DPYIN DN — NNAY PIINY DI970N

VYWN YYD N

201592087210

MY MIINa

YN ¥yl :NIXND

NN YN MY OOY : NN

PNDION MIATY NIIWN : TNYY NDIMY

G

—

nvdn

YN IPHNIN 297

YN 9PNNN 1299 ,H010N
91950 ©9¥19% 1) -1a 9P
02 - 6408240/1 290
02 - 6496103 :9p9

www.knesset.gov.il/mmm



02322391 19N

1 N8N
3 N2 .1
8 YN NMAYY 029700 YY Mavn .2
13 MNY M2 AYWIN) NAYY 09700 DIW .3
14 173921 -993.3.1
16 17990 .3.2
18 71930%92.3.3
20 MYI00IN 3.4
22 M9)90 .3.5
24 7927 -MYIN 3.6
25 YPOI0379-19 .3.6.1

27 n1p 3.7
29 NNYM NYav
30 AW NPAYY 0297019 DDAV YY MINHNT — NAD)

33

MNPN MIIYH




M1 DIWIN DN — ANAY PHRY 039700 1Y Y15 1R NOIIN TN NYPIAY AN MY THON
Y

nNNN

,DOWI DY NPOYN YDITI NNV 1PN P2, 0NPNRY DMWY DININND DMIVYL 12V 12y NTIAYN DY
INNNI PNYD DPNDIAN DMWY — PINTID NTIAY [, INYD P2 ,DIVINNDND — DPNINOV OMPYAI
DYNDPN NTIAYN SHIM ONY DT NM MY MYPN DTIaYN MYY Man TN SY NN
YDITOY MYYD MNON NYOY OXTAYWN DXPIOYNN ,PWNN DY TNXN NN DMIYIYNN DMOVITIVOM
— AAY PPRD NNND NNV MPINNN ,INVD P2 002 YD NN N NN .DM2PNN NTAYD
172N 29NN 13 JIND T2I¥Y YUY 7NN NTT8N YUN YN (work-life balance) 0 WIN BN
NITH ANDIPN WA Y MNINNNA NN MNID DPY 1Y FWARD DNNIYNNI DIYINA 19998Y
PINKD NYY W) DOYIN DPN — NTIAY POR DY MINIPY YIDINI DIINMINN OPNINT-P2 ONIN)
NN NTIAYY OXITON IV ,INON P .DPPPN MNY GX IPIM ION TINIPY DIVHD NPITH NPIOIN
,NTI2YN MYV MYIMN) TO0 OINIIDTNINY D7D DMPN IWN (flexible working arrangements)
NN YAW YNNI NTIAYD DITONN NN NPOI THONI PN NTIAYN DIPNI IN NTIAYN YDITI
(PDX0319-10 YN NINAY NIAN-MNIN ;NN ,PDIVOIN LIV ,TIDN ,TIDN-1) : NORD
: DMIPOYN DIRNNNN PND .NTIPY

SPMINDD 11592 NN IN PINA IPDIY MITNN 2193 DINYN NYINY NNAYY 09100 e
MO NN ,NWNI NTIAYY ITONY NWPA WIND NMINITN NN NPV MNYN MPTHN IT0N2
212 PYOYNN DAY DMIYLN NN ,TAVN DY INYPI NPYTI DI DX ,DMI»PN OITONN
DYTD) T2 NIVN INNDY NYPIAN NPNIAS DOXVINTN AT OPID NN ,NYPIAN NN MNTD
MPTNAIDNY POTIV? PIN NXIN POV ,INNTY ,TIDINT NNV DYI7T2 DIMIVN NON DITON
NTIAY SPIND GONY YTV DI DINYN DITONN (MPDIVDINY TIDNI-1) ,71MVII2) MINN
IPOI0IIN-ID) NIMPNRN NN NIN TPMINDD 1102 DPPN N2 PRY MNTH VW .0ND»P
NYTHN NNNONIY NPNIY-NON HPXNOWNN NMITH NI NOYINI NAN1D (NPI12N-MNINA
.WIN) NTIAYD DITON DOWNLVNN DIPIOYNIY DD DININN NINM)

MY ,NTAYN MYV MY — NPIPIY MNP WITYY DIPINI NYWINY NNAYY DY970N e

MNP VIZYN DIITON NRIN IIPOIY MNTNHN HI2.HTAYH DIPNI MY NTAYH Y9I1972

90 DY IV TAIYN DNIAY DYDY NTIAYD DITON PA DTIND IWAN YD 19N .DN

PPNV T2 XMINN 19INI INIVHN DX MVN TN ONAY DITOND ITPIN MNMI 1DV INIWVN

NRYD ,NTIP2 LYNY POV MPTHN DI 0P DY MHNVYN INPIdN ,MNYN INIVD

DY DWIAYNY DMINK DMTON TXD TN HY 110U DXYND DPRY NN NTIAYD DITON

P2 ODTIN W NNY DY .PNIPIYY DRNNA DI NNIAD 51D T2V ,I1D0WN NIVHN 9PN

29 VYV YW NAPDIY TINT-1IA,NNPNTY .NMYN NPIWIRD DY NIV Y TN NN MTHN

D>1201 DN ,DMNY DIMINND NPIZNA NYMI) NTIAYD DITON HY NMIVAN MIVY DY
.OPDOIB-O ,TINN) IN DINMIND VIPAN MINK MPTNH ; MNINNN NNNX I DY

129N DY ONNIVUN-IYIND A¥NA 299 r9-DY NDMD DY) NMAYY HT0ND NN e
NNV DMNNIVNM DPYINT DININD DINNA .PIOYNN JEN 1YY NHPIDYNN NPNVDIN
NYPA vIHND 9157 T2y 1NV NMY M0 MDD NPNHD MNY NMITNIY ,ANT NMIWIND



INVYPA NN PYISND YIT IPNX TN NP0 THININA ,TIDNR-1IA .NvIN) NTaYY I1TonD
S DY) NTIAY Ypad 510> NN NON ,DNYOD G0 ONINA TNYY IN DY) 1YY 9700D
DMINANT MM GX TIZT-1I .NPNNAVHD NININNNY IX PPIDYD 1T MY SYIND MNNI
DY NTIAY NV, THN NN NP 2DPWD) DPYOIX DXINND ,VNADY AT M D
NMZANND OY NN 9722 IX T92 HIVNY M 16-H MNY ODNY DXTIY ONNY P NYNIN
D>1IN2 Y9VNVY ) : DD DNPIVIP VW THNI .IVAP NINND PPN MINKI NPNIY
TTINNNY M2 TOIN IN NNIYNI NNONX DY TTINNNY M ,(1PDI0II19-1D,MIDIVDIN) DXININ
V> MPTNN 2172 .(PDDI19-1D) 257 MXIDIN 1ANNY MDY (MYIVDIN) NNAVNI NIOON DY
MIVY (TIDN ,IPOI0)I19-1D ,12I0272) MY ONN PA DY NTAYN DIPNA TN DY PaND NWIT
NYRIN DPNN NWIAY NTIAYD NYPA VIND IWAN) PRND NYIT PR TID-1I2 .(NPDIVDIN)
NYPA TY 219 29-DY) MY V)N IWIRY MVYPAN 19010 DY NDN W MTHNN PHN .NTIAYD

.(HNN MY O»NY IN

AYINY NNAYY D97DN TWANY DANNNN DIPIOYND YUY MNY MI1)NN U 1970V M*Tna
N2 NTIAY MMIPN DY DXON DX TONN MPTHN 2172 .9MINR D9701Y H0INA BYHIIN IN
PO0Y1 YY DN ITONN TININ : NTIAYN DIPN DY IDTHD IWNRA DMTIN W TN PNV V9N
NMPY ST 5910 NOYNI DT 20 DY PIOYN DY —IPDIDIN9-1D2 ,NOYNI DT NIVY SV
DIXINN NIDNY NDIN NAPD ONPTHM TN NVOVN YT DD X IPDIDINI-1D

P0YNN TN MIVNON NN MYIYIN

DMYIND PLIY NN N2 DIYIY ¥ AN BIPHN 2993 NYNN NYIN) NNAYY 9101D NYpa
D»VLMNMYIN OPNIYNNN VITVINRN MINNI ¥ NYTHN 2172 .WPIANN ITONN NN TIYN HY
TIDN-1I2) IV DN JDIND TYUN 1207 12T ,NYNI) NTIAYD NYPI YOMNVI MINHNT
’9-5Y .NTIAYD PIPNY DY TIVNN IN POYN DY INYPA DY NYIVNN NN TIYND DY TIN T2IYN
IN NYANND NNPNY ITON TITN ONX PIXD) U1an NYNN PINND NYPaa 51000 v AN

MIp 1ToM

NN PIOYNN MNTHN I .PIOYNRN Y19-0¥ NV NV NNAYY 97910 NYPaAN NN
NYVIDYO (YPOI0I19-1D ,TIDN-1) ,TI0N) WTIND P WY MNP AT PI9 TIN2 NIWN PINND
NYAP DIV I XWIPNDY TN DY VINND NN ¥ MPTHRNN PONA (NMIVII2) DWTIN

.YPAN NN TN I9INY (ANI2) NYTIND NN I9IN O DMIMNN HDI 7172 .NVONN

,DMPOY DOMSPN DINPIVUN HOVYY PPONN »-HY YN NNAYY NYpPa HY NMNT
NYaYN DN DMONNY DINIYN DINPIVN ¥ DONN DN DINPOY MPTHNN POoNIY
90N ,7NNND ITON DPVNY PXDIPNN DVIN ,NIAND NI DY WRIIANN NTIAYN ITON DY Ny
AN NYPYA NYIN YD ONONN DXTIVN NNN NN DIRNND IN DIWTN DYT2Y DY NI

.172NN N3292 NN YTNY MW NPRNN-N IN MNP

DOVP MYPIAL NN XY 91950 Yy NIV DY NNAYY 9101Y NUPa NMNT HY MYy
N (Employment Tribunal) npyoyn> 7-1225 9y7yD qwaN 7710722 . mM»THNN PON2
Employment ) Npioyn »ondd mwid nnad awaN 1a521-1)1 ; 0190 DM PIDad NWIm
TIWND WYY 1N IPOIDINN-ID2 ;290D DI PVNY NN W (Relations Authority
5w ymM>o1n ,(The Office of Labor Standards Enforcement) nppyoyna oo 100 novoNy
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21219 92X DIDI92 NNYN NYIN) NTIAYD DMTONN DY DNPP 1IPOIYV MNTNHN DI VYND e
,IONTD DX09V 02010 NINHDD VAN N DINND .OPNOUNND LITVPN NN YN
D120 GN M THNN PONA .DYPIOYNRDY DITIYD YT NN NPITNH NPYPND DNV
DNYAVN 9272 NINNN 121,07 NNRN DITONN DY DNOY DVILND 1DPNNY DMNIINN VI
TPIVAND NMIINN TP INNWNI TN SY 1PN NN DY NN NTIAYD DX TON DY MIAPNN
.poyny

D9100 12239 19290Y DRMIN NX B — B¥IPNNN PINDY , 035991 BIITONN NN NPOI AT 7PN
913 DTHNA APIDYNN SVNR OF MTHNNN MY M1 1Y 19IND NN N5 NIVNa YN
1MIVONS PPN, 99193 MY M3 YA DAY 59700 DIV NN PHAY IMIYINA PR, NNT O
D9700 RYUNA NPT JY NNPP DSY NNMINIY .0NY ANYENN-IX IN INYSNA NN NN WPy
MYNND HINY AN DIYN BN YW ,99208Y 95031 W) 2319 Y1910 SY 101D ANy NNayy
AYR BYITON YWONY MNIINN MIYMOVYN NTTINY ,DYIN BN — NTIAY PRI TILY UK N3N

VYN S9aPNY DIPOIN ,D¥PX0IN YV DM -910 HY XWIH NNYYNY)

NTIAY PORD DXTON DY NNIIND 1272 DPNIND-P DNININ DY DNTHY NX NI N3 THON DY 2 PIoa
MNNN NN VIR NV PINA .NYNY NTIAYY DITON DY DMIIINN DINDN NN 1IN DOYIN DON —
MYMIN NTIAYN YDIDTI MY, NTIAYN MYYI MYINI) : NYI)I NTIYD DYTONA DMIPIYN NITONN
LMV, HVIN ,THIVIT-V) - MPTN YAV NYININ NPOYNN MITON IR NP 3 P93 .NTIaYN Opna
L ATONN PN DN D) NPTHN DI 12D AP (POI0II9-10 PYN) NIAN-MSIN ,NAPD ,MIIVDIN
TIY N NNODN NYAVY) GON YN 19) DYDY DN ITONNY DIPIOYNM DITAIVN NN ,DIV1N 1IN NN
DNINND DMIVYYL IZNY NMININNND NN NPOI 12T ,2NT0 NX)12N P99 1PNY XA MYUNI DYIN (28 'On
DYYN DN — NTIAY PN NOMIND NWNN DY IMPINNNYY NMNNSNNY DY NPOYNN Piva
7792 25W) , 192193 VAN NTIPI PXNDY NONR NININ PADND YT .AYMI) NTIAYD DIITON YIND TN
YODNI 1PNY INAPY DNNIN INIWD D) MON»NN DA v ,Noyn Xvna OECD-n »mm nX M
MNY MITHM DM W DYTTINN PYND ¥ Y0 19 XY, PITHnY oxnna OECD-n ynan »1-by

NNIVN NIvarn)D OECD-n 1IN M) NN ,NNT DY .N8PHN DY DINMIN TI99) ,11P0INDN NnI2
ON MPTND DN DRIV DY NP DY NIND 19 NMYN MINTHN P TMNIND-PA

Nan .l

NI NP2 DNNIN DMDIVIN DNIPYN THX .01 DMV DININKRD DMWY YN DTN Piva
Y HINY N°2 PYNI PN 019919 HY NN 9a¥m) ANAYN MDA DIWI DY NPOYNN SDIDTI MY
NN 25WY TNN WY NN AN PYN NN NTOIOY DY IDTHHRN NMIYOVNON .NH% PYNI 0201991 VY
;7292 2870 TN — MDA NY OV IPPON IX NIRDN NIVNIA NTIAY DY D112 190N NN MTAY
TADN TPNNI KD IONX MTIAYY WTPIM 1PN (OXN DI TIT) DXNNN THNR DV NIT IPOY ,217129-Dy 1Y
3D DNNVNA TIN) DOW) DY NPIDYNN NYOYW DD D) 7D 92I1) OIIN,NT ONVD 1PN IWN MDD M
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DYV D12) HY NPIDYNN P NYY ARNYN NN DIXDNND PPN TINRD GNI,1)127 MY ,0072) DY
1Ly5 MwYD D997 DOWANMDY ,PIN NINRYD YWV 15

AZVINA V) OIVYI DPIOYN WY, APIOYNA IV — 1 /D9 732D

POVIN; NOYNI 15 522 NOIIIND 5552 ©POVIND NV XN (employment rate) Npyoynn Nyrv
MYV 2014 MwS OECD-1 N3 »9-5y .ypn Mava NNR YWY MNAD Tay D MPTY 0 NN
WY .(66.2%) TTIVAY (68.5%) 1122 ,(77.4%) TIDDONI YTTHI INVA DOMAN NPIOYNN
MPTNN 34 P2 HOYYNN OIPNI NINTI OXIVN ,55.6% NN OECD-n m»1na ymnn npioynn

