N aya 9¥1n m%omn e
NYNY OMIDY DNV NTAYN DIPNA NPDINN XND NN DNY A0 ,NTIAY NMIMPNI ONPINNY
MY NAYN DAY NN NI DIPPOYND YO O 19,7909 DY TTINNND T8YD) DNY DINVN
,DMNDXN 990 N2 NDTTN MYNNIND 1) VITOVPNX INX MYSNNI N NI IDINN .OIPYS

43 DYPYN DIPIOYNN DIPOYY IWN MNIN

9N NPYDAN DNV DY ,NPYN NIMNDN 71PYAND 1NPNA YIN NIIRN NIMIDT PN MDINN NN
MNAN JN OX ,NNON DN DIWH NPNY MDD NPOYND MMNMYPN NPDIV MUOIT DIV o1
NN, NYTIN RD IX NINDI MY DY DIPNI D) DXPIOYN YIAND NIVARND 1T NN .MV NINIIND
9515 NIIRN NMDT PIN 29D NNINN TON NP9 IXRXIND M1 MWD NDIVD IN NP TRV NIPNI
NINVY : DM208) DXNXIN NYAIN NDIND YINN DY T .P20¥NRY ¥yaInnn NININ YOI 719NN HY N
NN PXNYY OOWITY DN D WY 71PYIND DYDIN INTYI PIN 290 NINN NXIAP 212N DY NI
DN .7NTN INND DINK DXTHIN WIND TUWNN PIOYRNYY ; INNTI INMTOMNNY ; DTV IMTHMIN

# TRYINN YW NTIAYD NYAPN IR THPPIN N0 PADY PIOYNIY 12y NNDINN YOI, NINT NN YIND

U.S. Equal Employment Opportunity Commission, Front Pay, Last Accessed: 2 August 2020.

40U.S. Equal Employment Opportunity Commission, Federal Laws Prohibiting Job Discrimination Questions And
Answers, Last Modified: November 21, 2009, Last Accessed: 2 August 2020.

41 U.S. Equal Employment Opportunity Commission, The Chair's Priorities for 2020, Last Accessed: 2 August
2020.

42 U.S. Equal Employment Opportunity Commission, The E-RACE Initiative (Eradicating Racism And Colorism
from Employment), Last Accessed: 2 August 2020.

4 U.S. Equal Employment Opportunity Commission, Youth@Work, Last Accessed: 2 August 2020.
NYPYTH IPAN ,POIPITY ORI NINN ,INIWA IPDPIDYN 1P99N , X992 I0M 199 Y2» M8 N mn 44

.Title VI of the Civil Rights Act of 1964, Section 703(k) .17-18 nya .2018 12nvav 121

PYONA MYV NN PPOYNN NVONN OX NYIAPA YHOY JNTVNY MPIOVPIT SNY 1IN TPRPINDND NPPDIIY PIXY
DTIP IXP PIT TN NN 1OWW 1T XIN Proynn DN maY (Same Actor Defense) 7 ypnw ymix nnann NNN N»IopYT
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https://www.eeoc.gov/federal-sector/front-pay
https://www.eeoc.gov/fact-sheet/federal-laws-prohibiting-job-discrimination-questions-and-answers#:~:text=Title%20VII%2C%20the%20ADA%2C%20and,committees%20controlling%20apprenticeship%20and%20training.
https://www.eeoc.gov/fact-sheet/federal-laws-prohibiting-job-discrimination-questions-and-answers#:~:text=Title%20VII%2C%20the%20ADA%2C%20and,committees%20controlling%20apprenticeship%20and%20training.
https://www.eeoc.gov/chairs-priorities-2020
https://www.eeoc.gov/initiatives/e-race/e-race-initiativeeradicating-racism-and-colorism-employment
https://www.eeoc.gov/initiatives/e-race/e-race-initiativeeradicating-racism-and-colorism-employment
https://www.eeoc.gov/youthwork
https://www.idi.org.il/media/11312/employment-discrimination-in-israel-a-differentiated-approach.pdf
https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964
https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964

TN DTN DUNNN DY 0011 DY DIPOM APOYN DYPPY 1091910 HUNNN NTNN POND
PN )PP, 000 Y DIPOY TITIYY 11991 1901 20-N NNNN DY 70-N NNY NONN

U.S.) 9n0nn TIvn 7IN2 nos ncon — 4 (MBDA) 05019 MY¥32 DYP0Y NMNAY 139100
DOPOY DY NVIVY MM ,NNPNY YOO »1a152 19N NTYPN XM (Department of Commerce
-DNADN ,OOTON DTN ,DIRPINDNR-OPNMON ,DINPINN-IION N DOVIWH MYyaa
NPONN NI ,NPTHN AN D1 OXTIVN W MDY .(Native Americans) D>19” ,0IRPINN
DOPIVN MNXNON YAPY YN DOPOYY NN NNIDN DXV MDY DXPOYY NIV DIPIVN
MAINNNY VN DXPOYY NYDN 197,0°1IN HY DINNDY DIIDNDY NWID 1N TN DNY NNY»ND 00NV
9952 DYOPNIN 35-H I9YT 1P 13 TOA OIPIVHN MINDN NPON 2018 NMIVA #.0M»MINN DXPNYA
702 DPIYN) DXIN MDY DOV MYYIL DYPOYY NY»PD NN 2016 MW ,NPTHN AN

7. 0OWTN NTIAY MNMIPN 14,800-5 DY 1NN ToN IRNINIT AT TINDMN 3.3 DY KD

NN SYNNN DY NNYAPN PTIN DN 23%-¥W YyNIp 8,0mM0PN DPOYN PN — Set-Aside 979N
50 PNHAN NYDODS DIWHNIN DIVIN MY OOPOYY NN 5% ,NT DIDD TINDY +,000Pp DYPDYY
DYPOYY Y9791 HINN NN DXPN DNVPN DYPOYN PIN .OYOWMID Y7 19 DY NI 7NN TUND
DYPOY NNADY DXPNY DIRPIINND Y1OY IRINND NPNYWNNN MYIN XIN DMnn 5L (SBA) DM)OP
NNYAPN MHINNY 23% DNMN NN POND ST MINKD DYNNN DMWY DY D9 XIN D) 01V
POYN MYOITN NN YIPY ,0N0PN DXPOYN RN NX NN HMINN 52.0M)0P DIPOYY DI TYPNHN
DNLP DXPOY DY DITPI DIV ,YPDD NIIDINMN NHYIN DY ININK D) XIN 33 )OP POYI AWM >TD

AN NINY P10 XY ,NTIAYY T2 5P PPOYN ORY NNIN TINND NXRT .0V 7PDAN NNMPNN NOY NPIN NNP P NI0aY

Poynn ox M9Y (Honest Belief) 7mon novaxn” nnan mwn ndIvpTn .NTaya NN 25wa 1HYan 191N Padd
NYI N TPYANT WIVN T2IWN ,NVINNN NPIPA NN NNY NPHIVLNION MDD DN NN PHRND NINY PINI
591 NPV NN NYAPNN PPOYNHN NVYNN ON PNAT YT, I NPIVPIT HY NINK DD NI NYNNNI 1NTHY NYOD
7997 027 DMPRIY NTIVNNI NNOYNNI NPIVPITIY NIV NIIN NN NPIVPITIY MNPIIN NNX .0 YN D01
OTR MY WD MDY Y TON NNOYNND NPVINMND PRMNN Y10 PPOYHNN NN 1991 ,YTIN NI 19INI VY

,(Bona fide occupational qualification) npyoynn My 172 250 DIN NN NN NPPYPNL NDMPN NODM NN . NPHY
NON ,DXTAVNNI XNWID NNON NYNT DPPINN IN NTIAYN MNN DNIY DMIPHA N KIN 71PI990 NOIN 9955 1IN T
9% 5y NP2 NDVNN NYMIT HYND TD .WUNIN NNPDIID I NYIITY ORINT NRD,NZ9NI AWNIID MIYY MINK MOV
02N NPND DNPTYN DOWINTN DPNT TIPN MTOM HY DMIPNA IN,DIDMV IN DIYINPN DM YV DMPNI TN

DN TOW IMN NN DWW 11»DIIN NNINI

NPT APNN ,MOIPITI OIRIVIN NINN ,INXIWI PNPIDYN P29 ,¥I-7977 121 Y2799 YY1 %N, PNIN NI
.42 U.S. Code § 2000e-2 - Unlawful employment practices ; 19 /nya .2018 12nvav 121

4 The Minority Business Development Agency.

6 The Minority Business Development Agency, Who we are, Last Accessed: 2 August 2020.

47 The Minority Business Development Agency, 2016 Highlights, 2018 Highlights, Last Accessed: 2 August 2020.
48 Small Business Act, 1953.

