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July 26%, 2020.
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2 Directive 2006/54/EC of the European Parliament and of the Council of 5July 2006 on the
implementation of the principle of equal opportunities and equal treatment of men and women in
matters of employment and occupation (recast).

13 COMMISSION RECOMMENDATION of 7 March 2014 son strengthening the principle of equal pay between men and
women through transparency (Text with EEA relevance) (2014/124/EU).

4 https://www.europarl.europa.eu/legislative-train/theme-a-new-push-for-european-democracy/file-binding-pay-

transparency-measures retrieved: July 23", 2020.

1> European Commission, INCEPTION IMPACT ASSESSMENT, Ref. Ares(2020)40391 - 06/01/2020. In: Gender pay gap -
transparency on pay for men and women, Retrieved: July 26%, 2020.
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16 Joanna HOFMAN, Madeline NIGHTINGALE, Michaela BRUCKMAYER, Pedro SANJURJO. Equal Pay for Equal Work
Binding pay-transparency measures. Policy Department for Economic, Scientific and Quality of Life Policies.
European Parliament. February 2020.

T Christine Aumayr-Pintar, Anna-Karin Gustafsson, Anna Savolainen and Carsten Jargensen. Pay transparency in
Europe: First experiences with gender pay reports and audits in four Member States. Eurofound, February 7%, 2018.

8 Ibid.
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9 Andreas Gulyas, Sebastian Seitz and Sourav Sinha. Does Pay Transparency Affect the Gender Wage Gap?

Evidence from Austria. Collaborative Research Center Transregio 224. July 2020. Retrieved: July 23, 2020.

20 Christine Aumayr-Pintar, Anna-Karin Gustafsson, Anna Savolainen and Carsten Jgrgensen. Pay transparency in
Europe: First experiences with gender pay reports and audits in four Member States. Eurofound, February 7t, 2018;
DLA PIPER, GENDER PAY REPORTING AN INTERNATIONAL SURVEY (SEPTEMBER 2018). In:dlapiper.com. retrieved:
July 26%™, 2020; Ministry of Social Affairs and Health, Finland, Unofficial Translation from Finnish, Act on Equality
between Women and Men. retrieved: July 26%, 2020.
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Brigid Francis-Devine and Doug Pyper, The Gender Pay Gap, Briefing Paper Number 7068, House of Commons
Library, March 2020. In: https://commonslibrary.parliament.uk/research-briefings/sn07068/ retrieved: July 19,

2020.

.Equality Act 2010-N M2n 1PMN 128 NN .The Equality Act 2010 (Gender Pay Gap Information) Regulations 2017 *
*1The Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017.
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