2.60.4% DV NPIOYN NYVY DY ,NNNTNIN

MDIVIIND DOXWIN DD MPOMIND DIVIN NYY) 2014 MV AN MAIN BIYIN NPIDYN NPV
DMININ WNR DMWY — (63.8%) N>TIVA (66%) 17202 ,(74.4%) THIOODONA TT0) (MDY 15 50N
YXINNT NPIDYNN MY 3.0 TH2 059N NPIDYNN YNYY 29-DY 10510 MNTNHN NPT DX ONIYNI
oy ,NNNTIN MPTNN 34 PAIOWWYNN DIPNI MNTN INIWN ,47.7% > OECD-n m» 101 oow) Hv
(30.8%) 12 ,(34.9%) MPOVINA TTNHI N MY INPA TINN DIWIN NPIOYN NV .55.7% S MY

(26.7%) PV

DYWANNY MY P ONMNN RIN DXPOYINN-NOIN NYY XN (unemployment rate) NY0OANND MYV
-5y 4.(NOYM 15 52 DXPOYIN YNDY DXPOYIN) NTIAYN PIVIA DXINNWNN DI TINND DY 19N NTIAY
NOVIANN NYVY 5.7.3% M OECD-n m» 102 y3mnn novann Ny ,2014 mvo OECD-n »mm »
TIAIN NPVIAND NV .NNITHN MPTHN 34 P2 11-N DIPNA NHIINT N> ,5.9% 7PN 1 MY HRIVAI
NI (24.4%) TI9DA 1PN INMA MAIN NYVIRD N (3.5%) NNINPAY (3.5%) 1752712 7PN NP

(26.5%)
1919 MV DEIANPN NNHAYN 0 NN JY 9IPIY NN DININNKD DINWYI NNNINNY NIDN NN
NYIAPY NOYYNL NTIAYN MYV DX 922019 NTYNY MNX MWD (ILO) »IND-20 NTIayn 1IN NION
MYV NN MNTHN 217 12220 INN 6.912W2 NTIAY MYY 48 TY) D12 NTIAY MYY INNY TY DY 1Py
NTIAYN DX MADNN MYV NXR ,NDON NTIAY MYV NN 1D, NPYHIND NPV, NPNHPD DTN
TAN MIP2 O THN XY IMNNINM Y201 NTIAYN DY DY DIIINN ,0DIN) 7.0%N2) Y12 D2
DONNNY YT M22IPRN NTIAYN MWD \INHD T12YD DY DXWAT X217 DXTIIW IYI191 ION MJ2IN DY
DTN ,MNDNIVN MNNIND NINY ; MIT MITHA DD MN2N DY NTIAYN 1Y ONTIAY IIT NN

! European Commission, New Start to Address the Challenges of Work-Life Balance Faced by Working
Families, August 2015.
MWW PYNY 9555 TOINY 57210 DIVWIY DXI12) P2 NPIDYNN MNPV AN ATPND TINIRD MDIN) DY NTHY 119-DY
D120 DYV DY NPIDYNN NYVY 70 NANY ¥ 2020 NMIVY TY 13 5 Y PRN TINRN DY IMININ ININNIN 2.5% DY
.75% 1
2 OECD Data, LFS by sex and age — indicators, data extracted on 101" December 2015, indicators; sex — all, age
— total.

ov?d

:OECD-n Yw NN 1909 .7PpYN NIwna 721y XN DX D) POYIND 110 o1 4

Unemployment rate is the number of unemployed people as a percentage of the labour force, where the latter

consists of the unemployed plus those in paid or self-employment. Unemployed people are those who report

that they are without work, that they are available for work and that they have taken active steps to find work in
the last four weeks; OECD Data, Unemployment Rate, date retrieved: 8 December 2015.

.owS
®ILO, C001 — Hours of Work (Industry) Convention, 1919 (No.1).
" Sangheon Lee, Deirdre McCann, and Jon C. Messenger, 1LO, Working Time around the World, 2007; ILO,
Working Time in the Twenty-First Century, Report for discussion at the Tripartite Meeting of Experts on
Working-time Arrangements, 2011, p. 12; EU, Working Time Directive (2003/88/EC),
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http://ec.europa.eu/smart-regulation/roadmaps/docs/2015_just_xxx_maternity_leave.en.pdf
http://ec.europa.eu/smart-regulation/roadmaps/docs/2015_just_xxx_maternity_leave.en.pdf
https://stats.oecd.org/Index.aspx?DataSetCode=FTPTC_I
https://data.oecd.org/unemp/unemployment-rate.htm
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO:12100:P12100_INSTRUMENT_ID:312146:NO
http://www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/@publ/documents/publication/wcms_104895.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_161734.pdf
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32003L0088:EN:NOT

NASVN NITYA,ONTIAY DIPNY NINKD) DNTIAY MYYD \INKD NDIYN — YN DININI DONYD) — DOYNIN
TI2YD TWNN NNXND JO-DY) ,DMNDN DXNRINA IWINYN MYTN NTIAY NN ; IVNNN IN THIN
8. NININHDN NDYON MYV TY DXNYD ,M27 NTIAY MYV

I02TY OINAN , 00T DPIOYNY DITAIY MININ 12 NINIDN JIRNA DMV NN POIND W NON DY
DOV VN DOYIN DMINA 2.0YIN DN DTN DIP DINNMK 93N Y NN ,INVN I
NTIAYN MYV DY MYPN NX2ANNN DMXNND ,TIVD NVD DXNYDY PrOYNN NIV DOXNYY ,0ONIN
PND NIVHNA ,NTIAYN TYN DY NPAD NTHN DY NN P2 NNN N NON DMINY . NPWNAYT NPHPN
MHNNN ,INY NI NTIAYA DXTIYN DY NSIN DXNYDY) NTIAY NIMPN DY TNSN P2 ,DXT2wN DY

10,11>93183ANPN NNONNN

M9 ATIZY IV IV ATIZY TIVY YSIIN — 2 /D89 930D

nmywn 1901 —(average usual weekly hours worked on the main job) maw Nay MYV ysHnn
NN .TPPON INIVNHY P2 NIRDN NIVN POVIN XINY P, TPYUNIN INTIAY TYD YNNI NPWNIVD
21192 YSINNN MYYN 19010 NXR NON NINDN NIWNI NMPNN NTIAYN MIYY 190N NN RV IONX M
NPV NTIAY MYY YINN 29-DY 12N 1PNY NAPY 2014 nw> OECD-n »mn) .nvnn »9p 0 Y51
11 onTIay DIpn MINT TV DXT1IY D991 DN ,NOYNI 15 32 (DINNNYY) DI PIY) DYTYN 93D
999 PONY MYV 40-HD TN NPV NTIAYN MYV YHNND MPTNHN 2172 1D 0X1199N 0NN
NPV NTIAYN MYY YINND TIZNA NI TN XY NPV MYV 36—35 XIN NPAIWNRN MPTHIN
MYV 44.5 NP VAW MIYY 47.7 Y3I1NN2 DT, NNT NNIYY , PPNV .33.5 PInITY 30.1 NN
DIPNA MNTN IRIYN ,40.5 NI NPYIAVN NTIAYN MYV YSINND IRIYI  )PIIND OIN) 29-5Y .Wavwa

12 7m0 M TIN 30 P12 Owwn

YNINNI DPOVN TWN DTN MY — (employees working very long hours) 521913 n19ay myy
DTN 12.5% y¥Hmna OECD-n m» 7102 ,2013 NIV PNINRD INI 29-DY AN Mavwa myw 50
,(28.4%) Yp>0PNA ,(45.3%) NPPIIVA 1) AN MANN NYYN 12 y1awa MY 50-n0 1IN O1TIY

.(1.9%) P9372) (1.2%) M 72w ,(0.6%) TIZINA TTHI 1NV TN NYWN .(18.6%) INIYW)

8 OECD, The Future of Families to 2030, 2012, p.140.

% ILO, Working Time in the Twenty-Ffirst Century, Report for discussion at the Tripartite Meeting of Experts
on Working-time Arrangements, 2011, pp. 17-18.

101L0, Colette Fagan, Clare Lyonette, Mark Smith, and Abril Saldafia-Tejeda, I1LO, The Influence of Working
Time Arrangements on Work-Life Integration or ‘Balance’: A Review of the International Evidence, Conditions
of Work and Employment Series, No. 32, 2012, p. 5.

11 OECD Data, Average Usual Weekly Hours Worked on the Main Job, Data extracted on 10" December 2015,
indicators: all persons, age — total, employment status — total employment, job type: total declared employment,
year — 2014; OECD, Labour Force Statistics in OECD Countries: Sources, Coverage and Definitions, table 3,
Israel, p. 14, last updated: July 2015

TPIIIN NOWIN YW DNMN NN OXIN IOX INIY HY NN 390 N9YY ,NTIP ,7DIIN-MXIN 9Y 1T MY 0m Pr 2
DRNYN NNT YT NT THONI ONINY NP NWY 35.6 XIN 929U ¥1aWH NTIAYN MYV YN DALY ,NPPVDLLD

DRNNY DTN DITHIN 9-5y MPTHN P2 MWD OECD-n 1IN »IN) NX 1XAY 1IN ,MINK MPTHRY YN 1

,NPPODOVVLY NI NIYIN : INT NPIVLDIVVDY NIIINN NIYIN NN VIPAT .NMYN MPTHNN I DMIDNIN DY

10,2014 HN9WOY »LOOLLY PMY L12.17 MY 2014 DY) POYIND NAYH NTIAY MYV YNNI NIVWD ATIY My

.2015 92nVo02

1980 ,pWNin 29Y3 YINRIY POVING NTIAYN MYV ,6-3-/11 MY ORI 232 : TINT 4010 NIYN IR NINN PPN MON»NND

.2015 920872 9 : DD PINN 2014 1Y

13 OECD, How's Life — Measuring Well-Being 2015, October 2015, figure 2.21: employees working very long
hours, p. 75.
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http://www.oecd-ilibrary.org/docserver/download/9211091e.pdf?expires=1448955734&id=id&accname=ocid71016392&checksum=2C6FDCCE595E93D08AD0C1BB34679205
http://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_161734.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_187306.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_187306.pdf
https://stats.oecd.org/Index.aspx?DataSetCode=AVE_HRS
http://www.oecd.org/els/emp/LFSNOTES_SOURCES.pdf
http://www.cbs.gov.il/reader/shnaton/templ_shnaton.html?num_tab=st12_17x&CYear=2015
http://www.boi.org.il/he/NewsAndPublications/RegularPublications/Documents/dochApp2014/e_6.pdf
http://www.boi.org.il/he/NewsAndPublications/RegularPublications/Documents/dochApp2014/e_6.pdf
http://www.oecd.org/statistics/how-s-life-23089679.htm

0) MIRT NNOY MVAN INMNVIAY MINTA TADY ,TAYN DY INNNI NDINI D) DY DN DIYN DY
,IINID P19 1D DMIVNID T NNV 1LIPNNTY ININIA DY NNAYN TYN NNAYN MO YV Nyswnb
12y OXT2IY NAY DX2IWN DIIVNINT 19N INPIDYN PNV VIO ONIXIVID NN MYNYN , NN
INY MND 52PN L. MHNPIDYN NINIID) MANY ,NNND NYIN 1N MINIPY TS , 099010 DIPI0YN
,IPYOITYITY MIYIND DYPIYOINI ,WUND YAND) TN DY INMNIIA DY NTIAYN NIYY 19010 NYIWN INM
VIV ,DIMOON NN NI NP NN NYLY) X2 XD DN NIIND NN DY (T MY

16 (FVIND ND NDYIN,1PDVNOD MDOYHa

IPIY ANIY MYV — 3 00 1389

955 — (average annual hours actually worked per worker) 72195 5393 nPNIw NNy MYV y$Hnn
DYPOMNINND I90NY NPIVNA ,NNN MV (DINRNDNY DXIY) PYNI DIPONINND DD DY NTIAYN My
ymn B.myw 1,770 70 OECD-n m»1na nynmvn NTayn myv yimn 2014 mwa 17.y8mna
-1 DIPNA NNPIN IRIY N PRYD) MYV 1,856 1PN 1T MV DNIWI TIYD NPV NTIAYN MY
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MYNI DN 1) NNAWN YN DIN DYNWN 7D»NN DY DINK DXOPION’ 117 19-DY 20.709n0N
NMMYP PRI DOYIRN OONY MMYPN XINY N0 D510 M2V D) 1T MH1V322 MOYI) INY MNINN
DN — NTIAY NHNRN DYDY 215991 JPYIN 2LIND DR 1*2) INAWN Y3 TNV P 75 1YY
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SV NPIDYNN MY DY WAVnD DMMVY NYIN) NTAYD DTN DOYIN DN — NTIAY NOND DIPP
VIOV NN MYI)TH DY) NTIAYY DXITON MNYMNN MPTNH ,JON) .DMDNDN DMINN NPDIVIIN
DYMDN DN NPDIVIIN DY MANNYNIN NYY NPY DY D) DX PYN MNDNI MUYD TWINRY

1)) ,NPIOYNN PIva

NOT ININM 22, DMYON DYN — NTIAY PHN DY DIVYPNA NIONY DOIPIYN NNAPN IR —0OWy e
N NIV NNNA NNAYNN AN MDVN GNNYND DII12)D) DIV TWANRD DD NIN DM TONY
; DY) 1992 INY DM NPIDYN MWD DIIND 7o)

DY DN DN OXTIY NYIID DA DTV NHO DN NOMN NONY — 9310 D7)y e
,IPIDYNN PIY NX2N , 00X .PWNRY DIIND) TIAYD PYNND DY DM DINIIL DIWIN MY
YN D12 HY NININY DID¥2)) DINWN DMDITIN DININNM DOPIOYNN DY MATYNN ,NPPPNN
D’170N2 DININ DT YV DY .NNTPII NYISY GN DIDNDN DMIPNY ,NPIDYNN DIvNnN
IYWAND D137 ,0°INN DT DOTIY DITON 1D ,NPON NIWNI NTIAY )N, NN NTIAYD
D T2V MNPV ,PXOYNN DY D) TN TN DY VI N MINYIN 2.0T1ayN 2HyN1 DNIINYT NN
DNYNN DTN — PANYNY DT 5112 MM NMNNN DNY PR 217 29-D¥W 11D Yoyl

2 nPpPon MIvN1 Nyl

DN 3199 NI¥PHN NI DITIDD YT IPYN IN 1217, DOVITIVD YW DINT — DIVITIVD e
NN >THND D212 NYINI NTIAYY DXITON .ONPTINDA PYWNND DNY IWINNY NPIDYN DIINYN
MAXD 19 OTIVYD DaAPNa DNNY NN HIYI5 10O DN DY ,DY0ITIVD HYW NPIDYNN NPYIVIN
25 HNPIvYN PO

NNOWN-2)12 Y12P 1I9IND DIYOVNY NTIAYN D)2 DIVIN — 099N NNOWN -2 DYJ9VNY DTy e
DOVPNN ,MINKY NPRIDT MYN DY YPOI NINNY OPIPTY D)2 IN DX , 0 INan
NIV T NIMODIVIIND AWANRD DD NYIN) NTIAYD OITON .MIAPHN NTIAYN Mywa Tayd
26 T0 NTIAY DY NPNNOYNIN NMANNNN NN 2DV ,NTIAYN D)) NN, NN IIDIDOIN

P2 NIRD YITIN ,TIYN NAIVY P DNIVPN DPX DOYIX DN — NTIAY NHNRD OTON D PIND W
2992 9951 PWNA NPIDYNN MNYY IR MOYND NYPNN ,NPTHN NVY PIIN,MIT NMINNN
2% DY) NTIAYY DITON P2 WP YTPNRNN DMV DAIPNN ;U9 MMDN NODIVIIN MNP
D)TON DY NYIWNN NN 1272 NMIPOND YHIND NYP NOX DMIPNNND .NTAYH DIPNI 112990 NNDYN
N3N NYOWN Y NYWINN ANAYDY BY9701Y 2D IR TN 27 .NTIAYN DIPNA 11T DY NYIN) NTIAYD
01PN IMINYIN MR DN MO D) DY 1VIYNA ,5APN YIS NYaVN MY ,Proynn by

22 OECD, The Future of Families to 2030, 2012, p.150.

.158 ,155 my , 0w 3
24 UK, Department for Work & Pensions, Employing Older Workers, February 2013.