P19N2 23NN 39592 NORY 1227 1Y 91VDNL DXV MYYIL DNLVP DPOYI PNYWNNI NIINT G0N NHDN DOPY PIY
DOV VN NXIAPA TIND MV 1922P DY 1997 DY NDIDNNN ONDN HNN

Government set-asides, minority business enterprises, and the supreme court. (1991). Public Administration
Review, 51(2), 114.

50 Small Business Act, 1953, § 15(g)(1)(A).

NPDIYOIN MOYI2 OXPOYY NP DNVP DOPOYI NNJAP SN DY MHNYWNNN IRNNNND ONDN HNRY ¥YIP) D) PN
.DOW) DY IMHYII DPOY IR, MYANNI Y DWIN IN NIX TN : NI ,N3 THDN DY 1IN IPRY  MAD)

51 U.S. Small Business Administration.
52 U.S. Small Business Administration, What We Do, Last accessed: 2 August 2020.

MIND 80 IPRY PO, DT 500 TY 12 DXPOYIN DX YOP POYI 2WN» NNIND I¥»HY POYY YR 1P19700 17T
9T P 7.5 5y N NPR NYSINHN IV NDION DX JOP POYD awn»

U.S. Small Business Administration, Basic Requirements, Last accessed: 2 August 2020.
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https://www.idi.org.il/media/11312/employment-discrimination-in-israel-a-differentiated-approach.pdf
https://www.law.cornell.edu/uscode/text/42/2000e-2
https://www.mbda.gov/who-we-are/overview
https://www.mbda.gov/page/2016-highlights
https://www.mbda.gov/page/2018-highlights
https://www.sba.gov/sites/default/files/2019-03/Small_Business_Act.pdf
https://www.sba.gov/sites/default/files/2019-03/Small_Business_Act.pdf
https://www.sba.gov/sites/default/files/2019-03/Small_Business_Act.pdf
https://www.sba.gov/sites/default/files/2019-03/Small_Business_Act.pdf
https://www.sba.gov/about-sba/organization
https://www.sba.gov/federal-contracting/contracting-guide/basic-requirements

PIN 4.0MPNOWNND DTN MND DNY YO 7NN 1YY DWONN DOWIN MOY1a
9901 TN IVNN T DY) DNV TNND NNPA NI Set Aside 170N DY MINOWNNN NINIY
2102019720 RD 02N TR, DY DN TY DY N2 IDNONY 55 MPny

20991 .2

IN DPNDN DN 1M VN PV )N 71MV1I22 DIPXOYNN DI DY DN 562010 NMYN PIMNMYN PIN
mMbya MNP SV MIOIN NYIND DAY DIPIOYN DYV YAIP PIND SENITNDN MINPND DIYNINT DI
NIEANN NN DOV PIND GONA (PN VIO NN [ Protected Characteristics) ©1 029NN
DYINKN 129 DN DMMANN YHYA P2 DXVN OXONM PNV NN DTPY YNDINN AN DY ITINM
IR, IO PPNY NN YR PINNY IN2Y 525NN NIPYW PNV NN DY NINION NNN NN

PN NSTYNL VIPIY NN YIP N

,(1Y Y8 NINT 9992) Y1) 60 DM #DOINN DIMANDY MOYI MNP YUN MMOPY YyIP 1PNV PN
IN PN OPNINNR PRIV IN PRIV ;TTIN NDY ;PN DMLY ;PN ;9 NN NN N ,DIND

54 U.S. Small Business Administration, 8(a) Business Development program, Last accessed: 2 August 2020.

MSNY JPRY Y79 D290 NNYINT IMONDL YIY MUY IR Y9779 DNNPNY Y1I15N 1POYN LawHPN NP, XONTY 7o 5P
WHYN VaVNN NP YW INK 1T Posa . (Fullilove v. Klutznick, 448 U.S. 448 (1980)) Doyt X DX TaD WY 12y
DOPDY MYN NP PIOYND MNP NN 2ND NI PN TIVIPN NOTIL TN Py Y Set aside manmnw yapy

np>o9a .(City of Richmond v. J.A. Croson Co., 488 U.S. 469 (1989)) >»nipn 1N 7271w DIWHD DXVIWN MOy
NN NNPYAN DNN MYVNY 25N DY DY YII NINLP 29D DXPOY NPOY JPHYN LAVHIN A YIAP AN NININRD

Adarand) mpnn 197N DTPY ITYNY NPNOWNND IMNNI 0} INPA NN DPNY AN MDY oW [ INPa
.(Constructors, Inc. v. Pefia, 515 U.S. 200 (1995)

%6 Equality Act, 2010.

57 Ibid, Part 5, Section 39.
DPIOYN JY MILINY MAINN Y2 PINN NN, DOPIOYN DNY DITLIWN MNODY 05T IWP IO DPIOYN DY 5N PIiNn
.DPOPOYHRN MO 5 P2 MY N
Equality and Human Right Commission, Employment Statutory Code and Practice, 2011, Section 1.20

MY IRY DX 99 5y D) MIN PIND 299 NPNDY NI Y MINY MDD JNRY Y2IP )PNYD PINY (2)149 pyo 58

DAY NN PIPNY DOYXINN DN 9PNy Y .(Exercises public function) 11208 M0 Hrvan Sax nx
L1779 DY NN PPAN DINDNIN T P09 DIVNN 59 295 YTIRN IN WMPINY DX 1D PINIYIN P12 7O»PMIN IT
DI, NDY MAINYNI VIDOY DIV DNV IR DO NDY DINY THTOW NPT DN ¥OW N, TMIVN TPNDY PPN N
LIAN DN, 0MMNN 17 AN IRWIN B9 ,ONRIN QON : IXT NIANIND .OMDY DX YNIIN VAWNN 17T HY NONN PITINY
.2008 , )71 MY Nowd

N MOMNN NPVLIY NNVIAR MIAN ,TNAIIN NIAN ,1HN NIAN , 0 MIIAN : MOHD NNV NINRIY DXANT MNDIT
2190 DXPOIYNN DPVIY MIAN SN, TPNDNN MNIAN NIWN DYV DNPV DXPAIYNN DNV DN N ,0PVIA NI
NDXD MPYWA DHNEN DMV DNDAP N NPVID MIAN 11, TPPIPHRN MYIN DYV

Equalities Office, Public sector: quick start guide to the public sector Equality Duty, 22 June 2011, P. 3, 7;

Equality and Human Rights Commission, Who does the Human rights act Apply to?, Last updated: 21 February
2020, Last accessed: 2 August 2020.

59 Equality Act, 2010, Part 11, Section 149.

555y N0 PNYN NN ,MsPa .(Public Sector Equality Duty) »1312080 m7owa 191nwn 20 NN WY PINY 149 yo
NPTHN N MOINNN TN DIPYWH NN (58 DMIIW NIYNA DY INT) TP NMIDHD DIYNN DN IN NPNDY MY
APNYUN AN IRTPHD NPPTON T NPYH DMLY AN PR .DINN DPORD MY MXIAP 2N Sy Myswn ondy

1N N2NINT .NINK MFIAP PAY DN DNPONKD MYYL MNP P2 DXV DO NTTIVD IN,PI9NN NN NIPNON
Government Equalities Office, Equality Act 2010: Public Sector Equality Duty — What do | need to know? A
quick Start Guide for Public Sector Organizations, Last Updated: 30 June 2011.

Equality Act, 2010, :INY 19 NODI MNIND MNDXN TPYWA PPNIYN NN 19N OPHYY OPINDND DIANN DY
.Schedule 19

MNIAPH 0XT2W SW DPIDYN TIDY 71T NPT Y01 MHON 9NN INT NN NN MDD NwNa nanind
.2011>Nna 5,100 SY YPRM IPNHN 1970 , 0NV 1PD — NEN-NNI NVINIIN

60 Equality Act, 2010, Section 4.
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https://www.sba.gov/federal-contracting/contracting-assistance-programs/8a-business-development-program
https://supreme.justia.com/cases/federal/us/448/448/
https://supreme.justia.com/cases/federal/us/448/448/
https://supreme.justia.com/cases/federal/us/488/469/
https://supreme.justia.com/cases/federal/us/488/469/
https://supreme.justia.com/cases/federal/us/515/200/
https://supreme.justia.com/cases/federal/us/515/200/
https://supreme.justia.com/cases/federal/us/515/200/
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.equalityhumanrights.com/sites/default/files/employercode.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/85041/equality-duty.pdf
https://www.equalityhumanrights.com/en/advice-and-guidance/who-does-human-rights-act-apply
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.legislation.gov.uk/ukpga/2010/15/part/11
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/85041/equality-duty.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/85041/equality-duty.pdf
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.legislation.gov.uk/ukpga/2010/15/schedule/19
https://fs.knesset.gov.il/globaldocs/MMM/f34c6b58-e9f7-e411-80c8-00155d010977/2_f34c6b58-e9f7-e411-80c8-00155d010977_11_10913.pdf
https://fs.knesset.gov.il/globaldocs/MMM/f34c6b58-e9f7-e411-80c8-00155d010977/2_f34c6b58-e9f7-e411-80c8-00155d010977_11_10913.pdf
https://fs.knesset.gov.il/globaldocs/MMM/f34c6b58-e9f7-e411-80c8-00155d010977/2_f34c6b58-e9f7-e411-80c8-00155d010977_11_10913.pdf
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.legislation.gov.uk/ukpga/2010/15/section/4