25 Australia Fair Work Ombudsman, Flexible Working Arrangements, date retrieved: 1%t December 2015.
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Colette Fagan, Clare Lyonette, Mark Smith, and Abril Saldafia-Tejeda, ILO, The Influence of Working Time
Arrangements on Work-Life Integration or ‘Balance’: A Review of the International Evidence, Conditions of
Work and Employment Series, No. 32, 2012, p. 5; Lonnie Golden, ILO, The Effects of Working Time on
Productivity and Firm Performance: A Research Synthesis Paper, Conditions of Work and Employment Series,

No. 33, August 2012, p. 2.
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http://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_187306.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_187306.pdf
file:///C:/Users/mmm_shelly/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/NB46L47N/he%20effects%20of%20working%20time%20on%20productivity%20and%20firm%20performance:%20a%20research%20synthesis%20paper
file:///C:/Users/mmm_shelly/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/NB46L47N/he%20effects%20of%20working%20time%20on%20productivity%20and%20firm%20performance:%20a%20research%20synthesis%20paper

DOPIOYNOY TOY TOWNHD NYTY ¥ 2D PINN MMIND-PAN ATIAYN NIN DY IPNN .TWIND 11t N1ayn
DTN MO DY NHYDY) YMDN DTN MO UMY AN DN DD W DY) NTIAYD DTDN DIWNNY
28 P5ODS NMDY PODIND DINNN DT PIN 92T HY 19D ,NTIayN DIPHNA dMON

(NP3V2INI9) 11299 — 4 709 AN

IXIN NPWYN DY DWAVNY DININNN THR NIM ,NTIAYa MDY 711 NN (productivity) 19299
NTIAYN MYV 5552 30NN SY NN -5y avinn AMayn 1999 .(GDP) ymn — »mH5nn »mipnn
D> 190D YNHNN NPIZN NN 1NN NN AWND NINK TIT 22.0T1ay NYYD 1119 1NN pwna
PN NN XNY NN MPTH P2 IRNYNN DWW 072399 1179 NN MY T ; PYNa DPONNN
99YT 37.5 :PON TN NTIAY N9 NYYIAD NAVN) IR .0 T2 (PPP) n1»pn Mo »mvw »pdnna
NN OECD-1n yx113 3L 01n77100 m»Tnn 34 P31 24 01PN NN ,2014 NIV NTIAY NYYY I8N
A9YT 91 — XN2NOPIZA ,IOVT 67.2 7PN NPIAN-NININA NTIAYN PP .NTIAY NYYD I0VT 48.9 PN MY
,NI9YN N NP TN NN NTIAY NYYD DTAYN 119 1NV MPTHN WDV 99T 85.1 — 17290
NNV TINI 1 IR IRIYI DTIAYN 11D D192 YD D200 ¥ .(ID)T 30-D TINJ) PLIN IPIOPN
XN OIPNI) T2IWY IXIN 29-DY NTIAY PP NTTN YR : MDD NN ,MINK MNMAN MPTHID
1999511 ,NPXNIVN MVLIYI MWN DXV NTTHN YNNIV AN JOP WD 1D (NTIAY NYYD
MNXXINND ,NPTN DI >NV MHINN NYOVNN 0% DXTIY NPOYIN ,("NNINY NDIDI7) NNNTH-NRIN

32 HNIVIA DIDNIDN DI DY DI NPIDYN MNIYWNI NPINVIA

D2YN MIVYYL IVNY NN 09PN IND 19 OX NNNONN DIYIN DN — DAY PN NYIN
MTIND MNY MITN 75 DIVNI ,DYIND B98N HY NN ,NINTNII NPIDYNI , NN MNINKD
AT YN OYMY MNY M 1IN 1Y J9IND NI 1PNN) NT 710N .01 -01N N2 NNMY»Y

(flexible working arrangements) H¥) NaYY Y9100 HY MaN .2

:DMYIN OPN — NTIAY PRI DIYAT TIIND DMNIND-PA DNININ 11PI7 DNVY NN 19D 915

ZENPHNAYN MNANNN OY D721V NNIMIY NN 1981 MY D99 IIND-1PAN NNAYN PN
NPYINN M7 P N 32 (C156 — Workers with Family Responsibilities Convention, 1981)
NI DY 195 .NPNNAYHD NMINNN DY DT DY NIPNI NVNRNN 1129 DXAN) DTN 59OV
DNYY DTN NX PNIVNI XXIND) XNPIDYN NN WAIN NPNNAVND NMINNND DY DITAYD IWIND

. Tpnn pon ,ow 28

29 GDP per hour worked.
30 GDP per head of population.
31 OECD Data, Productivity, Level of GDP per capita and Productivity, Data extracted on 10" December 2015,
indicators: subject — GDP per hour worked, Measure — USD, PPP, years — 2014.
;2015 NN ININA TIYN ,IMINMSND MNTHY ANNIYAL TIm) INIYA 1TIAYN 1119 W10 ,¥3) GON NI nanny 2
APNNRN I ,NITY — PHY DIWAWNN DM MINMAND MIPTADY IR DTIAYN 11T ,PPTY MY XNINY TRWOHN

.2015 VOMINA 15 ,NDION HY YR
3 ILO, C156 — Workers with Family Responsibilities Convention, 1981, Convention concerning Equal
Opportunities and Equal Treatment for Men and Women Workers: Workers with Family Responsibilities (Entry
into force: 11" Aug 1983).
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http://stats.oecd.org/Index.aspx?DataSetCode=PDB_LV
http://mof.gov.il/ReportsAndReviews/ArticlesSet/20150513.pdf
http://mof.gov.il/ReportsAndReviews/ArticlesSet/20150513.pdf
http://www.ilo.org/dyn/normlex/en/f?p=1000:12100:0::NO:12100:P12100_INSTRUMENT_ID:312301

2190 XMYPYY NDNP ONMPY DYDY MM OONINID MYIAY DNINDY ,ONPOYN NN NYapa
34 019"

YN NAYY 0297019 0NN MNP 2003 Mwa 099 (United Nations) m7nINmn mMNIND 1PN
YN NN DOPIOYN ITTIY MYTN NPNIIN MNVINT NPNINIV NMNNINNY 7D 1IN 1YY PTIVUNa
MY NN NIVHNN .NPNNIYND NMANNND NTIAY PA JINRD DXTAWD DOYIDNY DIOYNNN NN Y09
S 195N DXWITNN DIDIDTN .OMNIN NWN FPNDVIN DY AP DTN M YT TNND POYnD) Tiwnd
D581 DY DYN DM TON DIYNNI NTIAYN DIPNIY NTIAYN YIND TN N2 M) DOWONN NTIAY

35,19 NNAVNM DOYIND

795 0220 DN 115”7 NN 2011 MWN 00991 (OECD) 15355 Mok nHva 9Insws NN
TAN 260NNV DMIVNIY 11 9-5y M TN OMNN MK NX TV (Better Life Index)
SY PHYON INNNIY RYNT MDWN DY TYNY 111D ,0DWYWN DN — Ty NHN NXIN IPHN DI0VNI9IN
PNN NN OP-OPN 1N NTIAYN P2 DIRNND NHXR NNONHY ¥ AN 920101 T2 )DIND 29-DY ,DTRD
NN DXVON DN NNAYNID NMMANNND ,NTIAY TNDSNA 2DWD NN ...192 DTN DI T2V DOV
NTI2YD DITONA NDNHNY TITY IT-DY YN HI0Y MIYY MDY MOWNN .1N1AN 12N DI HY ONNNID

37 1909 DMNY NTIAY P2 TN 20 PHXR NNONHNA OXNN DY DPNY ,NYIN)

19909 ©1PNR MSYNN TP9Na (2015 9311393) ANINRY 9NN (European Union) 29999XN NNINN
VAT T TYUNIND NN PONN E.MT2IY MNAWNY OYIN DN — NTIAY PN XYL 'YX NPIPN
MY DY NTTHINNNY AYTN YN YIRD VIONN YNPNRN TINNRD YD 2N 9201N 2972 OHN NN
P2 AN Y DPIVND ININOY NPT NPYPN OYSNN PITAD INIMNDD) ,00W) DY TININ NPIOYNN
(social partners) ©D»N92NN DXOMYNN YN TINND .D>T9r2) N2 DIV NPINN DY DIWIY D2
V) NTIAYY DTON ,NTIAYNN MYMN PRYD NPITH DN ONY DIMINNND DIYSNN DNND

0N MLV DT 519V MNON

NTIAYD DITON DIWMY DD DIXTIYM DIPXOYNN NND PIDD NMY MPTHN VNN NINKRD NUYI
oINn-nn N (flexible working arrangements) NYI0) NTIAYY O TON HIVIND NNN .NIYIN)
NNX D21 .AMAYH 01PN MYNN NNIAYN DINTA MY ,ATAYN MYVYa MY : DMIPOY
DPTNY NPTHN MNYN )HY D) DINYDY PINY ,NPNIYH APIIVIR NN MNPP NON MXIAPN
DU NNNTY) DYDY NTIAYD DXITON DY INY INX ONINN-NN MY P2 2OV IWIN MMIPNRIN PoNa

5,4 DOYO ,NnTpn 0w
%5 UN Secretariat, IC/Geneva/2003/28, Flexible Working Arrangements at the United Nations Office at Geneva,
30" May 2003, p. 3: "Technological developments and new social trends have encouraged employers in both
public and private sectors to introduce measures that assist staff in reconciling work and family responsibilities.
The objective is to help attract and retain talented and motivated employees of both genders. These new patterns
of work offer greater flexibility in how and where work is done and provide arrangements that address personal
and family needs".
% OECD, the OECD Better Life Initiative, The Statistics Newsletter, No. 52, July 2011, p. 3. Topics: Housing,
Income, Jobs, Community, Education, Environment, Governance, Health, Life satisfaction, Saftey, Work-Life
Balance.
87 OECD, Work-L ife Balance, Better Life Index, date retrieved: 30" November 2015.
3 EU Commission, Consolation Document of 11.11.2015, First Phase Consolation of Social Partners Under
Article 154 TFEU On Possible Action Addressing the Challenges of Work-Life Balance Faced by Working
Partners and Caregivers, C(2015) 7754 final.
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http://www.staffcoordinatingcouncil.org/attachments/article/94/UNOGFWAPolicy.pdf
http://www.oecd.org/std/48387381.pdf
http://www.oecdbetterlifeindex.org/topics/work-life-balance/
file:///C:/Users/nettam/Downloads/1%20phase%20consultation_work-life-balance_EN%20(2).pdf
file:///C:/Users/nettam/Downloads/1%20phase%20consultation_work-life-balance_EN%20(2).pdf
file:///C:/Users/nettam/Downloads/1%20phase%20consultation_work-life-balance_EN%20(2).pdf

NMXD MPTHNN PON ,TYNNA NIV 13D (NTIAYN DIPNI MY NTIAY MYV MYn) Hv
NP NN HODDI I9IND P NN NPTHRNN PONY PIVIN 1IN NN NPIVARD MNDNN NN ¥l
(NTIYN DIPNI N DTN YDINT,NTIAYN MYV MYIN)) MIVARD O TONN

DMIVY MNP NNNX DD 5 18 3. MNNPHIN NN D2 DMIPIYN NYNIND d1Y0N NN 1PNY 1IN
NN MXND OXVPAN NN N PONA DX ,DMY DIPMNYY DIMT DITON IN DIADN DITON NPND
AP0 TYURNA ININY MDTHN NPPON NOWY 9 DIIMPN DMIPIYN DXITONN

TN, MOPNN NTIAYN Mywa Mo NN — (flexibility in hours) H1ayh mywa mMmYIn)
MOLAN MNDTN PND .IOUN NN PPN NMINK ,NNPHRN NIYHNN 4PN DY ,210 19-DY ,NPHNY
SN MY

flexi time, staggered ) M>2)PNN MYYS MTHNON ROY NNPD N NTIAYN NONN NYYI MYOn) e
;08: 00 NYwa DIPN31 10: 00 NYW1 NTAyN O NoNNN ,NINTY ,(hours

T2 Iwannn (core hours, time banking, adjusted hours) myw P1a/vm) Nww Hv 970N @
NN NTIAY O TVIN NTIAY O NN TAX NTHIAY DY 75,072 YW NTIAYN MYY 19002 MYI)
MYY2 MYN) DPPY NTIAYN YW NN MYWA 129N MNDN 9Y NTOPN TN ,INY I8P D

; TIAYN DY DY MIMNDN IN MNTPINN

NPV NIV MYY DI 1OV PA-HYYW UNIN 01D — (compressed week) 1M Ny vy e

V12V DD YN TYWNA DI MYY NNNY TIAYD DIPNIA,NNNTY .NTIAY M 5Y INM JOP 190N

MY TR T ,MN2WA DD NYAIN TYWNI MYV 10 TIaYD 515> TN ,(N1PYIAY MYV 40 57'NO)
;90N NNNN OY

MPOINY K JNIY MYV NN INTIAY 0P NX PO 510> T2wn — (flexi breaks) merny mpoon e
; NTIAYN DY TONNAID MY)INN
; (shift self-selection) mINwWNN NPNII MWL)

.(lemployees’ choice of days off) D»y1awn NWMNN M NN TAWN HY WK NN @

NPOYNN MMxa Mo MNon — (flexibility in patters/times/days) nayn 291972 MYIN)
DIPNNN PN .NPDYNN NIYY DMPYN DNNINN NTIAYN MPTNI OMOY MIAIY ,NTIAYN YDIT
NNNAND 5PN NINTD MOV TWANX 1D DY), TN DY MPINN PN DY Yawnn M»v1a D) 11N
,N9NND , MYN) NIY NPONIXID NMDT YN NDWI T2V MIXPIND NIDIVNN YN NPYD 1Ol

DY (090D DIINN

part time job, reduced) NN MYV 47N IN TPPIN NIWNA NTIAY NXON INPA NN IWNIINN @
.(hours

MINNNA PYY AN SUN9 |, KIN PI9T DIXIND MNY MPTH SY DPPTH NMINM PN NN NP mnonTn ¥
:19NY 31D, NP TIVIT-PIA NPIPTHN NMIDNM DPIND

Ministry of Business, Innovation & Employment, New Zealand At Work, Flexible Working Arrangements —

Definitions, date retrieved: 1%t December 2015;

Singapore Employer Alliance, ToolKit: Work-Life Strategies, date retrieved: 3" December 2015.
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http://employment.govt.nz/er/bestpractice/worklife/flexibleworkguide/definitions.asp
http://employment.govt.nz/er/bestpractice/worklife/flexibleworkguide/definitions.asp
http://www.employeralliance.sg/toolkit/index.html

DYT2IY MY P2 IPOINY 1PN NN IX NTIAY NNIRY T NTIAYN 919 — (job sharing) namwn nmay e
DY OIN

— (project based work) VP95 NTMXN NTIAY N (as needed hours, on call) TN¥>9-5y NTaY e
T 9N NDY NOIWNN YN 9-DY NTIAY NYPN IO

Ny , N1 — (weeks on weeks off, days on days off) P15 mwan nMay Sv nopn e
20N NN ,NYAIN MY PINKI MY TYN2

INN NI INNONY SMVY NPOYN NHN DY OINN T2wN — (annualized hours) NyMv myw e
AOOVND TN NI XM ,MYY DY 551D 19010 DOVND

YPINNDY WRIND MNODIMN MMPNY DAY — (term time working) N2INP 93 NMPNO DTy e
D>T2)N DNAY DOWTIND TONNA NTIAY,NNNTY .DIVYN ROY IN DIVWNI NYHIN DY NAINP NNPN
YN WOIND DYDY TY NYAIND NNINN 19D-'N12 DMV

NNNANY NN INY 029 NYIIN D> HAPY HNRWI TN — (buyable leave) nwan v nnn e
Jova

NnNan — (phased retirement, phased return) NT2Y5 NXIYTH NN IN NINDNDIO MNTH NYM @
INND NINDND NTIAY MYYD DPNXITN NN IN YIS INIPOY NNPNA NTIAYH MYY DY dNXTH
.ONNAYN VIR ONINID 28D ,NTD APY) NN NWAIN

PN0Y IR IN MNIYI-TN J9INT NTIIY MNMIPH MY P 12yn — (job rotation) NTIAYA INVYY e

N7I2Y OIPNA TIAYD MY NIVHNI INTIAY DIPHHD NOVIND NPDIND NRSD DI TN T NNDNA

T2 DNAY DXIPN2 NNNTO NYXIN 1T MIYAN . PYNIN INTIAY DIPN DN NTND 1919 INNRDY NN
YN NPNHPNI IN PO NIAND WA

NTIAYNN NYAINY NNON — (career break, unpaid vacation) DYYWN KoY NWMIN/NTIAYA NPDON @
JURIN YTOMY TIIN-I YT PI9D

nyvannn My — (flexibility in workplace) h1ayn ©IP”a/S190 DAYH DIPNI MVYIN)
tele working, home working, ) 1)IRN Y¥ 2197 12WI1N DIPN WRY INN DIPNN N NANN NTIAY
.(remote working

PIPOYN .DWN DY NYAVN JWRIDY ,NIMY MOOUN NPNY DMWY NNy 1YY 07002 NNIAD
DININA PHDY XD 72PN HY 99WN NHNT DY MNIYD YIY NXIN NYWINY NTAYY BY9701NN PINA NNINN
NV IPH NN MYIIIN 1I9),(DNININD DININ NN ,NONND YN M) BNY INIT XINY DINDIN
NPIVAN .NPOYNN YDIDTL IX NPOYNN NN XD TN NTIAYN MIN DIPNY NTIAYN YINdI )NIA
PON ;TN .INYTI MANN NTIAY 10N NTIAY YAV WD PYY DNNTY )N DY PNIPYY MNNIND
NNYY MIAP IN DNDN PIT P92 TN DY NN DT DXND DIDIDY NYININ NTIAYD D TONNN
,OPON NIWNA NTIAY N TI0 MNHDNT )10V D7D D) 5>2N0 DOVY DN 192 ,INTIAY PDITA
mMyy 9P N2 NTAY ,NOMYN NTIAY ,NRDND NIVNI NTIAYD NINTH NN ,NININDID THNTH NI
,NINNIN N NMONA NIPNAD DMWY DINPIY NPNY DMVY DTV .NNITI NTIAYA XV ,NNMN
DN DNV NYIN) NTIAY 2ITON NN MIVIND NMYN M THN OX )INIAY W NPITHN NN OOIN
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DYPY0YNY IWAND RPNT DNIVN DMIMPN DOITONN NNV N TN DY DMNDIN DONINY 1OV
NNN N7 (part time job) MPON NIVNI NTIAY ,NNPNTY DMWY DINPIWN DTV NPDYNI MYIN)
D>T2YN M2 OIYI OO ,NPVITIVD NTIAY MYV NNONI ROV NTIAYY D3IV MNNIN O¥IVTN

JPY0YNM MDY HYA NON NN NOV NOPPOYN NIWNI DPOYIN

VI 295 PPIN AIVNI APAY — 501 H39N

S¥N DXRNNYY DYPOY) DOPOIN DN (part time job) mpon Nywna orpown ,OECD-n N »9-dy
MITHN TPON NIVNY ¥ 795 DraPpNna 0. mapdyn DNTIZYA YIAWA MYV 30-N NN DX TNYY (15 57
,NPPLDVLOY NPIDINN NIYHN DY DTN MO PO NITIN 19-DY ORIV LN»TH HD1 MYapIN
NN NIVNI DPOVIN YNPN VIV MYV 34 TY NNR DYV ITIYY 23 DN DOPPON NIYNI DIPOYIN

42 Yy MYY 35 17aYV o0 0N

N2 M2 MWD (common definition ,nTNNN NITHNN 29-9y) 2014 MvH OECD-n »n) »9-5y
(25.8%) \»NWa (39.7%) TINA 7PN (NOYN) 15 ORI OXPIOY) MOPON NIVNI DPOIN DV
OV )IND 9-DY Ty N N ORIV L15.2% X OECD-2 y¥mnn Mywn .(24.5%) mDI00IND)

23 NNIYTHN MPTHN 32 2 17 0PN — 14.5%

MY 0XWI DV INPI MDY “ (NTNRD NITHINN 29-DY) 2014 Mvwd OECD-n »n) »9-5y
TINN2 PN (MMPOYINN DIWIN HY9N) MPIN NIYNI IPOMAY ,(54-25) Y9Pr¥n NMayn A
PPV N NP2 TN PN MO JNAY MIDTHN .(37.4%) 1IN (45.6%) \MNWA ,(55.7%)
OECD-N m»71m2 y311m1nM ,17.6% Sy Ty DY MWW ORIV .(4.8%) MNM (5.2%) 'S ,(5.4%)

45.20.2% PN

1 ,(54—25) P90 NNAYN 293 PPN NIYNI BIPOIINN HDI2 BIWI HY INNa MANN NYYN
Y P HNIW 78.7% 1> OECD-n 81110 .(87.2%) NNV (87.3%) Y2002 ,(87.6%) TI0Na
NN THN MPTHN 32 P2 NV 01PN — 71.8% DY THY

92 N2 1Y) H9 T2 NOPON NIWNA DXPOYIN DY 2014 MHIVD NPPVDILVLDD NN NIYIN IN)
NIVNTIY OOPOVIND 991 22.5% D DX TNHDN DIPOVIND D932 DN (APON 1IYD yIPN MAVN
1T YA THY INY MY NPPON NIVNI MPOYIND NYY DOV 21792 6. (NPNIAY MYV 35 TY) NIPON

7. MPOVIND OOWIN D01 32.7% DY

40 OECD Data, Employment Part-Time, definition: "Part-time employment is defined as people in employment
(whether employees or self-employed) who usually work less than 30 hours per week in their main job.
Employed people are those aged 15 and over who report that they have worked in gainful employment for at
least one hour in the previous week or who had a job but were absent from work during the reference week while
having a formal job attachment™, date retrieved: 9 December 2015.

SN DTN 9D Y ot
OECD, Labour Force Statistics in OECD Countries: Sources, Coverage and Definitions, table 4: Full Time Part
Time Employment (National Definition), last updated: July 2015

NTAY — 12 P19,NPPVDVVOY NN NIWIN .ONTIZY DIPHRN NINT ITTYIV IR NN DI DN 1IN MNP MNY Sy qOn 2
.2014 720090 ,547 10y ,2014 INIYSY SOTIVVD PNIY ,XIAN : 1OV

NROMPY 1D HY AN PIIN OO R N wa #
DTN MNN YY DDANNA ,2015 920872 9 012 OECD-1n YW MM 991NN w1 oomyon 9o 4
OECD Data, Incidence of FTPT Employment — Common Definition, data extracted on 10 December 2015.
NROMPY 1D HY AN PIN OOP N9 1w wa P
.2015 12I0PIN, DTN HY 990 PHAP 990 1171 NTIaY 9PN 299 DIPOYIN — 11 MY 46

VPN ,BTR MY PO PATS 595 TIT1 NTIAY G20 299 MPOIN DY — 13 MY ,NPPODXOLDY MY Nowon ¥/
-2015
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https://data.oecd.org/emp/part-time-employment-rate.htm
http://www.oecd.org/els/emp/LFSNOTES_SOURCES.pdf
http://www.oecd.org/els/emp/LFSNOTES_SOURCES.pdf
http://www.oecd.org/els/emp/LFSNOTES_SOURCES.pdf
http://www.cbs.gov.il/shnaton65/st12_00.pdf
http://www.cbs.gov.il/shnaton65/st12_00.pdf
https://stats.oecd.org/Index.aspx?DataSetCode=FTPTC_I
http://www.cbs.gov.il/publications15/saka1015m/pdf/tab11_m.pdf
http://www.cbs.gov.il/publications15/saka1015m/pdf/tab13_m.pdf

¥ D2IN,NMY NTHI NYNY NTIAYY DX TONI NMINYNN NNND DT THDNA NIONHN MPON NTIAY
9D DY NPOYNA MYIN) PPOYND GWIND O) INIVNY SYSNN N DMINDN DXIPN D 0D
NIYNI NTIAY DXT2IYN NI NN NV TONY NPYPNM MINDINT YWY PPN TINNI DN ,M27 MPTN2
D Y WOTY STV NN NIVND DNIVN G0N0 IR DXHND DN NN ,DNYDIN-IN NN ,MPON
,DXVN)N DMTONNN PON .NTIAYN DIPND DN PPOYNY D) DIND DD NI NTIAYY D TON
PIVa DPMPN ,DM0N DMTON DN ,DX0PNI90 NTINND NTIAY IN TPYN NIvNa NMay dund
D>1TON2 TPNN) NT THDNI ,NINT DY .PXOYNN YN HYA DXOVPI 217 19-5Y) DNV DT NPIDYNN

LDYYIN N ITIAYN P2 PIRD T2 GWIND DNIVNY NONID MINTNIN YT-DY DNXINN

MNY MITN2 NYIINI NNAYY D101 DIV .3

,MOIVDIN MV, TIDN ,TIDIT-V) : NIRN MPTNN YAYA NYIN) NTIAYD DITON DY NPPD P
: IONN DIVNIIN VXY MNTHNN NNNX D32 NP HPDIDINN-ID PYN) NIAN-MNIN,NANPD

;D NIN MY VNI NPPTNIAIN NPIPN PN NXIN OXN —ITONN NP @

MNP NYIN) NTIAYD DMITON DY NPIVIN 1PN — NYIN) NTIAYY DITONL DINDDNNOND e
;MY 19N

NOPN) NYPA NWIND DN ONIN DNNY NN NTIAYY DITONL DYHI) DTIWIPN — DTy @
; (NPOYN POIN ,NIVN 9PN ,POYNN YN NPOYN

NPOYNN 9TON2 DYDY2) IN NN NTIAYD TTON TWIND DYINNND DIPIOYN 1IN — DYPOOYn e
; YN

; DOYNINT DMTONN DY NDXY YN DIDID YW DNN — D112 019 @

DN YW DRN YN IN NI DNV OMP ONRN ,NYPIAN NYNN T — NYPIAN NN TON @
5 TN NVONNN NN PNIY YW DR ,NNIDIN TITA NVONNN DY NYTIND NN

; PYOYNN T8N NYPIAL NVONNN DY NYTIND Ty YD @
 POOYNN YT-DY NYPAN NMONTY DOIVANND DYV e

2 TP DINN M ,PPOYNN DY NVONN DY WYY IRYI TN ONRN — NPXPIDY DY @
NN OIN PIND MINNN DX DINMPN DIRY DOPIOYN DY NPIPID ¥ ONN ,NON DNYIY NN
PYTHN

;022 NT XY NITON HYW IWAND 95 NANT NN NINY T WY 1NN T M»PTNHN N2
YPTONY MPTN L(TINN ,TIT-1) TPNINDN NN DO DIPINA WY NTIAY YPTONY MNTN
MIVN NPXPNA ITON IX (MYIVOIN ,1MVIIT) OMNIMP NTIAY YPIN YTV P9 NI MYNNNI NNY
NPPTH NN XYNN DX TNVTONN MPTH ,(NIAN-MNIND IPDIOIIN-0) MMPHN NNI2
MTRN YaVN vnn1a (NTHP) NP NN NNDNA NITOM (MAPD) TPPINDN NN NNYIHN
12V TOM TON ¥ (NIAN-NININD IPDIDIIN-)D) MOIVOIN 11V, TINN ,TIDT-1) MIPOIV

48 EU, Directive 97/81/EC, concerning the Framework Agreement on part-time work; ILO, Part Time Work,
information sheet No. WT-4, June 2004; Colette Fagan, Helen Norman, Mark Smith, and Maria C. Gonzalez
Menéndez, ILO, In Search of Good Quality Part-Time Employment, Conditions of Work and Employment

Series, No. 43, 2014. _
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http://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:31997L0081&from=EN
http://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_170717.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_237781.pdf

NYITH NVP NAPDA .DXVWITIN DINRIND 29-DY NYIN) NTIAYD ITOND NYPA PIOYND VNI TYN
NYN IWINY NTIAYD MONMNNN NTIPAY , D90 DIXINN NPV MYNNNI RYDD TYDYD TININD
DIY» DY MNK TINDY I OIIN ,DMYN DMN — NTIAY PN TN OY MTTINNNNN PIND SN

W) NTIAY DY MLV

NP1TH NYSNNI IN NPOPNA — NN NTIAYD O TON PYD 1IN MIPTHNND PHN, YNNI DINDY 29D
12 NTIAYN YONY DY YWY DMOINTSINN DMIOV DYHHD DD9I1ON 1NN DOVNVN DMVTON W) —
D»H25N NMINIPYN NX DY IWIR T DN DMNDIN DMI20NM I VIV NN .TAYD P OYHN
MYIIIN P2 MINK NPPIN MYIITI NTIAYN OPIN P2 JTIRD ,0900) DMITIID IRNND ,NYNN DY
52 ,09I1N) .DTONN NN NN DOYXINT NNINN DY MYIIN NN NN VAP 1T DINN IS
NN ONN DMV 111D 992 DXRYPHN NON DMTON T NNAY I KDY OONNN YN 3TN
,NNAND [ NNY OY .DNMIYMI 1IN VAW 1DON DTN DXANWNN DT 1PN DNHWID IN ONNDNN
NYNIN XYM DY MIAPN NYAVN W NYINI NTIAY DY NINYN MNINN 1AM NPTHN NYIP DNV