990102 VYN DIMMINN DIMANNNN TAX DY 71PYAN NN YIP PIND SLATY ; MOINND ; MNIIN
YNYN PIN ,DOY0 NMNY TPAPNN NDVPITY NNITA S2.0TIAYN DIPNA D) DN OIMIPYI MMPN
DTN NN ;NTIVN ;NPY TPYAN ; NPYW> 7IDIN 631 YPI HY YN DY DD IYAIN VIIN

JAMPD

YNIN ,NTIAYD NN MDOND MYPN D2 NTIAYD DX THYIN DYTAIY MDY “4DOPPDYN DY TDIN PIND
Y2912 191, T2YY DNNIY MIAVN DIMPY ,NTIAYN DY D1IN DININD ,NIVIN ,DIPP ,NPOYNIN
5.1 712YN N2X209) NIV ONIND NYPN D52 10aP T2IY MYIND NTIAY PHRIN DY TON) D) T . PNV

TOPNPIOYNN NYAITN NN 6: 7YANY MYV HY NIPNI DIPIOYI MY NN I9DN XN )PNIYN PN
NXMID NNYPN THIMNND NIYIAT W DPONN MINIY 12w NIpna non ¢(Occupational Requirement)
DYT2Y PXOYNY 20 19IND YYITTY D12 ,7PON INRNY 1PN MINION MWD YYD IP ,5UNY 1o IINN
VPN PN IV NIPNIA NN L (Positive Action) M21NN NOWON NN NI NADN NN .7DPON INSY
VIV NXIAPD DYDYV DT DY D) IN DI OTPY IN TTIVD ITYNY ,MIPNN NATYN DY DI TYNI
Objective ) VPP INRN NPTISNN NN $EONWID MMNNI NTHYN NYIDYW IN 1NINI NX»-NN 1D WY
57N IN NPPTH NOYIND MDLPMIIN NPTNN W DAY ,NDPY 1PDoN D DP1na Non (Justification

69,0200 DMMINN Y1 DIVIN MYANY NVYY 191N

Moya MNP DY )PNYN OX MVPNY DO DMNOVYNN DX 190N DINMP NNV 90N
YR 5y 75997 NYIN HY DIRYNI DIXYVN DX DN DI ,INPN P . )PNIVA P2IN 29D DINN DIINND
APNYA PINY ONNNAY ,NTAYN DIPNI YT

N DIV NMVPND NPYTH DIPPY 2N TIWNN N — 7(GEO) 19MVY »novunnn 19vunn e
NPOIVIINN HIY ONY 1PHINN MVPM PNV OITPY 191,27019N NYINP 112N DIWI DY ) PNIVN
1310 PNIVYN DITPA DOPDIVN DD D9 120N MON PRIYN TIwnn .MviIa1a

61 |bid, Section 9.

%2 Ibid, Part 5, Chapter 1.
IN NPT ,0PNDY OMPY , TN MTOMI : DY DN MYINY DRIV Y1IP PINNY DA DMPYI MMPN
OSSP TIPRD IN, TPV MITINNT IN Y019 NTYINT MIINDY, 00978 T 71PN W17 HY 1own

83 Equality Act, 2010, Chapter 2, Sections 13, 19, 26, 27; Equality and Human Rights Commission, Race
Discrimination, Last updated: 19 February 2020, Last accessed: 2 August 2020.

DOMYY TIONT O THIYINT NWPN 932 MNT : D 1ITNT 1) DY DIN 1YW DX NDRNY VI PINNY OPoYHRN Pa &
nwon »om (Personal Office) o»v1a DTIWN *Hya ,nNNK NPNAS NWpn Yoa (Barristers) 1 >oy ,nnyea
.1 (Trade Organizations) "non »x ,(Employment Service Providers) o1x ma mnan (Qualification Bodies)

Equality Act, 2010, Sections 42-60
8 Ibid, Sections 39-41.

8 Equality and Human Rights Commission, Race Discrimination, Last updated: 19 February 2020, Last accessed:
2 August 2020.

87 Equality Act, 2010, Schedule 9, Part 1.

88 1hid, Part 11, Chapter 2.

8 1hid, Chapter 2, Sections 19(2)(d).

0 The Government Equalities Office.

I The Government Equalities Office, About Us, Last Accessed: 4 August 2020.
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https://www.legislation.gov.uk/ukpga/2010/15/section/9
https://www.legislation.gov.uk/ukpga/2010/15/part/5
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.legislation.gov.uk/ukpga/2010/15/part/2/chapter/2
https://www.equalityhumanrights.com/en/advice-and-guidance/race-discrimination
https://www.equalityhumanrights.com/en/advice-and-guidance/race-discrimination
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.equalityhumanrights.com/en/advice-and-guidance/race-discrimination
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.legislation.gov.uk/ukpga/2010/15/schedule/9
https://www.legislation.gov.uk/ukpga/2010/15/part/11/chapter/2
https://www.legislation.gov.uk/ukpga/2010/15/part/2/chapter/2
https://www.gov.uk/government/organisations/government-equalities-office/about

OPINY P NIUNN 1DIRY MK MNDIVLD YNNI - 72(EHRC) 0IX MMM 19PNYI MmN o

DYPOYY OPNDY DXANY NN INNMI LMV DT NN POIWN ,2007 MVAI

DY NNNDY,INY NPNNTIN PNV DVYDPY ,71PD90 MLPNY NS MDXIN IIN DRV

MOy MNP Y YPNYN NPPPN IR NN MDD ,TPIIN AN 19IND DTN NMOT

DMNIN) DPIOYN 01V DIWINRD 7MNIM NP 1NN MYSNNI NN DINND OMIMINND

779 1N DMLAVYN DXTYN NVIPN ,NPXPNN MDY DY NN MNT NDND DMV

SY 0PN MYN DM NPPPNN NN DPN2NN OMONIPY T OPD HaPD NIVNI MINIWD

DYPOOYNY DTN LY OST NNDION D) MDNIN ONYHYN JI9INI NMODT NN
3PNMVN PIN2 WIAPIY MINT NAPIDTY YNNI NNMIND P59 DY T1IYD

DOVIND NIMIM W PNIYNRN MY — 74(EASS) 199MYY ¥102 I NN mPvn o
IWNY DOWIND NN NI P2IYN MPYN 100 P2 .OTR NPT DNYPN OINYNI
75.0NT2Y DIPNA Y YPI DY 109N DY WY

Dy MNINND NOWNNN WX TIvNa NN — (Race Disparity Unit) ¥ty yp9 by 0o9yad nnsn e
NTNN .DMY DMNNX DYPIN DWIN DY DIPNPNIN DY DONOWNN DN DIDID NN ,NOINX
DYNMP 1AW DIPNA M1V HY2IND NIVNI NOVNNN YTIVNT NPITH WA NIV P0IYND TININKN
The ) >¥1) N MINN YPI DY DMV NSYINND MDY NOMIN ATNN 76o¥3) Y DY DM
MNNN YPIOY PNV 10N HY OINW) NIMA R N3y (Commission on Race and Ethnic Disparities
NYTN NPT DTPY NIVNI NRY ,NPIDYND NN ,TINNT DN ,DIMINN PNND YT N
77.172N2 DYIYON MLPNY Y»ONY

POWN ,NOVNNN NYPIAD 1DINY TRD-IDIVPN MT 1V NHWNNY wndn 2017 mv Tonna
8. 7712V DIPNI NMINNX VIWN MXIAPY DXNNY HY DNXM) DY DNMIND LY DIWAVNN DINYII
GN DXYY ,0NOY TNNPNN NP 2OV D1 MNYTP MY 1PD9N DWPN IVONY RN MTH
NP DIMNYN NMVIIIL NTIAYN NDN 10%-D P 2015 MWW XN NITH ,OWVND 7D .30 O
TIVA NNT,1IIN NOMINN MIVNN 6%-I2 P DIPITNN 0N, NNY NY NN YL IN TINX VWD
14% Sy 2016 MV 1Y (64-15) NPIOYNN D22 TDIYIIND HHD TIinm NON MNP M2 DY DNYWY
DNNY NN DN DY NPOYNN NPV 12%-5 DV W9 N1 TY .2051 MV 21%-5 MY »MaX)
D201 21V M G0N X¥NN TN DI X IWON MMIDN MXIIPY ,NPINN VIWHN MNP )
NN DIPPY ,MTL YOI T .DXTIY DN PV DX DI ,INN YPI YO0 T2 190 DR 120 Taww

2The Equality and Human Rights Commission, Who we are, Last Updated 9 June 2020; What we do Last updated:
26 July 2019; Last Accessed: 4 August 2020.