MYMY DTN YIAND HPNIAN MINNOVND NN NNNIN ,DOYN DN — NTIAY POND

19901 -99) 3.1

Employment Relation Act 2000 : 44950 YMpn

2007 THWN NPYPN PPN M2APYA,2008 : W NTAYY DY91DN NINH MY
NTIAYN DIPNDY NTIAYN PDIVTI ,NTIAYN NMIYYI MYIN) :DIPIYN 09919101 N0
D>T2WN Y93 :5N 410NN BNYYYY DTN

99 2007 Mva 7N ¥, Employment Relation Act ,2000 mwn NTayn >on Pin : 99000 99N
NT2YY 9TONY NYPAN NN I9IX NN PToN 7NN .(flexible working) NwIny Ny — 6AA pr9»
MYTIN TIDT-1)2 5055 .NMNTY INYA PY0¥0N 1P)HAY MY0N NN NYPIA DIDVN 19N NNS5IYII)
NOND DITON D PINN XNOWNNN VITVINRN INN DY) NTIAYD DXITON DY NPAVPNN MYIVNN

: DV AND)Y Y901 ,00190 DIV

Flexible work can benefit employees, employers, the economy, communities and the
environment. Having flexible work arrangements is becoming an important part of
New Zealand workplaces.>°

P2 PR PYHN TAW DI DY OOON TINI-1IA NYINI NTIAYD DITON ,TYNNL VNIV 9D | TID
AND DN 12) NNAYN-122 TOIN IN NN XINY P2 ,DMYIND 0PN DTN

IN TON DN DY) NTIAYD DMTON ,PINA MNINN Y9-DY :AYINN NAYY 097012 DINYONN N
DY MDD NMINHDNT .NTIAYN DIPNIY NTIAYN D22, NTIAY NMYYL MPY DN YWY DITON DY 1Y
NIVNI NTIAY , MY MPO ,TA02 N MYV NTIAY W) )WY 1N 1OX DITON DY DD

49 New Zealand, Employment Relation Act 2000.
50 Ministry of Business, Innovation & Employment, New Zealand at work, Flexible work, date retrieved: 1%

December 2015. _
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http://www.legislation.govt.nz/act/public/2000/0024/latest/whole.html#DLM1398200
http://employment.govt.nz/er/bestpractice/worklife/flexiblework/index.asp

VOIN VAV NTIAY NIV 10N NTIAY MY, TNN 29-DY Ty ,MINYND  NoMmwn NTay ,mpon
,(3901-N20 MYN TONN) MNP MNPNA DIVYN NOY YN IN IYAIN NPTV MYV, P00
ANND) NYNTH ITIAYY DITN,NINDDID THNTH AWM ,PINIID IN NPANN NTIAY ,NYIN D> NIND
MY P PNPOY T2YN) NTIAY NIMPNA PNV (NN ONINIL IN ONNAYN MR IN DT NYAIN

5119912 NP DY TN Y3 P90 DDWN KOO Avan ,(NTay nmpn

PV ,NIPOIN MPTNN 2192 OXITOND MON 1IN TID-1I1 10NN 9N 99071 DAYYYY DI12I9N
DY 52, 09NX IN T IPNNAYN N2 NYATI KDY ,0XT2WN DO DY NN NIy NHayd D 70NY Mo
PINRY DXT2IY MNP MINI PN PYHN DXITONN MY MDY NPDIVIIND TNNI MNISINT MINDT
DYY2IDN DY ,MTIAY YNV DTN DIVIN ,DOVITIVD ,DIRVNAD : INAWN YN NNMNY MNVP
DN DT 19, 0PN DY) DXINTN DY IN NNNNI DPOWY DWIN NN NYYIN
N7I2Y0 9TONY NYPA WHND IWON 53,7252 MINDNTI NN DN MNP 2D WITY .AWMI9 DM NRIPY
,T2 Y QO .Y THNNA WHIND AVWANY MVYPAN 9901 DY 1Y PR NTIAYD PNYNRIND DPNIN NYIN)
52PY PXOYNY YHOD 51D 12TV PIND YD DN ,NYPIN NYIND NDN 1272 PY0Y0N NN YTMY NN PR

5% NV NVONN

.DPOYNN 995 190 110NN DIYYYY DYPIOYNIN

(Ministry 139>3-1)21 N)0yn NIYTN,0P0YY TIVNT N0 YN IUN ,PIND 7291 : %293 Y099
TN P2 OMY DIRVIND NDKY YN 121 HOND van of Business, Innovation & Employment)
D09V 191 ,RUND DMVINDIN DXNYIPY YT T MIYY UM 5.7WIN) NTIAYY DMTON XYM
MM MPORY Oy TITH ,00IV POY->N12 DITONN DY DXNOXIND DIDIVHOY MINDNT ,NNNTY

NYA OMIPNNY DNWIPI DYTAWD) DY oYNnY

00 DYNYT ,AN0N) 2N52 PYOYNY WNNY W NvIn) NTIAYY 9T0NY NYPA  AYPAN NN YN
YPIAN YY .PINN NDHN NN NYPIAN D PN Wpann DY ; Yin)ann N Nnn Ty »ad whn nnab
INAND W19 19D .WITIN ATONN NO DY VIP YPI1IANN ITONN NOONN TINN, TNV OV DX D195
DIPNA NNYTY ,0OUITI OMPYW DN DN WITI D) TN INT IN VAP ITONY NYPIAA 12)1TH DN
NN ODIN, TV WIDYO NNNTY DV ¥ SNDWNNN VITVIRD INKA IVIRD NYPIN ON NTIAYN
D9VY) DY MNP DIVION NN HDID NIN TIY DI HYaP DMLY 2WNI NN DMV DY ,N2IN DV INN
MOYYNY TN DY 12D NNV DX D00 PPOYNY TAWD NOITN NIIN 56.(NIDI INT NNNTD
NITNY DY PIND 1D 10D, WDN INNIVNRY MIVIARD 110N P ,NTIAYN ITON NNV SY ManIn

51 Ministry of Business, Innovation & Employment, New Zealand at work, Flexible Working Arrangements —
Definitions, date retrieved: 1% December 2015.

52 Ministry of Business, Innovation & Employment, New Zealand at work, Flexible work, date retrieved: 1%
December 2015.

53 Ministry of Business, Innovation & Employment, New Zealand at work, Practical Ideas for Small Businesses,
date retrieved: 1% December 2015.

5 Ministry of Business, Innovation & Employment, New Zealand at work, Making a Request, date retrieved: 1
December 2015

55 Ministry of Business, Innovation & Employment, New Zealand at work, Flexible Work, date retrieved: 1%
December 2015.

% Ministry of Business, Innovation & Employment, New Zealand at work, Flexible Working Arrangements

Guide, Form A, August 2015, p. 14.
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http://employment.govt.nz/er/bestpractice/worklife/flexibleworkguide/definitions.asp
http://employment.govt.nz/er/bestpractice/worklife/flexibleworkguide/definitions.asp
http://employment.govt.nz/er/bestpractice/worklife/flexiblework/index.asp
http://employment.govt.nz/er/bestpractice/worklife/practicalideas/#overview
http://employment.govt.nz/er/bestpractice/worklife/flexibleworkguide/page1.asp
http://employment.govt.nz/er/bestpractice/worklife/flexiblework/index.asp
http://employment.govt.nz/er/publications/flexible-working-arrangement-guide.pdf
http://employment.govt.nz/er/publications/flexible-working-arrangement-guide.pdf

MAP NTOD 2WNI NV NTIAYD ATON 217 29-DY .WTINK MYON TON NYNT NXDN NIVNI NTIAYD
57, 7NN DODIN 19 ON NON

TINA NN NTIAYD 9TONY NYPA DY dWND NN NON X0V YY : AVINA NYAPH 9y W7D 9N
PY0OYNNVY XD T2V XNPND NDIN POY NON INY TYINN I PIPT PPOYNn DX .ANYINND VTN
Jtrial period) ynan NMPN MAPO IWIN ,ITONN DIVIN WYN ¥ DN NWPAN Y0791 TN Oy N1
D) .YTNN 9TONN VI NN DIYDN [ INNAY NPT DNXNNA,ANI2 7PN NYPA DY NN .(TVNNL NI

NTY MY0N IOVNDN ,DINNNN DV AN 10N NYPIAN DY NMINT

9TONY NYPA MNTY OXYY PXOYNN DAY DMNIYOLN ONN PTHIN PIND : AYPAN NYNTY NIV
NI PN ; DMPN DXTVN AN NN YTHND PIND IO PN : (PIND 69AAF 9yD) nwrny nmayd
TOYHVW NYAYN PNN ITOND ; NTIAYN MDIN DY DOV DYV MPNN ITOND ; WIN DITIY NN DD
N2> 9TONN ; DMAN DMPY DMDNND POYI ; NPODN RY NIvNY XX ITONN ; NTIAYN NN DY
DOONY YN FTONN PA NPND YW DN ,TI DY Q0N . OYNN IN NTIAYN DIPN DY G0N YINPN HVID

.92 O¥2PN DOONN, TN DY HOINDPN

970NN NI NIV NN NNMPN MIAPY IWIN PINN 19-DY XD :(trial period) ynan nopn
NTONY XYNIM NIPN D92 ,10NYY KD IN NNV NPNY NDIDY NN NPN 7D 9NN PINND .Y1ann
DINN DIDN2 MINYNI, T2V DY MNP NYPIN NWIN INKD NNOPNN TNV 1NN NP .aAN53
NN TOVNNY MIVONID DT OXTTNN NPNN NOA .JPDNY DIVIND AT P19 VNN Y, D>TINN P2
9 N, NYINN NTIAYD 9TONY NYPIAN DV YNN DIV NNMPNN NHWI XY 1NN NNPN 8.9701N
NV YR NYNININDA PI,UKIN NN IO P99 11D HMN IT0NN . T2V PYO¥Nn H¥ Nnoon

.PINN Y9-5Y NN NTIAYD VTOND

NTAYN NPONNa SV (labor inspector) NTIAY NPON MONDA ,PINN 29-9Y 57: MYPIDI DINYIY
TN ON.PYOYNY T2IYN P2 IWID MDND Y ¥ GRY, MYPIAN NN YPD DPY0YID DX TYY PaDd
YOND MY NNAY IRYI TN ,NDY XD NWNN TONNY IN MNINID NPT XD WYY NYPIANY NI0
156 9PyO MO MHPINY 1T My .oowhn 12 Tina (Employment Relations Authority) nipyoyn

ST2YD ©NOYW TIDIT-1) IDYT 2,000 DY DI XoyNnn Yy DPond Ny pind

9 3.2

Act on Flexible Working 2015 : 91909 9pn

2000 : AWM NNAYY DY9T0N NONN MY

NTIAYN DIPNY NTIAYN XOINTA ,NTIAYN MYWI MYIN) 109Dy 0979101 N0
.DYT2Y NIVYYN TN 1AV POYA T 9 15N 910NN DNYYY DYT1IYN

3y 0w ¥
8 Ministry of Business, Innovation & Employment, New Zealand at work, A Guide for Employees and
Employers, date retrieved: 3™ December 2015.
%9 Ministry of Business, Innovation & Employment, New Zealand at work, Flexible Working Arrangements
Guide, p. 9, date retrieved: 1% December 2015.
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http://employment.govt.nz/er/bestpractice/worklife/flexibleworkguide/page2.asp
http://employment.govt.nz/er/bestpractice/worklife/flexibleworkguide/page2.asp
http://employment.govt.nz/er/publications/flexible-working-arrangement-guide.pdf
http://employment.govt.nz/er/publications/flexible-working-arrangement-guide.pdf

2015 919N 14-1 Yapnn ¢, Act on Flexible Working ,nvrn) nmayd » 1500 Pinn : 99900 Mpn
,2000 TIVN NTIAYN MYY NHXRNNY PIND DX PONN PINN 22016 INNA 1-2 9P9INY DINY DN
INNYNZ DOON XM PIN XINY — 2000 Mwn »Npnin N2 30 . Working Hours Adjustment Act
NN OIN LYY NTIAYD DM TONN MND ,YTNN PINA 1M — 1Y THDNI DIPOIV DINK DPIND
99 NPYPNA INY XYNN TINN ;IR .1PDN DININD 19N DININD NNMNTY MO NYPaN
NYON NPINN NAIY NNNT NPPTN YW ,119YPRI MINK NITNI I ,TINNND YD NI ¥ .1PONY 27 Y08
DYYN DMND NTIAYN P2 PHRD NYOON I NIMIN NPPTRY JWANY ,0MNND MALVM NPdYPN DY
D701 Yo DYNN DY DMDT DY MMHNY MPMIN MOLNN TPXDNIN NPPPNA TN NN IPVP

WD) NIV

MyYa MYON) NXND YN 2D 155D 19IND PISN PIND : AWM ANaYY 0970103 DINDONN TN
.M9ONAY NTIAYN PDIVTI IN NTIAYN DIPNA ,NTIAYN

YNNI JN .2P0YN INMIN SN NINAY 26 T2IYY 20 DD NP WIIND D102 : DN 970101 0NYYY DI12I9N
NNV P2 NIVIRY P2, NUNNY ININKD NYPRANND DXWTIN 12 192y DN P9 NN NYpa

IN VI TN N N DT NIYY DNDY DXPPOYN DY SN 7IND : 9N 990107 BNYYYY DYProvNnn
NN

919551 ,¥P1200 NPWN NDNN TN 90 DOYTIN ,AN51 NYPAN NN WNNY W - AYPAN NYIN P90
oY .WP12NN ITONN TYN NN YPIANN MPYN N0 MIPYN 9PN DX ,ITONN NYNNN PIND NN DA
AN5N2 INVONN NN TAWD NONY POV ,NVININ NN MY TN OY WNPND NN NN P OYNN

.NYPA2 D151N DMWY PYN 79 Dapd VIYNND 91D Proynn .PHnNn

MNPYN NNN TYIN MY YTIN MNAD NYPIAA YIOND PIOYNN DY : NOINN NYAPY 1Y YN N
WION RD PYOYNN OX (UPI1ANND ATONN NDNN TYIN 29D DOWTIN MNIND WNIN NYPIAN) YPI1ann
VIR IDIND NYPAN AVWNO N Nt Y% Nwpaa

business ) D»POY DMIPOY DDA DY NYPAN DX MNTO 91D PYOYNN : AYPAN NONTY DML
DN D»POY DXNPOY .2AN2 TON NPNTN,DXDDIAN OPNPINN-DNA OPNNIN OINPIW N (ground
1301 DYANN DIV DMYPY IN NIINN DIIPND DWINY DINPOY

NTIAYD ITOND OYT2W DY NINIIN ONIN NN DPN L2016 INWA GPIND DIDND MNAXY ,WTINN PIND
Minister of Social Affairs and ) NPIOYN D»NIIN DAIMIYD WD D YIP PIND 4 PYD .NWIN)
MY XY MY DY WNNY NNNR YN 009N W) DVavNN v oy Nmva (Employment

DIMIOUN PIND MDY NN PN 15 NN

60 Netherlands, Act on Flexible Working 2015.
61 Netherlands, Working Hours Adjustment Act 2000.
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http://wetten.overheid.nl/BWBR0011173/geldigheidsdatum_01-01-2016
http://translate.google.com/translate?hl=en&sl=nl&u=http://wetten.overheid.nl/BWBR0011173&ei=SE4oT5L4EJDSiAKtlfDRAQ&sa=X&oi=translate&ct=result&resnum=1&ved=0CCQQ7gEwAA&prev=/search?q=%22Wet+aanpassing+arbeidsduur%22&hl=en&client=firefox-a&hs=41f&rls=org.mozilla:en-US:official&prmd=imvns

12092 .3.3

Employment Right Act 1996 : 97900 9910

2007 MW AN 2003 : AWM NMHAYY 0Y970N NHNH MY

NTIAYN DIPHNI NTIAY M2 ,NTIAY MYYI MYIN) : 09PN B¥9701N IND

)22 IN 192 DAVNY N ; 16 DN NNNN DX T DMNN 9N 9701N DAYYYY D72V
non

77912 90M 2003 M1 1PN ¢, Employment Right Act 1996 ,npyoyn mcin PN : 99900 N
NN, NV NTIAYY DMITON DY DONON PON DX PN Mt P9 .(flexible working) nw»i nTay — 8A
M DD DY NTIAYY VTOND NYPA ¥HIND D127, PINMN 29-DY .DNMIY» JI9IX NX) NON DITOND NMINITN
NI NYPIAN DX DIPYO INN PYOYNN .NTIAYN DIPNI NTIAYN N0 MON ROY 90N YNNI TOWY

.PIN2 DOAPN DMIYLNN NY 27DY IRV

D207 MYV D11 PINA YOMDIN PIAN NDONNA : YN NNAYY 097903 0INH0NN !0
NP NTIAYN SDIVTA NPV ,NTIAYN MYYL MDY DY) NTIAYD DITON DOWHNYNN DOPWUR)
SV 0’17 DMND DXVNAN NIADNN MIDINY ITIVIN VITVINRN NN .NTIAYN VIN DY IDIN DIPPNI
NINN) MY NTIAY MYV DAY ,MPON NIYNI NTIAY DN ,IONR NPINLVPI DMIYIN DITON
10190 NTIAY MY NPV NIYY ,IDT2 NINP NTIAY ,NOMWYN NTIAY ,(NPVITIVDN NTIAYN NIYYD

63.11>21010 NIV NINTH MNDNID DY

19N 479NN BNYYYY DITAIYN

NNNN N2 192 IN 16 970 NNNN 19 DY PPN NPINK Y YWY TIIY .N : DD NUN DTy e
NN VAN TRV IN,TIDIN IN DINTIVION DY THYNI NINY 20D ,NDIND 0PI 1) 18 Db
ININD -2 MAIY ,MNNIND DINN DY N2 DY D) NN NINITD (NN NPINK MIPNRY
NPYPNN) NIRNND MWD YT-DY NI 1IN 0N )22 DI0N WX T2 .2 & Pnn
MINDTN N2ANN 2007 MV TN ,DXTDY DNN DNV DXT2YY NIPIYA NONMNN 2003 MWD

65 (D191 DINI2 DIMIN DXYAVHY DITAWD D) DY) NTIAYY VTOND

.YPAN NWIN DIV PXOYNN ININ DXN MNAD MINAY 26 DY PM DY NPNY TAWN DY e
.NAINN MY NYINI NTIAYD VTOND NYPA WIN KD TN @
DI OVIIN AN, DIPIOYNN DI DY DN PINM : N 919NN BNYYYY DIPIOYNN

NYWNN HY HONH NYNI NNXA DMIDNAN PIND MIPIY NYIIN NPOYNN NPTN : 02291 DIDID
,DMIVN NWNINND YD) DXVNON NT INND S.NYMI) NTIAY DY DM20NY YTV PON 12 W ,MIvIIa

62 United Kingdom, Employment Right Act 1996.

63 Acas, The Right to Apply for Flexible Working, April 2013, p. 1; GOV.UK, Flexible working, Types of
Flexible Working, date retrieved: 1% December 2015.

64 Acas, The Right to Apply for Flexible Working, April 2013, p. 1.

.22y ,ov ®
6 GOV.UK, Flexible working, Types of Flexible Working, date retrieved: 1 December 2015.
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file:///C:/Users/mmm_shelly/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/NB46L47N/Employment%20Right%20Act%201996
http://www.acas.org.uk/media/pdf/m/p/Right-to-apply-for-flexible-working-a-short-guide.pdf
https://www.gov.uk/flexible-working/types-of-flexible-working
https://www.gov.uk/flexible-working/types-of-flexible-working
http://www.acas.org.uk/media/pdf/m/p/Right-to-apply-for-flexible-working-a-short-guide.pdf
https://www.gov.uk/flexible-working/types-of-flexible-working

PIND NP INND .TIVN 292 MITVIVD NYIVN 7T 191 NNINTY NYIN DV ,NYPIN NWIN 19N
67 NYWNNN Y-S5y THMVY (Acas) D T2y DXPPOYND YD NHIN DDINIY NHA0N MIIND)

NN 12 9950 ,An02 WD ¥ DY) NTAYD 9TOND NYPA ,iINN 29-DY 8. Awpan nvIn 7°HN
SWaY OTND XNNOVYNN IYPN 920N ,INWN ADNN PIND ,YiDIAnNn NPYN VP : NDNND DXV
NYP22 51950 12N HY LT DY G0N LJIIND MINTIP MYPA DYPI NYPIAN NYNN 12 DOV TNSN
NN WD DYO7TY MYNN 19Y DMINND OXTWN DY NAYN DIPN HY NPVN NYIUn DY NON
YNYYNNT VITVIRN INNA .ATIAYN DIPN YY) DINND DXTIVN DY NPVN DY NPOUN MYawnn
DMV VTN XY TN IMYNNNI NIV ¥IND DTV YITTH D915 DY 0YNI NNNTY DNV O»P
12 PNTY WY DR DMVY AWNI DY IMNYY PINA DMNHN DXVION NN DIV WX DNV YD) ,NAIN

.AN52 9 MWYD POY INYPIAN 12 93N TN DN 42.(ND) INT DNVYD)

SANYIN 19NN 0OVIN NYITY TIN NYPA2 VIINNY 23NN PIOYNN : NVINN NYAPY 1Y YWITIN TN
NY2APN 0% 28 TINA TAIYN DY WIDNY PXOYNN DY AN IN JIT PI9D DXIDN TN 1D ONX NION
P2 NI DNV 295 NYPAN Y099 DYODN PXOYNN 19 DX NIOX ,MVIN Y )TYY AND2 NYPan
IVAND PY0YNN YY .NYPAN Y09 DY 1NMI-NUHD D)D) MMSN MDYND DXTINN 091D T2IYY Provnn
DY WAPIY MY ONY NNNN T2V ON .TIA PN XIN OX,NTIAYD 92N NPT POX 918D 7AW
INVONN NN PNRID POY ,NYPIN NX NNT PPOYNN DX .NYVIAND INYPI NN INTD ,NT XYNA PIOYNN
VTN NTIAY NN PIVHD NPND 2N PIOYNN YT-DY NYPIN NN .PINT DINMPN DYV DNNNA

709NN 1NNN NP DI 0P 28 TIN, TN DY

DAYV NNNYNI NWINY NTIAYD 9TONY TN NYPI NN MINTD XYY Y0¥00 : AVWPaAN NNTY 09NYL
MY N9 5N D10V XIN ;NIIND/PIOYNY YDIPN S THND YXINN ITONN : PINT OMNNN
;90N DTN N DMD IWIN-IN ; DOPN INNN 2992 NTIAYN NN YTNHD PIND IWIN-N ; MNPYN
NMPNA 290N XY 9PN PNN NNHAYN ; TIVNI/NHAND SINN DY DIDHY NYIWN YN 9T0NY
D202 MPY IUNRD SVIP ¥ NNNIND NMPN D)) DPMNIN DNIPY YNID MO W ; NYSHINN
INNN NPIWI NPN T INIYI D PIND PINT .ODPNNIND DMPWN DYDY INY DIV T2WN DY NPOYNIN

.DINN DMVINDT DMIYLVN NYPL MINTY TVIN D)

-0y, TN DY INTIAY DIPN 210 OTIP NTNY I NYPA DY NONT DY NYIY : MIEPIDI DINYHY
VIV IN NYPIANY NIAD T2IWN ONX .NTIAYN DIPNI NINNIN DINYIVD NPT DYNPHN DIHNN
PT-120 NYPA vIND 919> NN (reasonable manner) 920 191N 1YV XD NTIAYN DIPNRD WINY
IN NYPIAN NMONT 0PN DOWTIN WYY TINA PTN-120 NN »YY .(employment tribunal) npyoyny
JTN-N2D INAD 1DV NHNMPYI MINYD DAV NY PNIYNY 7120 TN 1)NAY YOIMYIN WPND TVININD
Y9IV XY NYPAN : NORN MDOYN 1PH2 P ROX NYPIAN NONT OXY DY PTN-N220 WY 5157 1N TN
NMNT ; NYPIN NYIN MIAPYL P INPOYN YN XD IN DI TN ;920 19IN NTIAYN DIPN >
13D IPPPNN KD NNNTI NYPIAN DAY DXNYVLNVY IN,NPPPNA DD XDV DMIYVLN NN NYPIN

67 Acas, The Right to Apply for Flexible Working, April 2013; Handling in a Reasonable Manner Requests to
Work Flexibly, June 2014.
6 Acas, The Right to Apply for Flexible Working, April 2013, p. 2.
89 UK, Department of Business, Innovation & Skills, Form FW(A): Flexible Working Ppplication Form, 2015.
0 GOV.UK, Flexible working, After the application, date retrieved: 1%t December 2015.
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http://www.acas.org.uk/media/pdf/m/p/Right-to-apply-for-flexible-working-a-short-guide.pdf
http://www.acas.org.uk/media/pdf/f/e/Code-of-Practice-on-handling-in-a-reasonable-manner-requests-to-work-flexibly.pdf
http://www.acas.org.uk/media/pdf/f/e/Code-of-Practice-on-handling-in-a-reasonable-manner-requests-to-work-flexibly.pdf
http://www.acas.org.uk/media/pdf/m/p/Right-to-apply-for-flexible-working-a-short-guide.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/444562/bis-11-808-the-right-to-request-flexible-working-form-fw-flexible-working-application-form.pdf
https://www.gov.uk/flexible-working/after-the-application

1. 72wN NY2PN) DIV PIOYNY NYPAN NWIN DPN DOWTIN NYIDY DN DN NYIY VIND TVIN )0
ST2IYD 290 NN92H121ND §19Y, 1MV NYPAL PVTY PXOYHNN NN 21N D10 PTR-nda

MYIVOIN 3.4

Fair Work Act 2009 : 97909 Mpn

2010 : AWM NTAYY ©Y979N NYNN MY

NTIAYN DIPNI) NTIAYN YDIDTA,NTIAYN MYYI MYIN) : BIPIYN BY9T19NN IND
DTN 1P J9INA DAVNY T , NP DY 00NN 1IN 979NN DNYYY DI712IYN
DY TTNNNY YDA THNY M) ,INIWNI MNION DY TTINNNY M ,55 5% Hyn DX T2 MON
NNAWNI NMINION

NTAYN MMIPN 21 DY nw 72 Fair Work Act 2009 ,10 NTayY 900NN PINA : 99900 Mpn
National Employment) npioynd o»mindn NPy NIvy 0wap ,2009 Yo»n MYIvoINA

DOPYOYNN HI NN DI1NNRN MNIPY DN VN MNIPY .2010 INMA 4PN 10w (Standards — NES
TIAY MYV PRYY NINDN DY NPVH NN P2 .NTAYD DMONION DININD DXAVN DIPONINM
3T 75V NNNON DNV DY NRTPI NYTIN AN 90 YN THPMVY DYAHN ,NTY MUand
Requests for Flexible ) nvrny nTiayy 07002 Mypa NN PN Nyapiv Nndvwia NUn NIpyn
19IN, VI NTIAYY FTONY MYPIAY DINIIN DXTIIWN INNDNA DVNI (Working Arrangements
NID LY MINIPYM ,PIND JMN MNTY WA 112V M0 MYPIN NPYTL 19N ,MYPIN NN
MYTNI DYNN DN DAITON VW PONX 91PN ,1OYITIN NN XYND NN NPTONY NNHONN

DP9ITIN NN O TONN NN DIMD DN IWN NMNYN MIIVDIN

YD N12D N9ID NPOYNN ATONI MWMIIN D PIND PINI : AW ATAYY 0997013 DINYDNN N
MM D¥ITITN NN MNYWNNN DV .NPOYNN DIPNI) NPOYNN YDIDTI, MYV MYMN)N1 NV
NI OPON NIWNI NTIAY ,NTIAYN O NI NTIAYN DY NDINN NI NPV : NIND MVNIN NXY

74 0 TIAYN DIPN NPV YINI NYY 101N NTIAY NIV, NOMYN

T2W ;T2 91905 TPNN NPINK DNY W IN DT DYNIN DNY DT : HN 97971 DHYYYY 07290
;55 DY NYIY DNV T ; NPIDININ DY DTN NINY T2W ; PIND 29-DY NN NNAWN-112 DOV 10NV
DY TTINND P DNOYN-12D YPDI NN PIDHY TAW ; NNOYNI MDON DY TTINNNY Ty

.INAVNI MNON

IPOYPY NANY NIN GO ONIN ; NTIAYN DIPNI NMINAD DXVWTIN 12 DY PM Y2 NN NON DX DY
75912 ©02 DY NTIAY DIPN NN

L GOV.UK, Flexible working, Appeals, date retrieved: 1% December 2015.

72 Australia, Fair Work Act 2009, last amended July 2014.

8 Australia Fair Work Ombudsman, National Employment Standards, date retrieved: 2™ December 2015;

Introduction to National Employment Standards, July 2015.