8 The Equality and Human Rights Commission, Equality Act guidance and Information, Last Updated 6 August
2018, Last Accessed: 4 August 2020.

4 Equality Advisory and Support Service.

75 Equality Advisory and Support Service, About Us, Advice and Support, Last Accessed: 4 August 2020.
76 Race Disparity Unit, About Us, Last Accessed: 4 August 2020.

" The Commission on Race and Ethnic Disparities, About Us, Last Accessed: 4 August 2020.

78 Race in the workplace: The McGregor-Smith review, Published 28 February 2017.
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https://www.equalityhumanrights.com/en/about-us/who-we-are
https://www.equalityhumanrights.com/en/about-us/what-we-do
https://www.equalityhumanrights.com/en/equality-act/equality-act-2010
https://www.equalityadvisoryservice.com/app/about
https://www.equalityadvisoryservice.com/app/help
https://www.gov.uk/government/organisations/race-disparity-unit/about
https://www.gov.uk/government/organisations/commission-on-race-and-ethnic-disparities/about
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/594336/race-in-workplace-mcgregor-smith-review.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/594336/race-in-workplace-mcgregor-smith-review.pdf

DOV NPVIAN NDIYID DIIND 51D NPIDYNN PIVA NPINN VIWN MXIAP 12D OONNYY XINY NPNVY
.(GDP) 1591 00 9NNN 1.3%-Y HYapnn DID0 77,)15900 MPD TINDN 24-5 DY MY

19 ,505920 APIDYNN PIVA DIYITIN D3MPYY MPVIPNP MENN 26 13093 /NNT -V P MTa
LGN NN P85 119 METNDN 13 INEN 17 2099

Y DDIN NI YT 1NDI DT 50-H TN DIPIOYNN DIPOY DDA MINDIN MHIANN YD e
NNDANNN NYY NN INDIN MY D32 IONX DY TY> VI DY INNT ,NININ DN WNHND DXV
L9V NXITY YT 099 NHaNn YTy YV

D72 50-N INY DOPPOYNN DPOYY NONI MINDIN MI2NND DD NN ANNN PN NPXPN -
LIMND MHNYT DDYYY

LTIV NID DY HOYIIN 1NN ORY) DY ININND 752 DN MDY 0T 50-D INY PPOYNN POy o e
29P2OYN P2 ONYPN DXTY YINII DIDIN PNIN DI DI HY NPV NIIWNNY MIPY W 1)
DTN

Sy DONINKRY DININNY WAPY 19) ,DXTHYIND 292 DDIN NN XTI AP ¥ DXTAIY O NYa e
LDV TON MNYTR MYT DY INYAVN DX POPND T DPNIAIN DOYPI PNNNN INID DITIY D)

MINTY 1IDNN ONINT WIAPY ,0292P3 YIDOY DIVIYY (DOVIN DONIY) DNNINA 990 NYIT e
LDIPTAY 2P 59N NN PNMY D3NN P> VNN MNP PPN MIVPNNN

D152 OWMN T DY MON MONN NN DY NPIMNIN DN NPINN DYIND DPIoyN MDY e
L0 MNAPN OINRIAN IR TN MDD NNITA 01TV

NPIOYNN PIYVY 197593 1991910 NITAY MDY NIYYI /N0 -9 PR MTD NN NV NHYNN
1991 ,999298N0 MIPPYN NN TIONY INIVNY MPIYO VIPIYY Tr21NY TPYUN? $91298N MY 20990
NN .0V DP9 NPDITIING DN D991 W AN1Y 200510 NPIDYNN PIYV HNX D) INNY
1720 NOVNNNY TI2 00D 1N 'NPHO-ININVPN NIT DY NPVIPNPN MXDNND NOVNNN MONMNN
MYLY .OPMID DPIIN NN MIAVINN NIIND DXPINY YN DN DMV DIPIOYNM PIVIY
MNIAY 1D TWARD NON 09N PIUN DY NN N DN NN HY Npdn NI9OD 1IN 1Y PX,NDWNNN
2AND) TIY ION DINYNA DN THHND) DXPIOYNY Y1 1991 IRV YT DONOWNNN DIMIPYN NN
MMIPHRY YTI NN NITIY MNONNN NN NIND OPX0YNN DO DX DTV NN YD ,NYWNNND NINNI
MVYY NTIAYN NN NVIDNN NIV NI NOVNNN .NPDIVIIX DY 1N 2N 1NN IDHD> 1Ty
MINN NPNIN 17V3722 DX2NN PIOYNIY YNOVNNN MPYN IR TIOND YNOWNNN MY N1y 2017
D127 12W 19INN DY NPAY TPYNIN NOWNNNY ¥ IINRI NPNOWNNN NANNN 01D .12 POVIND FWIND
YN DYTYN DNV MMIPN DXTYNI VIPINT ,IMDIAD NIAPIWN MV PMXONT MTH MAPYL NN

80 1YWY

PN MINIIN MDININ NN LY XY — EHRC) TN mMOTH 19PNYY madNn v 2018 mvn MTa
NNONA .MVII122 DY MY PVPNY NIVNA DTPD NDIN NI NMRY MIVIVORM NIND NYNII NONY

NN ,INIY 37,2017 AN 28-1 7PV NYWNN INNI NITN DIDI TFINN NN WY 285 Ny T 109-5 7
.2020 DOMINA 4 : NDNI TIND , NN

8 Department for Business, Energy & Industrial Strategy, Government Response to Baroness McGregor-Smith,
Published 28 February 2017.
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https://www.boi.org.il/he/markets/ExchangeRates/Pages/Default.aspx
https://www.boi.org.il/he/markets/ExchangeRates/Pages/Default.aspx
https://www.boi.org.il/he/markets/ExchangeRates/Pages/Default.aspx
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/594365/race-in-workplace-mcgregor-smith-review-response.pdf

DYMNYNN DT DY 7OV Y9 DY DN MATINNA DDIDY DOPIOYNY NINNP MVNIN NN
DOPIOYN TIND LYNY PIN MDD NYNAY IPNNA ,NNT OY .NMDIIN DY IN NPINNX MNAPY
MYNI 12 WY YPND 2N 92TV YDXa 97N P ,0MT2 DY MINRD OXXN DY DN DXODIN
DTNAN NOIYN NNY 1MV NYWNND NDNN MDD ,TI9D .NDIY GNYD DXVY DN DY T
APYNY ONPD ,DNTNN NN JOIN 22D DYPIOYN TNAY NI NPMN NDID D) DN MY
NN NN NN TAD SYY NININ 1D 19D .NPPVDMLLDY MNPINDN MVYIN YPDI NNT ,DMINN
, D191 DY MYTO DY T2 250-1D TN DOPIOYNY MIVIIIL DIPIOYNN DI WITTN NOWNNN 00N
D9 WITTN NOWNNNY ,XDMIN NHDIY .NPINN VYD MXIAPN IN NV YDY YT DI NV
Y2)D ©120N POV’ DN NNNDNIY , DX NI TY YIINN DY NTIAY NN DDAV 17I1V37122 DIPIOYNN

8L NYPDIZIIN ININ DY PN NN 19WD DMIND T TV IDONXIY DINMN

70399 .3

NN, PR PP DY HHAN NOIN PINM 292 NI PNV PNIPY NN NYIP 1IN NY91TON NPIND
82,5795 MY HYA IN TPVIND YT IN NT 7N NS ,NOY Y1)

NYNLN NNNN RIM &3 (PIND : N3 P92 1PND) ANY ONYY ¥X3 Y5HN PINN GIND ©ID) 2006 LDININI
7PYAN YNDINI MPOIWN IXNPNRN TINRD DY MDOPIPTN Y2IX DY NOINNN NOXDITIN NPYPNN TInd
NYINLPN VYN NNKX YPI DY OTR TN 71PD97 YIND NN PIND NIVN (16 DMIIY NIYNA DPYD IND)
PINIY PINY 84,1190 MVIIN D7), MZANND ,NT IN NN ,ITHI OINN N IN YT : NININ NPNIIND
T INN NS HYND 1D NPINVP 190N DY DY YT DY DTN DY YN wII9HNa 90N D)
779911 NOIND 195N NPINLPNN NNNY NNN DD NN PINNY IN PYTINND 1N 1D DN NON MY
N - NPIDYNA 1 DN OIND NN DN MDANN NOOX &.(1PND LNY ’3D) PIN2 NIINY DRNNA
1NN ;5 TINNI OMXPN TINX IN DXTAY TINNI MIIN N NPOYNN MNINA I NTIAYY DMIN ’DHNA

86,9111 DINNAY PP2IV NPION) DOXMPY

NNND INMDMNYN DY OTR THI 109N DY DN NYINN PTHID PIND ,NPANPNRND MDOVPIPTIN DPTIND
20 MND DN HAPN DTN TYUND 10D ,N9PY2 199N ,TPURI : NN NPNIIND NPINVPIN
, T NPNIAND NPINVPN YYHN NNRD IMO1NYN HYA PINIVIDN NNIND INN DTRY INNIYNA
NPNY OTNRD DN TN DMHIV) NPNY DOININ DI IN NPITN NNDMP IUND 990D, NPy NYYan
N9I2Y ,NT900 ,1PYIOY ; NPNIIND NPIMLPN YYHN NNNY IMDMNYN HYYa DINX NNV Mn nia
12520 NN ITIADA YNID NIVN OTX 29DD NYNIND NN YNDI NNNIND IYNRD 71PD9ND 2WNINY
; PNIIND NPINVPN YYN NNND IMDOPNYN YPI DY IR TMIYND IN ND9WND [, NMY NNPNRND
MYPA NNRY 5552) 270 XN NYYA MMINI MNTI NNMIND IYNRD P09 AVNIN N3 NTI0N 1Y)
YNAY NIVNI AYNIND (NPAVNY MNNN NIND IN PN A YIN PPN ONIN MDY MWD ,NP1N
VYN NNXD IMOONWUN YPI DY DX, TMYNN IN NP2, NMY ,NNMRMD 12220 NN DTN DY ITIAO2
,NPNIINN NPINVPIN NNRY IMI1NWYN DY BIR MPONY ARNN 02D ; NPNIAND NPINVPN

81 Equality and Human Rights Commission, Measuring and Reporting on Disability and Ethnicity Pay Gaps,
August 2018.

82 Basic Law for the Federal Republic of Germany, Article 3(3) — Equality Before the Law.

8 Allgemeine Gleichbehandlungsgesetz (AGG) - General Act on Equal Treatment (English Translation).
8 General Act on Equal Treatment, Section 1.

8 1hid, Section 4.

% Ibid, Section 2.
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https://www.equalityhumanrights.com/sites/default/files/recommendations-measuring-and-reporting-on-ethnicity-and-disability-pay-gaps.pdf
https://www.gesetze-im-internet.de/englisch_gg/englisch_gg.html#p0026
https://www.gesetze-im-internet.de/englisch_gg/englisch_gg.html#p0026
http://www.gesetze-im-internet.de/englisch_agg/index.html
http://www.gesetze-im-internet.de/englisch_agg/index.html
http://www.gesetze-im-internet.de/englisch_agg/index.html
http://www.gesetze-im-internet.de/englisch_agg/englisch_agg.html#p0013
http://www.gesetze-im-internet.de/englisch_agg/englisch_agg.html#p0034
http://www.gesetze-im-internet.de/englisch_agg/englisch_agg.html#p0015

NN T2 MIND N0Y IN NY9NY IDINA DMNND T2IYD NN DTN TYNRD NTIAYN OIPNA THPNI NINY
87 812D NNIND YMO»NYN Dl

12 WY NN PYD DOV ¥ ,DO09 1101NY DIMINNDIN THN YD DY D121y NYDIN DY 90N PN
YIND OMPHYY P09 JN2 YOIV DIWITT MYTIN DDA G0N DYPIOYN DY .IIPOVN SV ROYW YN
, DMV DXT2IY P2 MDY DOPIOYN DY TONI T INYID PN DX THVIN 11PN 1I’0N2 1PHINN
NI0NY NYNIN IX YITTY 191 OOYUTIN TINA DX NIAN WNNY INYI XIN NYON TAIWY NIPN)
NYAPY NN IPIOYN DNN MDA DY NNDN WHAND INYI TN 90N 8 1NMDAND NDNNY NYIMNN
NN D) NMIVIN IIN PINND IN DDA NAMN AN N3N DY D990 Pra MNON
Y9N NYNINN XOY RTND DXANNND DXPIOYN ,10 19D (10N VI NN LD NYIND NIOITON
D>T2IYN DY DNIAYNN DNN ,DMINN DYTAIY DIDNY DT TH) DITYNI VIPIY OMPDY NN ,DININA
1 DY PDONN DT DY PND DIPPOYN DY NAIN DXUN PIND .DTPIIVIAY TV INN TPINY DIDINN
DNAY DMIPNA DXPIOYNY NNN PODN PIND,NNT OY 82.1792N1 DY NMINIPD HWNnd 105 D»YHY D118
DTN YITTY ORYI ONT 190 N2 ,HUND 1O .NPNT M0 DY N TPIND DY WWIVN NYIT 1PO9NN
YNAY PIOYNY NONXY ,PINA YAP) TIY 9012 DOPOYINN NNNN OVIN T NTN NNIND NP DY NHNNON

LAY TIYY INK T2 IN,NYID NINNY IWIVI PIND 29D PNIMIT DY TN TN T2y

DD2D MONN MOAND WIVN TN DX ,7PD9ND MIYVN YANN TIDID DY NIPHIAV YAIP PINNY PIN?
NYOIND MNWN 1YY 92 NNINN DVI ,PIND TN NDN YN NINY NNIND 1N MNNKY MINTAY NODN

Anti-Discrimination ) 1990 T ONININD VNN PIND )0 N PN TN YN NyNa NOV
MMM NTHYA DXVIN LVIYN NI SN MLAVN XYM NN MO ROY 09N (Organizations
2. 2IN2 TN IVNNY DIVLN

oY NMSN HaPY TOIRINK NN 2. (FADA) 19990 NYnd 19979 HMIND OPIN D ¥yIp 7NN
DTN DY PIMOT MDD NI YN JNN D10 NT PO .OPNIOT DY TyY DN DN9D ¥»OD) 1dPHan
25M0 INK DXANYNN OXTTNN PA NIV NNONND NITY IN IMYID DITRIWN DOVIVNIN DI TYNM
NY»ON ,NMDT MDY LITVINI YT NNPDIN ,DIVYN KO MNON \IY» NPNIYN NN 4.09WNN
DN NYHINI DN NYNA DIPNN YINIL NPDIY,0MIND DIPN NP NI 1570 RINND DIWVIND

95533757 Y9779 VINDIAY DMV MNT T2

87 Ibid, Section 3.

TTHIINN POYY TPANT MNOWN VIYYWI MIYN DD SY Ty DM¥aN D190 Ny NYNNY NTIaYY Toym Yv mpna &8
.Ibid, Section 15 .mymn

97 TN MNN XX 1D, NNN INVPN INPI IMINNYN YPI DY DTN INDAN DY WNYN NN NYIAR PN PRY Mo
.D2NN OMNAT INRIT TP KIN DTN PN

Federal Anti-Discrimination Agency, Guide to the General Equal Treatment Act — Explanations and Examples,
November 2010. P. 21.

8 General Act on Equal Treatment, Section 11, 12, 13.

% |bid, Section 8, 9.

%1 Ibid, Section 16.

%2 |bid, Sections 22-23.

% 1hid Section 25; Federal Anti-Discrimination Agency, Last Accessed: 5 August 2020
% Ibid, Section 27.

% Federal Anti-Discrimination Agency, About Us, Last Accessed: 5 August 2020.
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http://www.gesetze-im-internet.de/englisch_agg/englisch_agg.html#p0028
http://www.gesetze-im-internet.de/englisch_agg/englisch_agg.html#p0080
http://www.antidiskriminierungsstelle.de/SharedDocs/Downloads/EN/publikationen/agg_wegweiser_engl_guide_to_the_general_equal_treatment_act.pdf?__blob=publicationFile
http://www.gesetze-im-internet.de/englisch_agg/index.html
http://www.gesetze-im-internet.de/englisch_agg/index.html
http://www.gesetze-im-internet.de/englisch_agg/englisch_agg.html#p0066
http://www.gesetze-im-internet.de/englisch_agg/englisch_agg.html#p0051
http://www.gesetze-im-internet.de/englisch_agg/englisch_agg.html#p0087
http://www.gesetze-im-internet.de/englisch_agg/englisch_agg.html#p0122
http://www.gesetze-im-internet.de/englisch_agg/englisch_agg.html#p0137
https://www.antidiskriminierungsstelle.de/EN/Home/home_node.html
http://www.gesetze-im-internet.de/englisch_agg/englisch_agg.html#p0149
https://www.antidiskriminierungsstelle.de/EN/AboutUs/Tasks/tasks_node.html