4 Australia Fair Work Ombudsman, The Right to Request Flexible Working Arrangements, December 2013.
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"has a reasonable expectation of continuing employment by the employer on a regular and systematic basis".
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https://www.gov.uk/flexible-working/appeals
https://www.comlaw.gov.au/Details/C2014C00342
https://www.fairwork.gov.au/how-we-will-help/templates-and-guides/fact-sheets/minimum-workplace-entitlements/introduction-to-the-national-employment-standards
file:///C:/Users/nettam/Downloads/Introduction-to-the-national-employment-standards.pdf
file:///C:/Users/nettam/Downloads/The-right-to-request-flexible-working-arrangements-best-practice-guide%20(1).pdf

a7 ONY ,2009 THNN NTHIAY PIN DMLY YNY DIPOYNN Y9 1HN 91000 DY DYPYOINN
.PYNa OpPoynn

NNy NINK (Fair Work Ombudsman) :mnn N172y0 MN8N NMON MDY : D393 DIDI9
50N NYN) NTAYY DMITON DY YN NNDIOM ,NTIAY IRYNI MAINM NN YV NI20IN
MIININ DY 920NN 972 76,9779 NN 191 NNNTY DIV ,NPdPPNN DY D201 ¥ VN O NOVNN
D91 DN .DXPOYVINDY DXPIOYNY NININ PODD DI NI NTIAY DNNY D PINN NT NWNIA
DIPNA MM .TIY YY) PPN D372 MIN NPNYI NDOWNI NIYD ,NTIAYA )ININ MYIY X DD
,INDVIN DY NTIAY MO DY NPHRY ST-DY MM PN DX 9V 7D DY 90N N1 DTN

7 0NMNTIN VNI NNNMN DITAY NMONN

VU0 MON NN YIANN 970NN NN 12 V9D ,AN52 WIHND W NYPIAN NN : AYPAN YN TN
78 (NAD) INT DVLY) IMN NDND NIMINI DITAIVN NIY ININTD DNV ¥ NN

NN NONYY NNWINND DY 21 N NYPAA YIOND DXINND DYPIOYN : NVINN NYAPY 4y W7D 19N
NN 999 NYPAY 21POM PPND NXPY MDY0NN NYPID 2970Y DX DXPYOYN .aN51 TAWD ONLVYNN
79,1107 N0

SNTO MPIIN NPPOY MDY MAYNIY MDD DY NIV ¥ PN : AYPAN H”NTY 0MNYL
1D DMINN DT DY NPOYNN NNN NN MIVD IWIAN-IN ; YTH DM NDXPN MDY NYpan Dw»yH
DTN 192 VIO YN ITONN ; YSHIIN ITONN PHA WTN T2 VIVPY TNN ¥ ;ITONN NN WHND
NNOYI NPX N DY D PINND PINA .NIMPON MDY DY NPNIMN NIDOYW NYAYN WY IN NI

.DINN DMVINDT DMNIYLN NYPA MINTY TN D) NNNPN

Fair Work ) mmn nmays n7ynn nxX 7995 19182 TH0N0 TINNN NTIAYN PIN : NPT 9¥Ny9Y

DN YV N1IVID NINDN PN .DOPIOYNY DITIW P2 DXDIVID PN YW NIoNa PO (Commission
JPIYAR NPIPID IN 71739 PN DXONN NI NYNI NTIAYD DX1TON RYNL NYIVI NP 9N N
N2 DY DYTAWN TIONX DN MDY 7IOAN YPI DY NNNTI INYP YD NIADY T DINY»ND T3 DY QO

.PINA OMINN PDINRM YYD DDA DY PPOYNN THD NNYY MIVAN ININYI

PYNY 80.173>7) 532 PINY DRNNA NN NTIAYY DMITON HY NTIN NN W MIIVDIN M THN PHNI
MO NPTHN NPT NINPA N

N2 DY) NTIAYD DMITON Y2)D D95 WIAPI 810990 PH NIYTNA ,MIDITIN NN NPPPNY D2apNa
Victorian Public Sector ) m0p» N> 702 M08 910H10Y MNIN HY INND DN DM ONDINN

6 Australia Fair Work Ombudsman, Flexible Working Arrangements, date retrieved: 2" December 2015.
" Flexible work practices can deliver benefits to both employers and employees. They can lead to greater job
satisfaction and help attract and retain skilled and valuable staff. Flexibility in the workplace may also improve
productivity and efficiency by helping maintain a motivated workforce with reduced staff turnover and
absenteeism™; Australia Fair Work Ombudsman, Best Practice Guide Use of Individual Flexibility
Arrangements, July 2015.
8 Australia Fair Work Ombudsman, Requests for Flexible Working Arrangements Template, date retrieved: 2™
December 2015.
7 Australia Fair Work Ombudsman, The Right to Request Flexible Working Arrangements, December 2013.
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https://www.fairwork.gov.au/employee-entitlements/flexibility-in-the-workplace/flexible-working-arrangements
file:///C:/Users/nettam/Downloads/Use-of-individual-flexibility-arrangements-best-practice-guide.pdf
file:///C:/Users/nettam/Downloads/Use-of-individual-flexibility-arrangements-best-practice-guide.pdf
https://www.fairwork.gov.au/ArticleDocuments/766/Request-for-flexible-working-arrangements-letter-template.doc.aspx
file:///C:/Users/nettam/Downloads/The-right-to-request-flexible-working-arrangements-best-practice-guide%20(1).pdf

LN NTIAYD ITONY NYPA WIND MDY PNVPN N TN NN 1NN T2 Y35 . (Commission
MO 82.71597910 NPYPNA DINIYHN DIONNAWNT DOYINRD DNINIVMIPA TNYY DIWIT) DPN DM
DNYAP DIV NTIAYD D XTIV DY DX NDNY,DDMIN MY ,NNITN D2 D12y DY NDN NYPA VIND
SPDYTON NPPPNA DINMN DND DMT MYPIAN NYNTY DYV DXWNIN DITONN MND .NaYD
MIN9I ,NYMI) NTIAYD DMITONA NINHN DXTIVNA DOININI DTN DY TPINN NN NYINTH MNIN
9TONN NMNOMNY TYUN DT DY SWIX 1T OUN DM TOND DITAIYY MNNMND NPT NPIDN
Mypa oy MTTHNNM NIIYN DD ¥ MDNIN HY INNL .ONYY DIIIND DOXWININ DIITONN MM
YPOY DIMPH NOIYN MNOYRY DMIMP 91PN P .OXTAWD I DOPIOYND YN ,NWIn) NMayd 97ond
NP>TAY PO 1D (TN DY) NPOYNN ITON DY MOOWNN 11722) 1NN NNIRNNN NMONN NN

£.N712y DIPNI DY) NPIDYN NPT DY PYOYNN DY MTTHINNNIN

91950 .3.5

WorkPro (2013-2016) : 97900 99pn

PNOVN NNOINA 2013 : AW NNAYY DIITDN NHNN MY

DYPOY oYY DY DININN DIPIVN DY NDDIINN NN :0IPY DIIT0N IND
DY DINDN MY NMININ INYHIY

01212 DXIMIY DXPIOYNN IXN DIPONNY DITIIVN DI 9N 910NN DNYYY DI12)I9N
oMY

DV TINYYNN NPINN NNMP TN, NI NTIAYD DMITON PTONN PIN NNPDA PN : 091901 NP
D»NY NTIAY P2 PHRN XYM AR 1Y 552 ,NPIOYNN 0INNA DMV DRV NPToNY ,WorkPro
N> ,2016 919N Ty 2013 919NND , DY VDY NYIPI MIDINN 840wy NTIAYY DMITON DOYIN
(Ministry of Manpower) DTNN M2 TN OTPN MIDNN NN .ANTIP NMV-17 1IN NONN
my»nny (Workforce Development Agency —WDA ) nTiayn md mmad nicoon oy )Hmdva
Singapore National Employers Federation —) ,719)»02 ©p0ynn S¥ MNINDD 7I8ITON DY
135102 .(National Trades Union Congress — NTUC) 072190 YN YW 9IroN 01 (SNEF
DYPPOYNY DNOMN (DXDI9 DIPIN) DMADD DININN DTXDY ,NTIAY NPIDNM NIMNIPY DNOXIN
YIPOIV MPTHN INA DMPY 29D ,PINI MAMNND MINMN NYIAPN TIND — NON NN DINNNNY
MOV, 0P, NTIAYN Y12 NIYIN ,NTIAYN DIPN DY NNIN DN NY : NID NIDIND .NY THONI
DINIIN DIPIOYNY 919))P02 DNV DIPOYY NTYIN NN 8.0 D172 NPOYM DTN MO

86.(0»91°N MTOM ,0717991D ,NPVID NMIIAN DN MNP HY DIMAP DIAVIN IN

8 Victorian Public Sector Commission, Flexible Work Myths and Facts, March 2015.

8 Victorian Public Sector Commission, The Flexible Work Toolkit, March 2015.

8 Singapore, Ministry of Manpower, WorkPro, date retrieved: 3™ December 2015.

8 Singapore Workforce Development Agency, WorkPro Press Release, 14" March 2013.

% Singapore, Ministry of Manpower, Work-Life Grant Booklet, December 2014, p.11.
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http://vpsc.vic.gov.au/resources/flexible-work-myths-and-facts/
http://vpsc.vic.gov.au/html-resources/making-flexible-work-a-success/4-the-flexible-work-toolkit/
http://www.mom.gov.sg/workpro
http://www.wda.gov.sg/content/dam/wda/COS/PR.pdf
http://www.mom.gov.sg/~/media/mom/documents/employment-practices/work-life-harmony/work-life-grant-booklet.pdf

MM OWNNRN D3ITONT NIMN MIDINN OO 1PIND : AYINY ANHAYY D970 DINYONN IND
SY aN9 VYO YW DYPXOYNN TINX YW INNA 87.17PPHN NTIaY 19 NHaYN OIPHNIY NHayN v
,OPON NWNIA NTIAY, TN NTIAY AV, NMIYIN) DD 12NN NIYY ,NPANN NTIAY 81721, MPIVIN
DTSN NTAY ,7NNY DAY )TN 19N MINDNID DY, DYUN NDD NYN ,Namvn NTay

AT P2 V12V 09102 NTIAY ,DOUNN DD HY NPYIX NN, MV MINYN ,0PNI90

DMXN2P DXAVIN IX DXNIIN .1N1IDINA DIDIN DXPOYI DIXTIVN DY 9N 979NN 0NYYY DI72vN
Bailphplvil

MDA OIWNIAP DMIAVIN IN DIXNITN PIOYHY MDA PIOYN I3 : HN 910NN ONYYY DIPIOYNIN

1Y DTND MO TIWN DY 9NN 11 I8N DY NIIYIN 29T MY TYY ,NI0INN DY 29 Y10 : 09293 D199
7ON P W ,)9 195 872 19)0INN DY DOWTN DN NMNNIND DXVI9NN DINY DINN DNV
VP NP DMV DN DINYNA 71790 DYRYT MIIND NN DY YN NHaph

NOMIN YT-HY NYINI NTIAYD DXITON DIVMD DITYS YOV ¥ NN 9-DY : AWPAN NYIN 79N

: PoYN
; DIWON MY POYN MONN DY MPND NN .1
; DYTIYN DY NPNDVIND D¥IINN DY MM NOWN .2
; DNY MSYNN OPPI DITAWD N3 YN NYIN NN NTIAYY DM T0N DIWMD MINN MY .3
JIIN NMIPY 29-DY POYN DINPN NYINI NTIAYD OXITON RYNA MINAY TAN TAWO NIWIN NN .4
M9 10% NMINSY DY INDNM , MY NTIAYD DITON DY MINAD DINDDN NYW 1AW VIV DVPP .5

; DOUTIN WYY TN ,NINSN D5Y DY T NN IN ITIAYN
DXTIVNI DMNVONIM NPINN DY [, NOMNN DY NIPYA VIDMIN DY NN DD .6
9915 DWW N MSYMONN,DMOIMIIN

ONY NYXM NN NTIAYD OITON DY»D) MIDIND DINNY DIPOY XINNY XTI : BIYINRNA NN
160,000 ¥ 5515 ©1DD 52P5 915> POY .X>INPN PIvN NHDION ,DONIAP DNIPIVIIP 29-DY NYADI NN
NMIPY DY PI2 DXADN DINDD JAPY GN)) NYINY NTIAYD DIITON DIV P2 NAPD INT
VAN 900590010 GIND) YTV DNV RINY ¥ D OVY (DN NIMIN NINNNY DINN DONPIDYN
DYPIVNN NOAPY G0N MNIN NN HNI 1HNY 91.(7129872) 72172) NIV DI DX TYIN MW NNIND NYPI WHNY

: DPVYNN J9INX NN OININNM

87 Singapore, Ministry of Manpower, Work-L ife Grant for Flexible Work Arrangements, date retrieved: 3" December
2015.

8 Singapore Employer Alliance, ToolKit: Work-Life Strategies, date retrieved: 3 December 2015.

8 Ministry of Manpower, WorkPro, date retrieved: 2" December 2015; Factsheet on WorkPro, version 2.9,
August 2015.

% Singapore, Ministry of Manpower, Application Form, version 1.7, August 2015.

% Singapore, Ministry of Manpower, Work-L ife Grant for Flexible Work Arrangements, date retrieved: 3@ December

2015. '
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http://www.mom.gov.sg/employment-practices/good-work-practices/work-life-grant
http://www.employeralliance.sg/toolkit/index.html
http://www.mom.gov.sg/workpro
http://www.mom.gov.sg/~/media/mom/documents/employment-practices/workpro-factsheet.pdf?la=en
http://www.mom.gov.sg/~/media/mom/documents/employment-practices/work-life-harmony/workpro-application-form.pdf?la=en
http://www.mom.gov.sg/employment-practices/good-work-practices/work-life-grant

NI TN WD) NTIAY DY MNYN 12 PRY poyY 1) — Developmental Grant mnsa payn e
NIV VDY 1N, (YT PIVN) YNAPD ID1T 40,000 DY 5910 TOI ,PIvNN .JIW»D PYN
10,000 702 ,NYNXIN DIDODN .NVWPN DN D WPYND WY DXARVNN DY 29D NN TN
52 17,290 1917 10,000 TO DY NIN DY ,7IWN DIIDN ; VIZNY YINY NIY I ONAPD 9T
9917 20,000 YY PWHUN ©1DDN ; DXTIYN YD 29P2 DNNOM VPN MIAPYI NTIAY YONMN NMY
OWHIAP ITONA (VNN NPNDNIV , 0TIV YD ,NIVWIN) DT MIXRXIND )IDNIY TYN PNAND

92, 5540 UMY DITYNN NWY DY DDINNA PIVNN DR HAPY ¥TD DN TNYD YWY DIPNTN DTV

DYDY MDNNY PXOYND 1N DNV WDV TUNa 00 wnn 2905 Y INN — FWA Incentive >9n o
40,000 DY DXMYWN NIV YNND IDYT 120,000 TY XIN 99100 DI20N .1IDINN NN NNOXN2
TN DPOVINY DITAIVN 190102 NON POY DY KNG DDWNY DIDDN .MV YD1 I NN 1T
3. 91NN NP DININD .ONYW I NYINI) NPOYN
; TOTINM 29PND RYNN DY OIRINK T OV "»n .1
NTIA YN NNON YHNR YARWYN NITHI MY M0N0 MY NN 937 SV HOIOPMNI Ny .2
; OYTWD
;12D 19IN ONN NYINHN MNADY ,DIYN)I DITONL DIPOVIN DI TAWNN 30%—20%
; YN NPOYNN MITON YN0 P
; DYVININ DNYONN MNDY NP9 NYN DITON DIPOMNY DI TN NYOY DV NN
.DYVUITI DINON SY NPNYY IV

Lo NI, BN N

92N -MYIN .3.6

2 DVNIA DYTAIVN DYDY NYIN) NTIAYDY DMITON NTONN NOXYITON NN NPPPN PN MIAN-MISINI
,Flexibility for Working Families Act ynamow ,nt Nwn1a 2013 mwn) 2008 MVN PIN MY v

"work-life balance and the economics YNIN1OY ,2014 1N 129N N¥2N DY THON S50 TIP DIV IWN
The Council of Economic) 555 Xw»o nsymn »m-5y anow of workplace flexibility"
NTIAYY OITON DY MPPVPI NN 2T MAPN NTHY NYIAN ¥ IMDD) 8w )T (Advisers
,T2WD NAVN : DMNIYIN NN MIAN-MNIN NDIYID N DN NYITN MIANND NTHY X9-DY 1OV ,NYIN)
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92 Singapore, Ministry of Manpower, Factsheet on WorkPro, version 2.9, August 2015.
9 Singapore, Ministry of Manpower, Work-Life Grant Booklet, December 2014, p. 9.
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Colorado, Work-Life Program, date retrieved: 3@ December 2015.