T2 2,090 PN MAY NN ,NMDT MDY NNDIVN MDD NYNIND NPDITIN NNNDN ,IMNIND
DPNMDT NVIVA NIV MDD DIYTN DXNNNDY DXVDAT TYPNPN THIIINI MM NHYA Hwnd
TAN DTN QYN D ONY 91219, DIRYDY DDIND PN INY DN YN 25557 PInnmn Myann
¥ ,92019 TIY 113N INON T INMND L INSIN IN INJN DY 9NN NMIYY 210 NN ON Hapn
Y9911 DXWIN DY PN PIND ,NINMN NINANY NODLPONN NPINN W DNAY DONIN DMIPNI TaHN
,NTIAYN MNINA 1OV, NTIAYY NITHYIN NYIN NY2,NT YH52) ,NPIDYNN DINN2 MY, 00V DMPNa
PPN DYDY DXVILYY DY NNN DNAY DXIPNI INNND NIMITN PIDY .NPOYNN DD INXPNN DITPI
9N DYTI NP0 YW DI MNVY OHYA DIVIND D, OVND [ PIS NT TP ,NTNIDN 71PD9NA ThND 19INA
NOW DYT) MDD ¥ UK MDD MYIND NPNODIN DXWIY 1) ,NTIAY XD OINMIN NPNY ROV

7. 1ayv Yapnnd

,IT09N ROD NI2NA NN DIDID YONI 1PDN NYIND NPDITIN NNDDN NYNN 2011 MY N2>NN2
MPTNN DY NN NNV NN TIN ,NITHN YINT DI XY 215992 NIMIN NNIDN INNONIY
AN NINNN DY MNMN MPTHN IR N2 NPV POND .NPMIPNRN NMwiIm (Laender)
MONIVN NMVIVON NN NIYHON XMPY NN YD ,71PDON TH MPN DAY Ma»NNN N NaY

%8 PHana on» Y

299 NOWNN NOYPN VI ,NPIDYNN PIVDY D592 ,172N2 NN HY YpI DY IODITIIN DTPY 1D
YNNN DY 171NN DY DX TTIYY NIVNI NN ,AIPIYY ©OV99 ,N99NY MAININ NN 1978 Nva
DY NN DY NPT NNAD NODITIN NOWNND NYPDN MIXIN .7PPINV INID HWND 1D ,NTY
NN ,OMAOND NNY NONN IND TNPNIY) ,DNYN TNRD .7PINT PPN YD P2 DPP-IT OI¥PPMN
MYNNND IRYD P ,7INDL WPRNYNY NTIAY NDNN ND0WO NPNIND NMMON DY MININ NOVNHN
WY NN ,DNNN DY DT DXIRNT NIONN 0N NDOY ,DXPYN DMNNNI NMNVID NN
¥ INYN PA,¥2P) ,2010 NIV PYITON NNDINA ONDTHM DTN PNDNN MY DXNINN
NPT YHYTON VPN YAP 2016 MV .TPNNPNN NIYINN PNITRD TINN ,NOYN YONP NN
12N DY DY) D02 DY NN MIDINA IDNNYIY VIPN PYPIN PIAY NPTNHN P2 DYTN "NPIVD-1T
LYPN VPN NTIAY MYNM NIYIN NN WM 1IN 1YW # (Support and Demand) N ™
DTRYN DY NPV MHNT NTIAY NYOINR DNY IWARM ,DNOY VIPNN NYPIL NVONN NP DIV TY
NNNNL . TINI TIODD DXONPA MONNYNL TN AN YPDY GONA,NIVIN Y0P 0N Y Y OPINN
,IPIDYNN PIYI NI2N ADNWND VIPN SYPIN DNIN IV I MYNYN NNINRND YITH NIDIN MONNYND

100 7922 DY AR OTPY YT DIINDN DIXNINRA TN MNNNA HWNY NVIANND

SN .IMY DYDY YN 5597 PIND YN 92091 ,2010-2 TIY NHDI9 INNDNY MBTPINN MIINN NNNA 5w 75 %

Federal Anti-Discrimination Agency, Guide to the General Equal Treatment Act — Explanations and Examples,
November 2010.

% Federal Anti-Discrimination Agency, Protection against Discrimination in Germany — A Guide for Refugees and
New Immigrants, November 2019.

% Federal Anti-Discrimination Agency, Declaration of Intent on the Protection Against Discrimination, Date of
Issue: 23 June 2017, Last Accessed: 5 August 2020.
.The Integration Act (Integrationsgesetz), 2016. (In German) : N7 ,/PXT30PNM PINT 2016 THWA MNY 1 71N

100 Federal Ministry of Labor and Social Affairs, The Integration Act, Last updated 7 July 2016, Last Accessed: 4
August 2020.
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http://www.antidiskriminierungsstelle.de/SharedDocs/Downloads/EN/publikationen/agg_wegweiser_engl_guide_to_the_general_equal_treatment_act.pdf?__blob=publicationFile
https://www.antidiskriminierungsstelle.de/SharedDocs/Downloads/DE/publikationen/Refugees/Fluechtlingsbroschuere_englisch.pdf?__blob=publicationFile&v=15
https://www.antidiskriminierungsstelle.de/SharedDocs/Downloads/DE/publikationen/Refugees/Fluechtlingsbroschuere_englisch.pdf?__blob=publicationFile&v=15
https://www.antidiskriminierungsstelle.de/SharedDocs/Pressemitteilungen/EN/2017/KoalitionSachsen.html?nn=6580778
https://www.ilo.org/dyn/natlex/docs/ELECTRONIC/104000/126680/F2041084148/bgbl116s1939_10702.pdf
https://www.ilo.org/dyn/natlex/docs/ELECTRONIC/104000/126680/F2041084148/bgbl116s1939_10702.pdf
https://www.bmas.de/EN/Our-Topics/Info-for-asylum-seekers/the-new-integration-act.html

17999 4

DTPY IMIVNY 101 (FIND DT 792 1PND) DN NOIRY WIN 21N 1I9PINY ©I) 2014 MIv NONNA
DN NN MDY DY DI DN PIND .INY NANT NN NYID VNN DIVIND PIODY ,71PDON YN PNV
NN ,NPTHN NIV DY NN D010 PIND 102 1NTN N DNAWNN NN DY KD TR ,1PVID MDY DY
MUY DAY ININ NNAY DIFMIY DIPIOYN \PNVYN NIPY DX WNND T DIVAD DX 0YN DY TINN
00995 712N 1IN BY72IY 30-1 9N’ OYPI0YNY DINNIN I ,11PNVUN PIPY NN IWNNIY DY72IY DY

103 99N DYTYS HY DM DY DNAYTAIY DY 1PTY AN ,)IMNYN DITPY DIVPN DN DNHAY DITYSH NN

, PV MDY ,AYT ,INNNIN DT, NI, DIND NN, D) DYDY DTN THIID 1PDON MNOIN YD 7NN
YNPYIN PIANS T IN 1PN 7OVI,MOANN ,ONINIA 2NN ,0MNNIYN DMIYP ,DYT2IY PHIINI MDY
PINN,NPAPNN MDOLPITY DT 4. 51192 PNY DITPY MPNN NOTYN NN PIND ,NNT DY .INN

: 7PD97 YW DML NND VAP

22PN PNV 29510 NNY DN H2PN NIN DTN DY PIMIND DD DY DX NYNINNY ,NPW 199N e
DOVIND MY DN DNV DXIPN MNND YIP PIND ,NNY DY 105, INIVIDN NMNA NN DTN
IR NIVNY NYY) RINY I ONIYID PPN MINNNND YN 127N OX 7DD AWN» XY DMWY
DN PITIND IWARD PIND Q0N .O1NTI DN NIVNN MV DOYN¥NINRM (Acceptable Objective)
NOY NNIVPN TIINN YT DY DDIAN DNOYN ININ DX ,DXNPYN 1NN IX NPIDYNN DINN NNY

106 11313>0%)9 NIV PYND TN SNTNI NIN NNV DNYM DINNIN DIMPYN IN MOVNN

TIVA DMV NPNY DTN NPPVPIN IR PPIVIP 50D DNIAY DIPNI NYNINNDY ,N¥PY Y9N e
9999 19 DN NON ,MINN) NTHYA NPND DMNDN DIMIND YDYa DIVIND DN DN DAY
107 7N TN NN INVNAD TITN MO0 NIVN YW NPV IN PIVIPY

SY PIMANRNN NYN DY NNNY NNMINNDN TIYNDI , DTN DY 171202 DN IN NN NYN : AT90N0 e
135 DTN ININ 299D NNIYND 12520 NINPT NI IN DMWY ,NNORND ,ND9WN NMNNIND NI Y9N
ND NI NTIVN DV 12D 1PN DTN TARY IO YT DX MII9NI 1WN» PIOYN DY PN 1D

108 AMN YINDY PPDNY YT DITYNI VP

DYNIN ¥ MYAINN HYA OTROY NTHN XY INWDD DI IWUND 71PDIND AWNIN 0920 DININ NYIMN o
109 yNT12y NN Y8ID IN PV ,NTIAY ,TION ,MPY 52D DOPY 11D D110

MOIND NN e

101 Non-Discrimination Act (1325/2014) (In English).
102 |bid, Sections 1-2.

103 |bid, Sections 5-7.