% S.1248 — Flexibility for Working Families Act, introduced in Senate on 27" June 2013; H.R.7009 — Family
Work Flexibility Act of 2008, introduced in House on 23" September 2008; H.R.2559 — Flexibility for Working
Families Act, Introduced in House on 27 June 2013.

% "Nonetheless, there are several reasons to suspect that wider adoption of work-life practices may benefit
employers and workers. First, some employers may not have adopted these policies simply because they
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http://www.mom.gov.sg/~/media/mom/documents/employment-practices/workpro-factsheet.pdf?la=en
http://www.mom.gov.sg/~/media/mom/documents/employment-practices/work-life-harmony/work-life-grant-booklet.pdf
https://www.colorado.gov/pacific/dhr/worklife
https://www.congress.gov/bill/113th-congress/senate-bill/1248/text
https://www.congress.gov/bill/113th-congress/senate-bill/1248/text
https://www.congress.gov/bill/110th-congress/house-bill/7009/text
https://www.congress.gov/bill/110th-congress/house-bill/7009/text
https://www.congress.gov/bill/113th-congress/house-bill/2559/text
https://www.congress.gov/bill/113th-congress/house-bill/2559/text
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overestimate the difficulty and cost of doing so and are unaware of potential benefits. In addition, should more
firms adopt such practices the benefits to society, in the form of reduced traffic, improved employment
outcomes, and more efficient allocation of workers to employers, may be greater than the gains to individual
firms and workers. The best available evidence suggests that encouraging more firms to consider adopting
flexible practices can potentially boost productivity, improve morale, and benefit the U.S. economy. Especially
at this time as the U.S. rebuilds after the Great Recession, it is critical for the 21st century U.S. workplace to be
organized for the 21st century workforce"; The White House, the Council of Economic Advisers, Work-Life
Balance and the Economics of Workplace Flexibility, June 2014, p. 28.

97 San Francisco Administrative Code, San Francisco Family Friendly Workplace Ordinance, date retrieved: 3
December 2015.
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https://www.whitehouse.gov/sites/default/files/docs/updated_workplace_flex_report_final_0.pdf
https://www.whitehouse.gov/sites/default/files/docs/updated_workplace_flex_report_final_0.pdf
http://www.amlegal.com/nxt/gateway.dll/California/administrative/chapter12zsanfranciscofamilyfriendlywork?f=templates$fn=default.htm$3.0$vid=amlegal:sanfrancisco_ca$anc=JD_Chapter12Z
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% City and County of San Francisco, Office of Labor Standards Enforcement, Frequently Asked Questions: San
Francisco Family Friendly Workplace Ordinance, July 2015.
100 American Legal, San Francisco Family Friendly Workplace Ordinance, date retrieved: 3" December 2015.
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http://www.amlegal.com/nxt/gateway.dll/California/administrative/chapter12zsanfranciscofamilyfriendlywork?f=templates$fn=default.htm$3.0$vid=amlegal:sanfrancisco_ca$anc=JD_Chapter12Z

N1y 3.7

Canada ) N7y 'RV NPXPNA .Y NTIAYY D TON IVWARNDN TYITIN NN PN NP PN
P?oyn -5y ;modified work schedules mww 9yo v (Labour Code 1985 — part I1I, division I
PINN Y9-5Y TP 1T MIDT MY 3D NTIAY WY PNINDY NTIAYN MYY IR NIYY VIONND N’
DY NPPPN 12T .0XTIYN PHIIN DY NINT ONND DY II1P NN DIPOWIN DITAIYN DX TN ,PPOYND
3 N2 OMNIDNN NNIPH .DMIHN NTIY 7NODNY DIV DXPIOYN DY NPVII MYNNY DDA NNNN
419 9Y .PP0YN0 MY IWAND )1¥INN DOYIAN DT NIPNI NI NTIAY MITON PINYY DXV
103,199 LOMYIN BMNY NNHAYN P2 PINRND NR NHYHNN NI91AY NNNT NN NTIPA MTNN

39990 NTAY MAY HY DIYN 1IN DY N DI9TONNN MNYY

PIITIAYY NIVIN ,DONYID MTIAY WY, NPIDYN XYL POIWN NVHADNR N9 DY DN, NINTY
NTIAY M2V NIYY PTIIVN UPIY PYOYnn HY Moty mon»nin v (jobs, skills, training and labour)
99019V NXINOININ LI NTIAY MWD MINDINT MO INNXI 101595 951NY PIiNY ORNNA ¥IN

S IYY 44 7P 1AW 129970 NTIAYN MYV 1900), MYV 12 P11 0 Y32 129970 NTIAYN MY

DY 951 MYV 11 ,N2v1a 0N NYIIN TIAY NPNIY MYV 44 DY 7O INIVN 9Ny 71y e
; (NTH2Y MYY YaIR DY DY T MYV INNYIY DD NYINN DIPNRI)

;DY 953 MYW 10 ,113Wa DD NYIIN TIAY NPWIIY MYY 40 5y T INIWD 9PNY T2y e

NTIAY MYV 36 DY TANR MY : PITPOY TIAYD 9IND DI NPV MYY 42 INIWN GONY T2y e
; (D12 NTHI2Y MYV Y2V NTIAY M YOV DY MNIY DIPNI) NTIAY MYV 48 DY THX N2

TIAYY XY MYV 12 TUNI G892 D090 DYDY TIAYD DO1 NPV MYV 42 INIVN 9PNV T2y @
s IV NYOIY DD YTNNNY MNINN G872 ;1910 INRD DM DYDY

DMINKI MYY 10 TYNI G812 D92 NYIIN TIAYD 50V NPV MYV 42 INIWN 9GP NV T2y e
Y 8 95 WTNNNY MMINN G872 ,09° NYINN TIAYD KD

’9-5Y 2AVINY MADN MYV )2 DIVYN MYNINNHD NPNIYN NTIAYN MYV 19-DY 12N> NUaN )
MADN MYY IYON 2N MINHINT 191 RUNA YN ¥ HONNL .POY VOMNY YINN NTIAYN I1TON
102 Awan »mN

DODN2.2015-2013 DMWY NTIP DV 3NDI8N MY PP NI P2 812D DOONN NN NN NHNT
MLMNM MNANT 12 M (Compressed Work Week) 1011 niay yaw S Xvnn 970m
103 72y S NYAYN NTIAYN MYY DY DDINNA , 7252 NN NIVNIA DXTAIYD NYWTNN YITN NPND
NN Y .NTIAY MDY 28 IN 21,14 DY DO NINNI ,DONY DINIA NTIAYN MIXIY NMIMDN MIYNIN DODNI

: 99190 MYWN 1901 1Y) 12102 ,1PN0W MMDNNN NNKN 29-DY ,MNAY ¥12v1a DD NYIAIN TaYD

101 Alberta, Employment Standards, Compressed Work Week Arrangements and Common Questions, March
2011.

.oy 102
103 yykon Government, Collective Agreement between Government of Yukon and the Public Service Allianceof
Canada, effective 1.1.2013 to 31.12.2015, pp. 2021, date retrieved: 3" December 2015.
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https://work.alberta.ca/documents/CWW-Arrangement-and-Common-Questions.pdf
http://www.psc.gov.yk.ca/pdf/yg_psac_yeu_collective_agreement.pdf
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%’ﬁﬁ Department for Business, Innovation & Skills

The right to request flexible working
Form FW(A): Flexible working application form

1, Personal Details

Name: Staff or payroll number:
Manager: National Insurance No:
To the employer

I would like to apply to work a flexible working pattern that is different to my current
working pattern under my right provided under section 80F of the Employment Rights Act
1996. I confirm I meet each of the eligibility criteria as follows:

¢ [ have worked continuously as an employee of the company for the last 26 weeks.

¢ [ have not made a request to work flexibly under this right during the past 12 months.
Date of any previous request to work flexibly under this right:

If you are not sure whether you meet any of the criteria, information can be found on
Gov.UK.

If you are unable to tick all of the relevant boxes then you do not qualify to make a request to
work flexibly under the statutory procedure. This does not mean that your request may not be
considered, but you will have to explore this separately with your employer. Many
employers offer flexible working to their staff as best practice.

2a. Describe your current working pattern (days/hours/times worked):
2b.  Describe the working pattern you would like to work in future
(days/hours/times worked):

2¢. I would like this working pattern to commence from:

Date:

3. Impact of the new working pattern
I think this change in my working pattern will affect my employer and colleagues as follows:

4. Accommodating the new working pattern

I think the effect on my employer and colleagues can be dealt with as follows:

Name: Date:
NOW PASS THIS APPLICATION TO YOUR EMPLOYER
<

Cut this slip off and return it to your employee in order to confirm your receipt of their
application

Employer’s Confirmation of Receipt (to be completed and returned to employee)

Dear:

I confirm that I received your request to change your work pattern on:

Date:

I shall notify you of my decision on this application within three months of this date, unless
we agree a longer deadline for this decision.

From

g
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NEW ZEALAND
AT WORK

Request for Flexible Working Arrangements

(Typeswrite your name and address)

To (Use either your employer’s first name or surname)

(Include full name and address)

I would like to request a variation to my current working arrangements under Part 6AA of the
Employment Relations Act 2000. My reasons for requesting flexible work are:

Many employers currently offer flexible working arrangements to their staff as best practice.
Your employer must consider and answer your request for flexible working hours in good
faith.

See our Flexible work page for further advice.

My current working arrangement is:

Place of work: (Give full street address)

Days and hours of work:

The working arrangement I would like to have in the future is:

Place of work: (Give full street address)

Days and hours of work:

I would like the new working arrangement to be permanent and commence from:
OR

I would like the new working arrangement to be temporary commencing from:

and ending on:

The new working arrangement will enable me to:

The new working arrangement will affect my employer and colleagues in the following
way:

I think the effect on my employer and colleagues can be dealt with by:

Personal details

Name:

Staff or payroll number:

Manager:

Signed: Date:

Note to your employer
This is a request for flexible working arrangements made under Part 6AA of the Employment
Relations Act 2000. You must deal with this request within one month of the date you
received it.
You can confirm receipt of this request using the attached confirmation slip.
Cut this slip off and return to your employee to confirm your receipt of their request.
Employer’s confirmation of receipt (to be completed and returned to employee)
To:
I confirm that I received your request to change your working arrangement on:
Signed: Date:
You will receive a response to this request within one month.
NOW ATTACH THIS COVERING NOTE TO THE REQUEST FORM AND PASS
TO YOUR EMPLOYER
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http://employment.govt.nz/er/bestpractice/worklife/flexiblework/index.asp
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Fair Work

Australian Government O M B U DS MA N

Employee request for flexible working arrangements template

If you wish to request flexible working arrangements then you may wish to use this letter as a
template to submit your request to your employer. This template has been colour coded to
assist you to complete it accurately. You simply need to replace the red < > writing with what
applies to your employer and situation. Explanatory information is shown in blue italics to
assist you and should be deleted once you have finished the letter. Before filling out this
letter, you are advised to read the preceding guidance. If at any time you need more
information or assistance, call the Fair Work Infoline on 13 13 94 or visit
www.fairwork.gov.au.

<Date>

Private and confidential

Employee details:

<Your name>

<Contact details>

<Job title>

Dear <insert manager’s name>

Request for flexible working arrangements

I would like to request under section 65 of the Fair Work Act 2009 (the Act) to work a flexible
work arrangement that is different to my current working arrangement.

I am making this request

<to help me care for a child who is under school agesschool age>

<because I am a carer (within the meaning of the Carer Recognition Act 2010)>

<because [ am 55 or older>

<because I have a disability>

<because I am experiencing violence from a member of my family>

<to help me to provide care or support to a member of my immediate family or a member of
my household who is experiencing violence from their family>.

Include whichever of the above statements applies to you and delete the other options.

I can confirm that I have worked continuously as an employee of this business for the last 12
months and am employed on a <full time basis/part time basis/casual basis on a regular and
systemic basis>. Include whichever of the above employment statuses applies to you and
delete the other options. I would like to start working <include a paragraph to describe the
working pattern you would like to have in the future including the days/hours/times you
would like to work>. These changes will assist me because <insert reasons>.

I would like this working arrangement to start from <insert date>.

I believe that the effect on the business and my colleagues can be accommodated by
<identify ways the work can be performed, how your proposal may help the business or how
you are committed to working hard to make the arrangements work well>.

I would appreciate your response to this request, in accordance with the Act, within 21 days
of today’s date.

I am happy to discuss this matter at a time that is convenient. I am willing to discuss possible
alternatives to the arrangements I have outlined and I am also willing to work with you to
make sure that this arrangement works effectively for both the business and me. Please
contact <me/my representative> on <insert contact details>.

Yours sincerely,

<Insert name>PLEASE KEEP A COPY OF THIS LETTER FOR YOUR RECORDS
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http://www.fairwork.gov.au/
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e Australia, Fair Work Act 2009

e Canada Labour Code 1985 (part III, division I)

e EU, Directive 97/81/EC, concerning the Framework Agreement on part-time work.
e EU, Working Time Directive (2003/88/EC).

e [LO, Co01 — Hours of Work (Industry) Convention, 1919 (No.1).

e ILO, C156 — Workers with Family Responsibilities Convention, 1981.

¢ Netherlands, Act on Flexible Working 2015.

e Netherlands, Working Hours Adjustment Act 2000.

e New Zealand, Employment Relation Act 2000.

e San Francisco Administrative Code, San Francisco Family Friendly Workplace Ordinance,
Chapter 127, sec. 127..2.

e U.S.A Congress, S.1248 — Flexibility for Working Families Act, introduced in Senate
06.27.2013.

e US.A, HR.7009 — Family Work Flexibility Act of 2008, Introduced in House on 23
September 2008.

e U.S.A, H.R.2559 — Flexibility for Working Families Act, Introduced in House on 27th June
2013.

¢ United Kingdom, Employment Right Act 1996.
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ILO — International Labor Organization

e Colette Fagan, Clare Lyonette, Mark Smith, and Abril Saldafa-Tejeda, ILO, The Influence
of Working Time Arrangements on Work-Life Integration or ‘Balance’: A Review of the
International Evidence, Conditions of Work and Employment Series, No. 32, 2012.

e Part Time Work, information sheet No. WT-4, June 2004.

e Colette Fagan, Helen Norman, Mark Smith, and Mari a C. Gonzdlez Menéndez, In search
of Good Quality Part-Time Employment, Conditions of Work and Employment Series No. 43,
published 2014.

e Working Time in the Twenty-First Century, Report for discussion at the Tripartite Meeting
of Experts on Working-time Arrangements, 2011.

e Work-Life Balance GB.312/POL/4, Governing Body, 312t session, p. 1, November 2011.

e Lonnie Golden, The Effects of Working Time on Productivity and Firm Performance: A
Research Synthesis Paper, Conditions of Work and Employment Series, No. 33, August 2012.
e Philip Ticker and Simon Folkard, Working Time, Health and Safety: A Research Synthesis
Paper, Conditions of Work and Employment Series, No. 31, 2012, p. 40.

e Sangheon Lee, Deirdre McCann, and Jon C. Messenger, Working Time around the World,
2007.
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