104 1hid, Sections 8-9.

105 |bid, Section 10.

106 |hid, Sections 11-12.

107 | bid, Section 13.

108 | bid, Section 14.

109 1hid, Section 15.
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https://www.finlex.fi/en/laki/kaannokset/2014/en20141325.pdf
https://www.finlex.fi/en/laki/kaannokset/2014/en20141325.pdf

9952 P YOV NN MY XMNNY X (Victimized) 12799 DTN TI9NY MOXRY ¥ PIND 9002
PIRY DWVIT MYTIN DDA DIPIOYN DY DN Y .PINN 29D D001 PHN VI IN PNIMIT DY THYY
PINN 235 05N IMANWN DY J2NPY TON IN NYID NONNY DT HO.DIND NMININ IR MNNIN
YONN DTN OXY ,PINND YIP T LLAvynn NI0IND SHINIPINNID 19INI WAP»Y DN INIY
ININN DOI MIN 71P991 NYNIA JONY NNY N MINNKY THIPNTAY NODN MN8N 719990 DY NDIYA DY AN

112 910K M990 NYXIA XD 2D NN Yanmd 12wy

113 (Non Discrimination Ombudsman) %997 423 912580 MNONY MY NP PINN MON
MXONN NN ; INONN NWIN PONA NP 71PYON NNANPY YPO 1NN ,INYD P2, 09910 DPPINY
DN O PIND NMON .PIND DINYPN DIDDID 2IWMD DYTYN NVIPN ; TPNYN DY MIYIN NYIND
091 DY INON SV DMIPNIA NIV MNIDN MYIN MDD PRPIDNDY L1PNYY NYDaN-IND 197 53
NYIN NN NIXNY D) THDMN PTN M .INN VAYN N2 IN MDD NYPIAD PIND NNYIS DIDIM

114 /moip D>0N

NINT ,VOPN PYPIAN) DXNNN DY ONIAN DIDYD THINDWNN NPT NRTPN DX TV NOVNN I PIN
,TP9N N72N2 25NWNY DMNNN DY HPnY TYNY 150NN DY 02w DYTPPY 2010-D PN IND
Ty 2016 DMIYI NHIVIVONRN NIDIND ,OWNY TD .NMVY NMDIVIIN MNP 122 1PDON-IN) PNV DTPD)
DY NN DIMX DIRYANY NYIVNM YN, 0NN MNINON DIV : ONINN NYAIN NTPNNN 2019
DY MYSNNI DINNN DY OINIINN DOWN NN ; NN NN NNVTNN NN PAXNY > TO2 TIVIaD
NIV NI ; NPMIPH NIV DY TN N2 MY DNIN SNIDY NDW 1N DINDN-INN DITYN
Y MIIN OYPPY ; DXNNN DY 1LY NP NPMIPNRN NMIYID NDIIN NOVNNN 2 NDWSN
DYMPNN DIXMPYN YTIVN DYV MIDINA ¥aPI ;)10 19D .NNYT 91205 DYI0N ROYW NOINDIN NIDIND
5N MANNYN ) ,PNIINN 1NDPWH YO NIVNA NN D30 NPYINR NMION PPONY DMNNN NOWH

116 7pyINPNn NIV ,NMINIIX YONP ,NAY YONPA MANNYN MY ,07NNN DY NYNY NIN NN

IV .5

NN PONNY H7(PIND : N3 P92 10N ,Act on Discrimination) 5970 T3 PN 19PIND 9323 2009 N2
NNMYY 20 MN ONYY NN DTN IWRD NYNINN PDINY YAIP PIND D DTPY NPMNTINND PPNV PIN
;23 ,M22NN ,NINK NNNKN NOYA IN THNT ,IINN NXIAPD MIPNYN YPI DY ¥39) 17120 TIWNRI IN NN
71092 ,7MVX7122 OPINDY AP PN MDLPPTY NPT HENPITINDITV N PPN IMVI TN

110 |bid, Sections 16-17.
111 1hid, Sections 23-24.
112 1hid, Section 28.
.Non Discrimination Ombudsman, Last Accessed: 7 September 2020 : 1 1982 M2v8)n 1NNy 113
114 Non-Discrimination Act (1325/2014), Sections 18-22.
115 Act on the Promotion of Immigrant Integration (1386/2010) (In English).

116 The Ministry of Economic Affairs and Employment, Government Integration Program for 2016-2019 and
Government Resolution on a Government Integration Program, 2016; European Commission, Governance of
Migrant Integration in Finland, Last updated: 25 November 2019, Last Accessed: 4 August 2020.

117 The new Swedish Act on Discrimination (prop 2007/08:95) (In Swedish); Discrimination Act, 2008:567 (In
English).

118 Discrimination Act, 2008:567, Chapter 1, Section 5; Equality Ombudsman, Protected Grounds of
Discrimination, Last Updated: 4 December 2017, Last Accessed: 24 August 2020.
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https://www.syrjinta.fi/web/en/
https://www.syrjinta.fi/web/en/
https://www.finlex.fi/en/laki/kaannokset/2014/en20141325.pdf
https://www.finlex.fi/en/laki/kaannokset/2014/en20141325.pdf
https://www.finlex.fi/fi/laki/kaannokset/2010/en20101386.pdf
https://www.finlex.fi/fi/laki/kaannokset/2010/en20101386.pdf
https://julkaisut.valtioneuvosto.fi/bitstream/handle/10024/79156/TEMjul_47_2016_verkko.pdf?sequence=1
https://julkaisut.valtioneuvosto.fi/bitstream/handle/10024/79156/TEMjul_47_2016_verkko.pdf?sequence=1
https://ec.europa.eu/migrant-integration/governance/finland
https://ec.europa.eu/migrant-integration/governance/finland
https://ec.europa.eu/migrant-integration/index.cfm?action=furl.go&go=/librarydoc/swedish-act-on-discrimination
https://ec.europa.eu/migrant-integration/index.cfm?action=furl.go&go=/librarydoc/swedish-act-on-discrimination
https://www.do.se/other-languages/english/discrimination-act/
https://www.do.se/other-languages/english/discrimination-act/
https://www.do.se/other-languages/english/protected-grounds-of-discrimination/
https://www.do.se/other-languages/english/protected-grounds-of-discrimination/

NPY YN 119: 0NAY YN DY DMWY DM DY IDIN MTNYI PIND D) ,2°V0 1IPOIV 295, 1)992)
DNMNNY,MOONY IR NI, D3NN DIIMARNTN TAN YPI DY NN NTIVN N NTIVN,NDPY IN
NPODN YNDA MWNI HY IDIN PINND MY Yoyad

D) NON DN DXNIAP DITAIY P RY MDD DIPPOYN DY 0N PINN ,NPIDYNN DINNY YN D2
12N NN PXOYNN DYV ,¥ap) Ty 120.79w5Na IN NMINHKNNA XYY ,NTIAYD MTHMN VHINY N NN
NTION N NTIVND JANP N XINY YN INT T2IY IN DNNNN TV 1D YT OX 71PD90 1PN NPND
DMPN NIV YNNY >TD AV PIND DWITIN DXTYSI VIPIN ,NTIAYN DIPNDY DNYPN NIPN
POOYNNN YN AND2 HAPY MDY W NIVWIN NN N DITPY ,NTIAYD TNd N 29-Dy 121 5NK5
IONI G0N 122.79WONN MIDIND X OVYTPY ,NTIAYD IN2) 19¥ DTXINMNX DY D3NIWIIM NIWINN YD
795 25N MMV NN 20N X MONNY MNT T X INHNND ,NTIAYD THN ,T2Iva OIPIY PPOYN DY

123 5y 7102 1PYaN DY NPPNA GNNYNY T2va OIPIY N ,PINY T2 PDON NYX Y

DIPNA MOAN YNNY YT 7BNAVPNR DITYS’ VIPIY PIOYNN NN POIY PINA DOV PIOY PIYd
VIPIY 1NN DMPN ANNT NN NTDY NPNT PHY 1T NNONI .DNPNHRTIN NPT NIV DTPDY ITHayn
D) YN ;NPOYNN OV ,NTIAY ININY DNYA NNT DI ,DPNINSIN NN TIYNDY DOWITIN DTN
NOXR OTPY PXOYHN DY ,90N2 .MNNY NPIDYN P2 2OV DXIITY ; NOVTN NIVIN ; DT DY)
,TION YN FTYNY NTIAYN DIPNA DIDNIN NN TN NDIY JNIND NNIT D2 PTIY 29P2 TN
P2 95vN X YN (Annual pay surveys) D»NIY 95w »P0 Y81 ; DXT2IY NNPI IN PPN NTIVN
DYVYITI INM DT 25 DXPIOYNN DMNIN YD YR PIND .OMT DXPPOIN DOYNINN DOWID D)
NN TYNY 02N DY 24-10 DNYY DPIOYN ,0N2 DOVPI DNV DMDVPRN DITYSN YD NN TYND
DYTYSN NN TYNY DOWATI DN DYT2W 10-1 NIND DNYY DIPIOYN 19INY YN DMV 1OWN PO
DYTYSN NINY YR PINN ,9I020 .ONIN YNIY DXINN PYTY DN TN ,0N2 DOVPN DNY DMDVPNN

124 /oW MNN) IN DXTIYN OY N2V NNdPWA Y8 PPovNn DY 199N DMVPNN

IMOINTI NIRIIND IDIIY MODIDN JTIN )2 DN DHYY WATND NVWY PIND TN NYINY P OyNn
YIINN DTRY NIPHRIAY YIP PINDY PIN 125 7T12Y0 MTHYIN IN NTIAYL DITP DV DIPNND 715 RN
NN ¥yamb 12 NNDINN HVI ,NPDANY PNV MOYNRY MDD DTN NOPIN dNDA PDON NDya
YT ONYNIN YN OHYA D) NPND DIDNIN PIDAY LAVNN N HYY DNNAN 126 AYNINN KD YNNIV

127 992N 7PV TTIVD

119 Discrimination Act, 2008:567, Chapter 1, Section 4; Equality Ombudsman, What is Discrimination?, Last
Updated: 22 August 2018, Last Accessed: 24 August 2020.

120 Discrimination Act, 2008:567, Chapter 2, Section 1.
121 1hid, Chapter 2, Section 3.

122 |hid, Chapter 2, Section 4.

123 1hid, Chapter 2, Section 18.

124 1hid, Chapter 3, Sections 1-14; Equality Ombudsman, Active Measures, Last Updated: 22 August 2018, Last
Accessed: 24 August 2020.

125 Discrimination Act, 2008:567, Chapter 5, Section 1.
126 |hid, Chapter 6, Section 3.

127 Equality Ombudsman, What is Discrimination?, Last Updated: 22 August 2018, Last Accessed: 24 August
2020.
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https://www.do.se/other-languages/english/discrimination-act/
https://www.do.se/other-languages/english/discrimination-act/
https://www.do.se/other-languages/english/what-is-discrimination/
https://www.do.se/other-languages/english/discrimination-act/
https://www.do.se/other-languages/english/discrimination-act/
https://www.do.se/other-languages/english/active-measures/
https://www.do.se/other-languages/english/discrimination-act/
https://www.do.se/other-languages/english/discrimination-act/
https://www.do.se/other-languages/english/what-is-discrimination/

992580 MNTNY MIN N, NNX MDXIY 125 OTIP MNP PIY NIMNDIXI 1901 PTN TN PIND
APNYN PIND MPSN DY NPAY IININK MININ ,iIND Y 128 (Equality Ombudsman) 191wH yaa
VAP PIND L9012 535 NPNNTIN NMDT PNV OTPDY ,WNINN KD PINA NINONRN 7PNV TID Dvad
,DNN NPTNY NPNOVNND NI DY IWPI NPND DNIPT DMOPY ,TIND 129 y 15 Hyan marsinv
; DPMINDA ONNIN OY WP TIHYM NPNINTI NPINNINT INK DIPYN ; DMV DIVINY DININ
DYPM 130, 7597 TH) DXINN DOYNNIN IN NPPN MNPIN NYWNNY WS ; 0MIDTY DMIPNN INN DPYN
MININN WINAD NYOIT PIOYNY NOXIND MDND NN MDXID 131,102 PANND DXVITIN DD DITYN
WNNY W PIOYN YY HLINY DIP DY YV 290D DIP PHY DP0NY 9N )97 PN XD XINY NIPNa NN
TIND OX P2, NN DN D) OOPIOYN NPNDY NPOY MMNDND MINID IPINN T 13279597 1) N8Ny
YNOA NYT NNN PN 199N DY NIPN DY NNVYPN DINIDID NIXD DX P2 MY NYAPNNY NNHN
PNY DN YWY DMPNIA APV 11PDON VI XM 1D, TPONIXIVIY PIN NI9N DY DMIPNI NAONN
NTIAYN DIPNI NNINN ROV MYV NPNIODIN NYIN INMD NN MIINY NIPNIA ,OWND 15 SNV
NYID 1Y NINN NPN THPNTH DNNNRY T ,T> NN MPY YD 7920 v 20ynn DY Ny T Hva
YDNI MIIXIN NIXRY 2018 MV TONNA .LOVNN N2 NYAPNN MYINN MYL NT NIPHNI .DT DA
DYTYNI VIPID TNXN 2D PIND 23D DIPMIIND DXPIOYN DY MYTINND NN 2N NIV
VYIVPN NN MDD PPN GONA NPVHTIM NMDT PNV OTPIY YN YNNY > TD OPDVPN

133 15N DNV O¥PI0YNN DX TATNY TYNY

SV MINTVIND MNY NPIDN MTIY NOWNN NNTP 20-N NN DY 70-N NNWNI DNN YD 90N I
NV TPSNVIRD TIVHNN NN NDPPN NYWNRNN 2007 MV .NPIN DY YPI MDY DIVOIN MNP
MV ION MNP 2IDPWA IPOYY 1D 70 MNMP PIY NPIDINN Y32 NI NN DY) PITHIN
292 1Y VPN NTAYY YONN DX 2XNY NNN NNIVNRY NYTN NOIN DY NVIYONN NYWNHN 2008
920N YD MYNNNI 9PPYA 9901 N2 PNYN DX PN NN DY YpI Moya mdap »Man
YNOWNN TIDIDA NMITIAY2 ODPY P DY Hwnh N1 THa DNOY NIMYNIN DNV DXNNND TPHINNI)
PNV IMIXNOVINRD TIVNIN NN NP NYTNN NOWNNN L2014 MTPNL INRD .NOY Y0P DMONNYM
NN NAYY NDXNN DDA DY ,1OYD NTIAY NPPTHN PON NPNY TON DX NN HY DY) PITHN
,INY DY .DNY D919 DXNIIRN IRY DOV DIDHIN DNIND 19D NPNY TN M TV AWIN THYN DDPY
0 D) 200-5 HYW DD TIY NNNPN DOVTN DXNNN DY INNOVIRD TIDNN NNTP NOVNNN

.(2008: 568) Act concerning the Equality Ombudsman y»pnwn mass) pina maTom mn»onon pon 128

DYTPY 99N NYINY DIDOPN DTYS NVPII DPOYN H¥ DIPMIN XYNI NII0N NIY MDIIN NNoIan Swnd 7o 12
JINTY,NTI2YN DIPN PNUN

Equality Ombudsman, Employers' Responsibility for taking Active Measure, Last Accessed: 24 August 2020.

DMIPNN 90N (PNWY ¥ MNP Y 2009 MIVWA NAYMNY) TOINN 7PY9N TH MK MY 2000-0 Mw Tonna 130

,TPUNIND 123NN YN DIPNNRN PD IYIDY DM NN TIN,NPIDYN 1D DMIINN MTIVA DY DXVWH DY DIANND Y)Y
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https://www.do.se/globalassets/andra-sprak/aktiva-atgarder-i-korta-drag_eng.pdf
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NIYON ,DMNXNNN L, NPIDYNN MIPYA DYPYN ,NPIDYNN PIva DTy NP OTPY YTYNY
IN NIYIND NN WTN NDNN DD HYY NDWNNN NYaP ,2018 NIV NDXNN INND .NAYW XTI, TOMNNPN
DY .IPYN NIYON NIOINA GNNYND NYPA WRNNY NTIAY NINHNY 1D DMIINPN DXONP NNOUND
MoN NN DD DY PAYY IRV NN ,NIDT PNV PNIPY NIN AYNTH 7PTAYA DPNYVNNN NPITHIN

134 529070 INOYNN INNINID GUP NID NOTHI MY NPWNTIN IZ MM MAN

134 European Commission, Governance of Migrant Integration in Sweden, Last updated: 25 November 2019, Last
Accessed: 4 August 2020.

21 7m0 21 Ty

YLAYN IPNNI NPPPN DINT — NPVIVNN NIYIN — NDION


https://ec.europa.eu/migrant-integration/governance/sweden

